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TOWN  OFFICERS 


The  Ashfield  Select  Board  holds  regular  weekly  meetings  every  Monday  evening 
in  the  Town  Hall  from  7:30  p.m.-9:30  p.m.  Assessors  hold  regular  meetings  on  the 
first  and  third  Monday  evenings  from  7:00  p.m.  -  9:00  p.m. 

The  following  offices  are  elected  positions: 


1  YR.  TERMS 


3  YR.  TERMS 
SELECT  BOARD 


MODERATOR 

STEWART  EISENBERG 


SUSAN  B.  TODD,  Chr. 
RICHARD  M.  CHANDLER 
THOMAS  GRAY 

BOARD  OF  ASSESSORS 

MARY  T.  QUIGLEY,  Chr. 
LEONARD  H.  ROBERTS 
LAURAARRUDA 

FINANCE  COMMITTEE 

THOMAS  G.  CRANSTON,  Chr. 
ELEANOR  WARD 
PHILIP  E.  PLESS 
DAVID  NEWELL 
MICHAEL  EDELSTEIN 

MOHAWK  TRAIL  REGIONAL  SCHOOL 

THOMAS  ULRICH 
MARY  SNOW 
DEBRAHORTON 


TREE  WARDEN 

THOMAS  POISSANT 


Term  expires  2002 
Term  expires  2003 
Term  expires  2004 

Term  expires  2004 
Term  expires  2002 
Term  expires  2003 

Term  expires  2004 
Term  expires  2004 
Term  expires  2002 
Term  expires  2002 
Term  expires  2002 


COMMITTEE 


DUNCAN  COLTER,  Chr. 
JOHN  L.  MATTIS 
EDWARD  G.  LAGOY 

ELIZABETH  LESURE 
JOHN  LABELLE 
DONALD  BATES 

KAREN  LEVY,  Chr. 
DONALD  LESURE 
THOMAS  MINER 

THOMAS  CARTER,  Chr. 
MARY  FITZ-GIBBON 
BILL  PERLMAN 


BOARD  OF  HEALTH 


CONSTABLES 


PARK  COMMISSIONER 


SEWER  COMMISSION 


Term  expires  2004 
Term  expires  2003 
Term  expires  2002 

Term  expires  2002 
Term  expires  2004 
Term  expires  2003 

Term  expires  2004 
Term  expires  2004 
Term  expires  2003 

Term  expires  2004 
Term  expires  2003 
Term  expires  2002 

Term  expires  2003 
Term  expires  2004 
Term  expires  2002 
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5  YR.  TERMS 

PLANNING  BOARD 

MICHAEL  FITZGERALD,  Chr. 

WALTER  CUDNOHUFSKY 

CAROL  VEIHMANN 

S.  RICHARD  TODD 

ERIC  NELSON  (res'n  11/01) 

CHRISTOPHER  FARLEY  (App't  11/01) 

LIBRARY  TRUSTEES 

TAMARA  SLOAN  ANDERSON,  Chr. 
JAMES  CAIN 
MARCIA  WINSECK 
SANDRA  RENYOLDS 
JENNIFER  SAXTON 


Term 
Term 
Term 
Term 
Term 
Term 


expires  2004 
expires  2002 
expires  2006 
expires  2003 
expires  2005 
expires  2002 


Term  expires  2003 
Term  expires  2004 
Term  expires  2005 
Term  expires  2006 
Term  expires  2002 


The  following  offices  are  filled  by  Appointment: 


ACCOUNTING  OFFICER 

RUTH  RICE 

ADMINISTRATIVE  ASSISTANT 

PRISCILLA  PHELPS 


ADMINISTRATIVE  ASSESSOR 

Unfilled  position 

TOWN  CLERK 

MARY  TUTURICE 


TOWN  COLLECTOR 

LAURA  BLAKESLEY 

BOARD  OF  APPEALS  (3  YR.  TERM) 

JOHN  F.  McNIFF,  Chr. 
STUART  HARRIS 
STEWART  EISENBERG 
ANNE  YURYAN,  Assoc. 
SAVINO  BASILE,  Assoc. 

CONSERVATION  COMMISSION  (  3  YR.  TERM) 

ELIZABETH  STEWART,  Chr. 
BARBARA  LAGOY 
DENISE  PAVAO 
PATRICIA  LIBBY 
WILLIS  THAYER 
PHILIP  LUSSIER,  Assoc. 

COUNCIL  ON  AGING  (3  YR.  TERM) 

JEAN  ESSER,Chr. 
MARY  LEUE 

PHYLLIS  LOOMIS  (Res'n) 
JOANNE  OSTROWSKI 
Unfilled  position 


TREASURER 

JANET  SWEM 

June  2004 
June  2002 
June  2003 
June  2003 
June  2005 

June  2004 
June  2004 
June  2002 
June  2003 
June  2005 


June  2003 
June  2004 
June  2004 
June  2004 
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CULTURAL  COUNCIL  (3  YR.  TERM/  2  TERM  LIMIT) 

TAMSEN  MERRILL 
SARAH  HOLBROOK 
NANCY  NATALE 
RUTH  CRAFT 
BEVERLY  DUNCAN 
PETER  HEALEY 
HOLLY  MARON 
BOB  MASLA 
JANE  LUND 

HISTORICAL  COMMISSION  (3  YR.  TERM) 

JOHN  BALDWIN,  Chr. 
SUSAN  McGOWAN 
JOHN  ANGLEMAN 
ELEANOR  WARD 
ALBERT  PIEROPAN 
JOHN  ROSKE 
Unfilled  position 

HUMAN  RELATIONS  COMMISSION  (3  YR.  TERM) 

HELEN  BOYDEN.  Co-Chr. 
JEAN  FERRIS,  Co-Chr. 
DAVID  CHEVALIER 
SUSAN  BLAZAK 
5  Unfilled  positions 

RESOURCE  MANAGEMENT  BOARD  (  3  YR.  TERM) 

THOMAS  McCRUMM 
GILBERT  HOWES 
MICHAEL  SKALSKI 

YOUTH  COMMISSION  (3  YR.  TERM) 
ROGER  LYNCH,  Chr. 
MOLLY  ROBINSON 
R.  SCOTT  SPENCER 
DONNA  SARRO 
ABBOTT  CUTLER 
MICHAEL  EPSTEIN 
CHARLES  DUCHIN 

AMERICANS  WITH  DISABILITIES  COMMITTEE 


June  2003 
June  2005 
June  2004 
June  2004 
June  2002 
June  2004 
June  2002 
June  2002 
June  2005 

June  2003 
June  2004 
June  2004 
June  2004 
June  2002 
June  2002 


June  2003 
June  2003 
June  2005 
June  2003 


June  2004 
June  2003 
June  2004 

June  2003 
June  2002 
June  2003 
June  2004 
June  2004 
June  2003 
June  2004 


DIANA  BENNETT 
JAMES  CAIN 

SUSAN  GAMBINO 
AVIS  WHITEHOUSE 


REGISTRARS  OF  VOTERS 


AARON  CLARK 


RUTH  CRAFT 
Unfilled  position 
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AMBULANCE  SERVICE 

DOUGLAS  MOLLISON,  Director 

FIRE  CHIEF  &  FOREST  WARDEN 

DOUGLAS  M.  FIELD 


CHIEF  OF  POLICE 

JOHN  RICHARDSON,  Jr. 
Officer  in  Charge 

HEALTH  AGENT 

MAXINE  SCHMIDT 
Foot  Hills  Health  District 


BUILDING  INSPECTOR  PROGRAM 

JAMES  HAWKINS,  Building  Inspector 
EDWARD  F.  MARCHEFKA,  Wiring  Inspector 
WILLIAM  TREMBLAY,  Plumbing  &  Gas  Inspector 


EMERGENCY  MANAGER 

DOUGLAS  MOLLISON 

VETERANS' AGENT 

LEO  PARENT 

ANIMAL  CONTROL  OFFICER 

WARREN  KIRKPATRICK 


HIGHWAY  SUPERINTENDENT 

THOMAS  POISSANT 

BURIAL  AGENT 

THOMAS  GRAVES 

INSPECTOR  OF  ANIMALS 

KIM  REARDON 


FIELD  DRIVERS 

ROLAND  E.  TOWNSLEY 
Unfilled  position 

SUPERINTENDENT  OF  SCHOOLS 

ALAN  GENOVESE 

SURVEYOR  OF  WOOD  &  LUMBER 

RAMON  R.  SEARS 


FENCE  VIEWERS 

ALDEN  GRAY 
Unfilled  position 


FREDERICK  W.  WELLS  TRUSTEE 


MOLLY  ROBINSON 


May  2002 


JOHN  RATTE 


CARL  NILMAN  SCHOLARSHIP  COMMITTEE 


September  2004 


SPECIAL  COMMITTEES: 

ROAD  ADVISORY  COMMITTEE 

JOHN  McNIFF,  Chr.  THOMAS  POISSANT 

WALTER  CUDNOHUFSKY  JUDY  HAUPT 

ROGER  HOWES 

BUILDING  SURVEY  BOARD 

DOUGLAS  FIELD  MARY  QUIGLEY 

MICHAEL  EPSTEIN 
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JUDY  HAUPT 
JOHANNA  PRATT 


OPEN  SPACE  COMMITTEE 


ERIC  NELSON 


SIDEWALK  COMMITTEE 

SUSAN  TODD 
WALTER  CUDNOHUFSKY 
JOHN  NAWROCKI 
ELEANOR  WARD 

HARRY  DODSON 


SENIOR  HOUSING 


JANICE  HOWES 
KATHERINE  NYLEN 
DOUGLAS  FIELD 
GLADYS  CRANMORE 
Rev.  GORDON  DEAN 
JOANNE  OSTROWSKI 
STUART  HARRIS 
JOHN  RATTE 
RUTH  PREE 
SALLY  STRAUS 


RICHARD  CHANDLER 
S.  RICHARD  TODD 


JOHN  BALDWIN 
DIANE  BENNETT 
THOMAS  POISSANT 
SHARON  WACHSLER 


RUTH  CRAFT 
JOHN  MATTIS 
JANET  MARTIN 
SUSAN  TODD 
MARY  LEUE 
MARIANNE  McNIFF 
KAREN  ALLARD 
ANNE  YURYAN 
JEAN  ESSER 
CLAYTON  CRAFT 


OLD  SCHOOL  DEMOLITION  COMMITTEE 

DAVID  NEWELL  ARTHUR  PANTERMEHL 

ARTHUR  WILLIAMS  JOANNE  OSTROWSKI 


POLICE  ADVISORY  COMMITTEE 

TAMARA  SLOAN  ANDERSON 
SALLY  STRAUS 

BRIAN  DICKINSON 


PHILIP  NOLAN,  JR. 
SANDRA  LILLY 


LONG  RANGE  PLANNING 

SUSAN  TODD 
THOMAS  GRAY 
ANNE  YURYAN 
DOUGLAS  FIELD 
LAURA  ARRUDA 
JOHN  BALDWIN 
ROGER  HOWES 
THOMAS  POISSANT 
DONALD  LESURE 
ELIZABETH  KLEMER 
AL  PIEROPAN 
ARTHUR  PANTERMEHL 
RONALD  COLER 

*  Plus  many  others  who  will  lend  their  expertise 


COMMITTEE 

RICHARD  CHANDLER 
MICHAEL  FITZGERALD 
ANN  BROWNING 
DOUGLAS  MOLLISON 
NINA  COLER 
ARTHUR  WILLIAMS 
JANICE  HOWES 
STUART  HARRIS 
WILLIS  THAYER 
ELEANOR  WARD 
JOANNE  OSTROWSKI 
LOUIS  SCOTT 
THOMAS  CRANSTON 
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REPORT  OF  THE  SELECT  BOARD 


On  September  10,  2002  the  Select  Board  invited  members  of  all  town  commit- 
tees to  a  potluck  supper.  It  was  the  second  such  event  in  as  many  years.  The  pur- 
pose of  the  gathering  was  to  enhance  communication  across  the  boards  by  provid- 
ing opportunities  for  sharing  among  the  various  groups  who  work  so  hard  for  the 
benefit  of  the  town.  It  has  been  important  for  this  Select  Board  not  only  to  help 
ourselves  but  our  fellow  citizens  understand  the  tasks  and  challenges  we  face  as 
we  guide  the  town.  Although  there  were  many  people  unable  to  be  there,  it  was 
nevertheless  remarkable  to  be  once  again  reminded  of  the  great  energy  that  is  given 
to  the  organizations  of  this  town  and  to  the  responsibilities  we  face. 

It  seems  touching  now  to  think  back  on  that  simple  event  —  one  that  com- 
bined some  socializing  and  some  business  —  on  the  eve  of  a  great  national  tragedy. 
Many  spoke  at  town-wide  vigils  or  meetings  in  the  days  following,  sitting  inside  a 
church  or  in  the  lower  town  hall  or  on  its  front  steps,  about  the  sense  of  good  for- 
tune they  felt  to  be  a  part  of  Ashfield.  In  our  rural  quiet  we  press  our  nose  to  the 
window  of  the  world  and  feel  both  protected  by  our  geography  and  joined  to  a 
strong,  supporting  community.  Each  year  we  confront  enormous  and  complex  is- 
sues that  must  be  resolved.  We  work  hard  in  this  town  to  move  through  these  chal- 
lenges respecting  the  opinions  and  beliefs  of  others,  preserving  understanding  and 
civility  in  the  midst  of  disagreement. 

It  is  rare  that  a  select  board  represents  collectively  so  few  years  of  experience 
as  ours  does.  Our  newness  to  our  responsibilities  has  produced  a  common  goal:  we 
have  set  about  to  examine  town  policies  and  procedures  both  to  understand  them 
thoroughly  and  to  revise  them  to  best  serve  the  town.  We  have  also  committed 
ourselves  to  taking  the  report  of  last  year's  Space  Needs  Committee  to  another 
level.  The  Select  Board  established  this  fall  a  Long-Range  Facilities  Planning  Group 
to  integrate  the  planning  process  for  the  needs  of  our  town  services.  In  our  early 
meetings  various  groups  were  organized  and  each  listened  to  the  others  describe 
their  future  needs.  A  core  committee  will  serve  as  a  clearinghouse  in  order  to  coor- 
dinate the  planning,  building  or  restoration  of  the  town  facilities  and  services.  A 
priority  this  year  is  completing  the  design  phase  for  the  new  Highway  location  to 
further  prepare  for  its  move  from  Belding  Park  through  collaboration  with  the  Park 
Commission.  This  is  another  example  of  the  value  this  board  has  placed  on  com- 
munication so  that  no  town  organization  works  in  isolation. 

Beyond  a  focus  on  planning,  the  board  has  seen  the  resolution  or  near  resolu- 
tion of  a  number  of  issues.  We  spent  many  months  searching  for  a  new  Police  Chief, 
following  the  resignation  of  John  Gancarz.  The  Select  Board,  in  collaboration  with 
the  Ashfield  Police  Advisory  Committee,  found  an  excellent  candidate  in  Kenneth 
Heim  of  Sunderland.  The  town  has  two  exceptional  full-time  police  officers  who 
are  dedicated  to  working  with  the  community,  especially  with  the  youth  and  the 
elders,  to  provide  programs  that  strengthen  a  sense  of  belonging. 

The  Wastewater  Treatment  Corrective  Action  Project  (CAP)  will  draw  to  a  close 
on  June  30,  when  the  paperwork  will  be  completed  following  the  final  corrective 
actions.  At  that  point  the  jurisdiction  of  the  plant  will  move  from  the  Select  Board 
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to  the  Sewer  Commission.  There  have  been  many  heroes  in  this  long,  arduous  jour- 
ney, and  a  grand  celebration  on  July  1  would  certainly  be  in  order. 

A  Governance  committee  was  established  last  year  to  review  how  we  do  the 
town's  business.  The  town  voted  last  May  to  create  and  appoint  a  town  collector, 
and  to  appoint  a  treasurer  and  town  clerk.  This  we  did.  We  are  now  in  the  process 
of  choosing  a  town  administrator  to  work  collaboratively  with  the  Select  Board  to 
make  certain  that  the  responsibilities  of  the  town  are  conducted  as  knowledgeably 
and  efficiently  as  possible.  In  preparation  for  this  new  position  we  are  preparing  to 
enlarge  the  office  space  in  town  hall. 

As  fate  would  have  it,  March  25,  was  a  landmark  day  for  two  long-standing 
issues.  The  Select  Board  received  the  Notice  to  Proceed  documents  for  the  sidewalk 
project  from  the  state  and  signed  them.  At  this  writing  the  project  has  been  sent  out 
to  bid  and  will  begin  when  the  weather  turns  warm.  On  that  same  evening  the 
Board  voted  2-1  to  demolish  the  old  Sanderson  Academy  school  building.  This  has 
been  a  difficult  and  complex  decision  both  to  face  and  to  understand.  And  finally, 
to  make.  Many  citizens  contributed  hours  of  thought  to  the  question  of  whether  or 
not  to  preserve  or  remove  the  building.  Your  words  were  all  considered  carefully. 
History  will  note  the  deep  feelings  that  surrounded  the  disposition  of  the  building. 
There  are  many  documents  to  uncover  for  anyone  in  years  hence  who  would  like  to 
ponder  their  meaning. 

Along  with  the  group  of  people  to  oversee  the  demolition,  there  will  be  an- 
other group  of  citizens  who  will  work  together  to  examine  the  lives  of  John  and 
Eliza  Field,  and  the  intent  of  their  trusts,  in  order  to  determine  what  manner  of 
memorial  we  might  provide  for  them.  As  one  door  closes,  another,  we  hope,  will 
open. 

Not  long  before  the  Select  Board  vote  on  old  Sanderson  the  current  Board  in- 
vited former  select  board  members  to  gather  at  the  Town  Hall  to  hear  their  thoughts 
on  issues  of  town  planning  in  general  and  on  the  demolition  question  in  particular. 
It  was  fascinating  to  hear  the  perspectives  of  those  who  went  before  us,  and  the 
board  plans  to  make  it  an  annual  event.  It  is  important  for  any  current  board  not 
only  to  listen,  but  to  reflect  through  discussion  on  their  words  in  light  of  current 
issues.  At  that  meeting  Don  Robinson  stated  how  essential  it  was  to  remember  our 
values  as  we  are  making  decisions,  and  Dianne  Muller  spoke  of  the  necessity  of 
preparing  a  plan  and  presenting  it  with  confidence  and  well  researched  answers  to 
the  questions  people  will  raise. 

The  most  difficult  thing  for  people  to  do  as  they  live  and  work  together  is  to 
understand  how  another  person  thinks  and  why  they  think  differently.  May  we  all 
continue  to  persevere  in  this  pursuit  as  we  conduct  the  town's  business. 

Respectfully  submitted, 

SUSAN  B.  TODD,  Chair 
RICHARD  CHANDLER 
THOMAS  GRAY 
Ashfield  Select  Board 


11 


FINANCIAL  STATEMENT 

JULY  1,  2000  -  JUNE  30,  2001 
ACCOUNTANT 

Appropriation  8,240.00 
Payroll  8,240.00 

ADMINISTRATIVE  ASSISTANT 

Appropriation  18,448.00 

STM-10/16/00  3,000.00 

21,448.00 

Payroll  21,448.00 

AMBULANCE 

Balance  Forward  from  FY00  3,479.82 

Earnings,  Gifts  &  Interest  3,267.00 

6,746.82 

Expended  3,335.16 

Balance  Forward  to  FY02  3,411 .66 

ANIMAL  CONTROL  OFFICER  EXPENSES 

Appropriation  1,750.00 
Payroll  1,200.00 
Expended  380.97 

1,580.97 

Balance  to  General  Fund  169.03 

ASSESSORS'  EXPENSES 

Appropriation  38,012.00 
Payroll  30,000.00 
Expended  7,471.11 

37,471.11 

Balance  to  General  Fund  540.89 

AUDIT  &  ACCOUNTANT  SERVICE 

Appropriation  5,000.00 
Scanco  &  Assoc.  5,000.00 

BELDING  MEMORIAL  LIBRARY 

Appropriation  22,855.00 
Belding  Memorial  Library  22,855.00 

BELDING  PARK  RESTORATION 

Balance  Forward  from  FY00  37,636.43 

Appropriation  10,000.00 

47,636.43 

Balance  Forward  to  FY02  47,636.43 

BOARD  OF  APPEALS 

Appropriation  650.00 
Expended  347.52 

Balance  to  General  Fund  302.48 
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BOARD  OF  HEALTH 

Appropriation  1,950.00 
Payroll  1,350.00 
Expended  85.00 

1,435.00 

Balance  to  General  Fund  515.00 

BONDS 

Appropriation  1000.00 
Expended  821.00 

Balance  to  General  Fund  179.00 
CARE  OF  SOLDIERS'  GRAVES 
Appropriation  700.00 
Expended  700.00 

CHAPTER  11 

Balance  Forward  from  FY00  (22,513.00) 
Payroll  5,558.66 
Services  700.00 
Supplies  13.323.93 

19,582.59 

Balance  Forward  to  FY02  (42,095.59) 

CHAPTER  53 

Balance  Forward  from  FY00  (27,038.36) 
Receipts  77.728.05 

50,689.69 

Payroll  1,739.01 
Services  8,293.30 
Supplies  40.657.38 

50,689.69 

CHAPTER  53B 

Supplies  48,555.83 

Balance  Forward  to  FY02  (48,555.83) 
CHAPTER  127 

Balance  Forward  From  FY00  (19,286.20) 
Receipts  62,426.25 

43,140.05 

Payroll  2,197.13 
Services  1,361.70 
Supplies  54,883.02 

58,441.85 

Balance  Forward  to  FY02  (15,301.80) 
CHAPTER  497  -  GENERAL  HIGHWAY 

Appropriation  105,972.40 
Payroll  48,273.14 
Hired  Services  7,891.00 
Materials  49,401.46 

105,565.60 

Balance  to  General  Fund  406  80 


13 


CIVIL  DEFENSE 

Balance  Forward  from  FYOO  200.00 

Balance  to  General  Fund  200.00 

CONSERVATION  COMMISSION 

Appropriation  1,150.00 

Receipts  125.00 

1,275.00 

Expended  316.69 

Balance  to  General  Fund  958.31 

COUNCIL  ON  AGING 

Appropriation  9,401.00 

Credit  from  Council  796.00 

Transfer  from  Reserve  Fund  290.75 

10,487.75 

Shelburne  Senior  Center  9,401 .00 

Balance  to  General  Fund  1,086.75 

CULTURAL  COUNCIL 

Appropriation  500.00 
Expended  374.00 

Balance  to  General  Fund  126.00 

DRUG/ALCOHOL  TESTING 

Apppropriation  400.00 
Expended  290.00 

Balance  to  General  Fund  110.00 

ELECTIONS 

Appropriation  1,900.00 

Receipts  198.00 

2,098.00 

Officers  1,857.96 
Misc.  240.04 

2,098.00 

EMERGENCY  MANAGER  EXPENSE 

Appropriation  300.00 

Balance  to  General  Fund  300.00 

EMPLOYEE  BENEFITS-VAC.,HOL.,PERS.  DAYS 

Appropriation  13,992.00 

Transferred  from  Reserve  Fund  2,400.00 

16,392.00 

Expended  14,932.04 

Balance  to  General  Fund  1,459.96 

EMPLOYEE  BENEFITS-SICK  LEAVE 

Balance  Forward  from  FYOO  9,383.88 

Appropriation  5,982.00 

15,365.88 

Expended  3,388.23 

Balance  Forward  to  FY02  11,977.65 
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EMPLOYEES  MEDICAL  INSURANCE 

Appropriation  28,925.00 

Receipts  4.274.11 

33,199.11 

Expended  17,677.54 

Balance  to  General  Fund  15,521.57 
FIRE  DEPARTMENT 

Appropriation  26,175.00 
Payroll  8,049.37 
Services  4,798.00 
Supplies  12,767.05 

25,614.42 

Balance  to  General  Fund  560.58 

FIRE  PROTECTION 

Appropriation  550.00 
Ashfield  Water  District  549.84 

Balance  to  General  Fund  0.16 

FOOTHILLS  HEALTH  DISTRICT 

Appropriation  14,996.10 
Foothills  Health  District  Assessment  14,556.97 

Balance  to  General  Fund  439.13 

FRANKLIN  COUNTY  COOPERATION  INSPECTOR  PROGRAM 

Appropriation  23,775.49 
FCCBIP  23,775.49 

FRANKLIN  COUNTY  RETIREMENT  SYSTEM 

Appropriation  41,325.00 

Receipts  3.145.26 

44,470.26 

Expended  41,325.00 

Balance  to  General  Fund  3,145.26 
FRANKLIN  REGIONAL  COUNCIL  OF  GOVERNMENT 

Appropriation  19,792.73 
Expended  17,626.48 

Balance  to  General  Fund  2,166.25 
FUEL  EXPENSES 

Appropriation  24,750.00 

Receipts  158.46 
STM-6/18/01-Excess  Lottery 
Transfer  from  Reserve  Fund 


1,000.00 
200.00 


26,108.46 

Fire  Dept.  885.29 
Police  Dept.  3,927.26 
Highway  Dept.  20,806.80 

25,619.35 

Balance  to  General  Fund  489  11 
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HIGHWAY  SUPERINTENDENT'S  SALARY 

Appropriation  37,500.00 
Payroll  37,500.00 

HIGHWAY  -  BACKHOE 

Appropriation  55,000.00 
Expended  54,650.00 

Balance  to  General  Fund  350.00 

HIGHWAY  -  PAINT  BUILDING 

Appropriation(Grant  Program  Income)  3,500.00 
Expended  3,397.50 

Balance  to  Grant  Program  Income  102.50 

HIGHWAY  -  SWEEPER 

Appropriation  (Excess  Lottery)  10,000.00 
Expended  10,000.00 

HIGHWAY  -  MACHINERY  EXPENSE 

Appropriation  62,384.00 

Transfer  from  Reserve  Fund  3,569.00 

Reimbursement  7,098.08 

73,051.08 

Payroll  28,966.22 
Services  5,502.14 
Supplies  38,282.85 

72,751.21 

Balance  to  General  Fund  299.87 

HILLTOWN  RESOURCE  MANAGEMENT  COOPERATIVE 

Appropriation  6,005.93 
Expended  6,005.93 

HISTORICAL  COMMISSION 

Appropriation  1,945.00 
Expended  1,520.00 

Balance  to  General  Fund  425.00 

HUMAN  RELATIONS  COMMISSION 

Appropriation  600.00 
Expended  555.00 

Balance  to  General  Fund  45.00 

INSPECTOR  OF  ANIMALS 

Appropriation  350.00 
Kim  Reardon  350.00 

INSURANCE  -  PROPERTY  AND  CASUALTY 

Appropriation  17,089.00 
Expended  16,931.00 

Balance  to  General  Fund  158.00 
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INTEREST-SHORT  TERM  DEBT 

Appropriation  5,000.00 

STM- 10/16/00  1,616.10 

Transfer  from  Parks  /  Beach  Dock  2  244.47 

Transfer  from  SandersonReuse  6  559  15 

STM -1/8/01  '83137 

16,351.10 

Expended  16,274.16 

Balance  to  General  fund  76.94 

INTEREST-LONG  TERM  DEBT 

Appropriation  23,543.59 
Expended  23,543.58 

Balance  to  General  Fund  0.01 

PRINCIPAL-SEWER  LOAN 

Appropriation  2,850.71 
Expended  2,850.71 

LIFEGUARD  &  SWIMMING  INSTRUCTION 

Appropriation  7,600.00 
Lifeguards  4,922.34 

Balance  to  General  Fund  2,677.66 

LONG  TERM  SPACE  NEEDS 

Appropriation  (Grant  Program  Income)  10,000.00 
Expended  9,250.00 

Balance  to  Grant  Program  Income  750.00 

MEDICARE 

Appropriation  5,263.00 

Transfer  from  Reserve  Fund   646.61 

5,909.61 

Expended  5,803.64 

Balance  to  General  Fund  105.97 
MEMORIAL  DAY 

Appropriation  500.00 

Transfer  from  Reserve  Fund   125.39 

625.39 

Expended  625.39 
MOHAWK  TRAIL  REGIONAL  SCHOOL  DISTRICT 

Appropriation  1,454,295.00 

STM-6/  18/01-Transferred  to  Winter  Roads  (26,000.00) 

1,428,295.00 

Mohawk  Trail  Reg.  School  Assessment  1,286,617.50 
Vocational  Charge  126,073.05 

1,412,690.55 

Balance  to  General  Fund  15,604.45 
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OFFICE  EQUIPMENT 

Appropriation  500.00 
Balance  to  General  Fund  500.00 

OFFICE  EXPENSES 

Appropriation  6,410.00 

Transfer  from  Reserve  Fund  91.05 

6,501.05 

Services  2,965.22 
Supplies  2,878.65 
Dues  &  Meetings  656.10 

6,499.97 

Balance  to  General  Fund  1.08 
PARKS  &  BEACH 

Appropriation  4,500.00 

Transfer  from  Reserve  Fund  250.00 

4,750.00 

Services  3,384.12 
Supplies  1,246.98 

4,631.10 

Balance  to  General  Fund  118.90 

PARKS/BEACH  DOCK 

Balance  Forward  from  FY00  2,244.47 
Transfer  to  Short  Term  Interest  2,244.47 

PLANNING  BOARD 

Appropriation  1,650.00 
Receipts  50.00 

1,700.00 

Payroll  364.41 
Services  130.76 

495.17 

Balance  to  General  Fund  1,204.83 

POLICE  CHIEF'S  SALARY  &  HOLIDAY  PAY 

Appropriation  33,948.80 
Holidays  1.437.00 

35,385.80 

Payroll  35,123.93 

Balance  to  General  Fund  261.87 

POLICE  DEPARTMENT 

Appropriation  46,293.42 
Misc.  Receipts  27.62 

46,321.04 

Payroll  28,145.15 
Services  7,472.38 
Equipment  &  Supplies  7,267.20 
Dues  &  Meetings  940.00 

43,824.73 

Balance  to  General  Fund  2,496.31 
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Appropriation 
Expended 


REGISTRARS  OF  VOTERS 


RESERVE  FUND 


Appropriation 

Council  on  Aging 
Employees  Vac /Hoi. 
Fire  Dept.-Utilities 
Fuel-Fire  Dept. 
Machinery  Expense 
Medicare 
Memorial  Day 
Office  Expense 
Parks /Beach 
Parks /Beach  Utilities 
Town  Hall  Maintenance 
Transfer  Station 
Treasurer  Expense 

Balance  to  General  Fund 

RETIREMENT  INCENTIVE 

Appropriation 
Expended 

SANDERSON  REMOVAL 

Carried  Forward  from  FYOO 
Appropriation 


Carried  Forward  to  FY02 

SANDERSON  REUSE  FEASIBILITY 

Carried  Forward  from  FYOO 
Transferred  to  Short  Term  Interest 


600.00 


290.75 
2,400.00 
200.00 
200.00 
3,569.00 
646.61 
125.39 
91.05 
250.00 
70.00 
315.00 
1,026.23 
30.30 
9,214.33 


600.00 


600.00 


12,000.00 


2,785.67 
600.00 


2,500.00 
45.000.00 
47,500.00 

47,500.00 

6,659.16 
f6.659.16) 


SANDERSON  UTILITIES/MAINT. 

Appropriation 
Expended 

Balance  to  General  Fund 

SCHOOL  COMMITTEE  SALARIES 

Appropriation 
Payroll 

SEWER  PROJECT 

Balance  Forward  from  FYOO 
Receipts 

Services 

Materials  &  Supplies 


3,711.21 


1,350.00 


400.05 
412.98 


813.03 


Balance  Forward  to  FY02 


7,128.00 
3,416.79 

1,350.00 


21,820.17 
20.59 
21,840.76 


21,027.73 
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SIDEWALKS 

Appropriation  (Grant  Program  Income)  10,000.00 

Expended  9,354.10 

Balance  Forward  to  FY02  645.90 

STREET  LIGHTS 

Appropriation  3,350.00 

Expended  3,032.43 

Balance  to  General  Fund  317.57 
STREET  LISTS 

Appropriation  1,050.00 

School  Census  Reimbursement  250.00 

1,300.00 

Expended  800.00 

Balance  to  General  Fund  500.00 

TAX  COLLECTOR  EXPENSES 

Appropriation  7,635.00 

Payroll  1,817.50 

Supplies  1,244.33 

Services  4,406.37 

Dues  &  Meetings  120.00 

7,588.20 

Balance  to  General  Fund  46.80 

TAX  TITLE 

Appropriation  1,500.00 

Expended  30.75 

Balance  to  General  Fund  1,469.25 

TOWN  CLERK  EXPENSES 

Appropriation  1,750.00 

Expended  1,309.94 

Balance  to  General  Fund  440.06 

TOWN  COUNSEL 

Appropriation  7,000.00 

STM  6/18/01  -  Excess  Lottery  3.000.00 

10,000.00 

Expended  8,389.62 

Balance  to  General  Fund  1,610.38 

TOWN  HALL  MAINTENANCE 

Appropriation  3,000.00 

Transfer  from  Reserve  Fund  315.00 

3,315.00 

Payroll  1,985.79 

Services  872.50 

Materials  &  Supplies  452.73 

3,311.02 

Balance  to  General  Fund  3.98 
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TOWN  HALL  PAINTING 

Appropriation  (Fred  Cross)  3  qqq  qq 

Balance  Forward  from  FYOO  7  735 

10,735.85 

Balance  Forward  to  FY02  10  735  85 
TOWN  HALL  RENOVATIONS 

Balance  Forward  from  FYOO  10  857  42 
Expended  1,362.07 

Balance  Forward  to  FY02  9,495.35 

TOWN  OFFICERS 

Appropriation  30,680.00 
Payroll  30,680.00 

TOWN  REPORTS 

Appropriation  2,000.00 
Expended  1,797.00 

Balance  to  General  Fund  203.00 

TRANSFER  STATION 

Appropriation  68,800.00 

Transfer  from  Reserve  Fund  1,026.23 

69,826.23 

Payroll  8,819.99 
Services  55,614.41 
Supplies  5,391.83 

69,826.23 

TREASURER  BANK  CHARGES 

Appropriation  100.00 
Expended  30.30 

Balance  to  General  Fund  69.70 

TREASURER  EXPENSE 

Appropriation  1,300.00 

Transfer  from  Reserve  Fund   30.30 

1,330.30 

Expended  1,285.76 

Balance  to  General  Fund  44-54 
TREE  SERVICE 

Appropriation  6,300.00 
Expended  6,297.50 
Balance  to  General  Fund 

UNEMPLOYMENT  COMPENSATION 

Appropriation  2,500.00 
Expended  1,543.46 

Balance  to  General  Fund  956.54 


2.50 
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UTILITIES 

Appropriation 

Transfer  from  Reserve  Fund  -  Fire  Dept 
Transfer  from  Reserve  Fund  -  Parks /Beach 

Expended: 
Fire  Dept. 
Highway  Dept. 
Town  Hall 
Parks  /Beach 
Police  Dept. 
Transfer  Station 

Balance  to  General  Fund 

VETERANS'  BENEFITS 

Appropriation 

Balance  to  General  Fund 

VETERANS'  CENTER 

Appropriation 
Expended 

Balance  to  General  Fund 


6,978.04 
5,416.95 
7,394.80 
1,739.66 
2,790.95 
658.37 
24,978.77 


1,000.00 


WALL  REPAIR 


Appropriation 
Expended: 


2,000.00 

WASTE  WATER  ENTERPRISE  FUND 

Appropriations: 
Operating  Costs 
Salaries  &  Benefits 
Debt  Service  Principal 
Debt  Service  Interest 

STM  6/18/01  Transferred  from  Enterprise  Reserve 


Expended: 
Operating  Costs 
Salaries  &  Benefits 
Debt  Service  Principal 
Debt  Service  Interest 


45,066.00 
53,746.00 
1,221.74 
10.090.10 
110,123.84 


25,584.00 
200.00 
70.00 
25,854.00 


875.23 

1,000.00 
1,000.00 

1,930.66 
930.66 

2,000.00 


45,066.00 
46,646.00 

1,221.74 
10,090.10 

7.100.00 
110,123.84 
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WINTER  ROADS 

Appropriations  86,640.00 

STM  6/18/01  -  Free  Cash  15,949.40 

STM  6/18/01  -  Transferred  from  MTRSD  26^000.00 

Reim  from  State  -6/30/01  11,109.59 

139,698.99 

Payroll  53,550.59 
Services  2,150.00 
Materials  72,888.81 

128,589.40 

Balance  to  General  Fund  11,109.59 

WORKERS'  COMPENSATION 

Appropriation  9,371.25 
Expended  7,955.00 

Balance  to  General  Fund  1,416.25 

YOUTH  COMMISSION  PROGRAMS 

Appropriation  7,850.00 
Expended  7,850.00 

Respectfully  submitted, 

RUTH  E.  RICE 
Bookkeeper 
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TOWN  CLERK'S  REPORT 


This  year,  I  attended  the  Fall  Massachusetts  Town  Clerks'  conference  at  which 
I  learned  many  new  exciting  things  are  to  come.  The  Registry  of  Vital  Statistics  is 
planning  on  having  its  own  web  site  by  next  fall.  This  will  provide  a  great  conve- 
nience to  accessing  your  information  while  protecting  your  privacy  through  per- 
sonal pin  numbers.  There  is  also  an  act  that  is  being  petitioned  to  the  state  house  of 
representatives  that  will  bar  street  lists  from  being  public  information.  This  is  be- 
ing supported  by  the  Massachusetts  Town  Clerks  Association  and,  of  course,  by 
many  of  the  public.  If  the  act  is  passed  it  will  allow  only  government  and  munici- 
pal entities  to  access  any  information  on  the  street  list. 

The  other  people  working  hard  for  our  town  are  Animal  Control  Officer  War- 
ren Kirkpatrick,  who  reminds  dog  owners  of  overdue  licenses,  which  are  due  by 
March  31  of  every  year.  Many  of  you  are  well  acquainted  with  our  town  registrars 
who  conduct  the  annual  town  census  every  year  including  Ruth  Craft,  Susan 
Gambino,  and  Avis  Whitehouse,  who  took  over  the  duties  of  Janice  Scott. 

STATISTICS 

PEOPLE:  In  2001,  there  were  eleven  births,  three  marriages  and  thirteen  deaths 
recorded  in  this  office.  The  population,  as  of  the  January  2001  street  list, 
was  approximately  1,850. 

DOGS:  A  total  of  300  individual  dog  licenses  and  4  kennel  licenses  were  issued 
for  2001.  Thanks  to  all  who  responded  to  the  2002  licenses  request;  hope- 
fully there  will  be  a  very  short  delinquent  list  this  year. 


MONEY 


Dog  Licenses: 

163  males  @  $3.  ea. 

12  unspayed  females  @  $6.  ea. 

163  spayed  females  @  $3.  ea. 


$  489 


72 
489 
20 
25 
50 


2  kennels  @  $10.  ea. 
1  kennel  @  $25.  ea. 
1  kennel  @  $50.  ea. 
TOTAL 


$  1,145 


Fees  kept  by  Town  Clerk  .75c /lie. 
Fees  kept  by  Town  of  Ashfield 


$  228 
917 
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Fishing  &  Hunting  Licenses: 

4  resident  fishing  @  22.50  ea.  90 

2  resident  hunting  @  22.50  ea.  45 

2  resident  sporting  @  40.  ea.  80 

1  resident  sporting  (65-69)  @  20.  ea.  20 

1  resident  sporting  over  70  free 

1  waterfowl  stamp  @  5.10  ea.  5.10 

TOTAL  $  240.10 

Fees  kept  by  Town  Clerk  $  8.60 


Fees  to  the  Commonwealth  of  Mass.  $  231.50 


ASHFIELD  BURIAL  GROUND  ASSOCIATION 

SUPPLEMENTAL  TO  TOWN  CLERK'S  REPORT 

BURIALS  IN  ASHFIELD  CEMETERIES 
JAN.  1,  2001  TO  DEC.  31,  2001 


Name 

Date  of  Death 

Date  of  Burial 

Cemeterv 

Marjorie  A.  (Bruffee)  Willis 

12/13/00 

6/09/01 

Plain 

Kenneth  A.  Lilly 

1/22/01 

6/03/01 

Plain 

Helen  M.  (Devine)  Ranny 

1/22/01 

6/02/01 

Plain 

Barbara  (Leonard)  Cranston 

2/25/01 

7/16/01 

Plain 

Russell  Fessenden 

3/04/01 

5/12/01 

Plain 

Kenneth  L.  Beals 

4/19/01 

10/6/01 

Plain 

Dale  A.  Kirkpatrick 

7/07/01 

11/11/01  Baptist  Corner 

Katherine  (Hall)  Piper 

3/21/01 

9/11/01 

Plain 

Mary  T.  (Daley)  Corbett 

8/14/01 

8/18/01 

Plain 

Robert  A.  Keyes 

9/13/01 

9/15/01 

Plain 

Harold  H.  Whitehouse 

9/22/01 

10/13/01 

Plain 

Mary  V.  (Gardener)  Wilson 

9/29/01 

10/06/01 

Plain 

Harold  D.  Bennett,  Jr. 

10/04/01 

10/08/01 

Plain 

Ralph  E.  Townsley 

10/02/01 

10/14/01 

Plain 

William  McCulloch 

10/14/01 

10/18/01 

Plain 

Lorion  (Campbell)  Bassett 

12/16/01 

12/21/01 

Plain 

Rose  Elizabeth  (Janek)  Thomason 

6/10/01 

12/28/01 

Plain 

Respectfully  Submitted, 

TOM  GRAVES 
Burial  Agent 
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ASHFIELD  FIRE  DEPARTMENT 


I  am  pleased  to  give  the  annual  report  to  the  Townspeople  of  Ashfield.  This 
past  year  the  state  gave  all  cities  and  towns  money  to  be  used  to  upgrade  every  fire 
department  in  Massachusetts.  Ashfield  received  $14,900.00.  With  that  money  the 
department  bought  a  new  thermal  imager  camera.  It  can  be  used  looking  for  hot 
spots  at  a  fire  and  also  for  finding  lost  people. 

After  the  September  11th  attack,  the  department  had  to  do  a  lot  of  training.  All 
the  firefighters  had  to  go  through  a  course  on  how  to  protect  people  in  case  of  a 
terrorist  attack  on  Ashfield.  It  also  trained  on  how  to  investigate  the  reports  of  white 
powder  that  might  be  called  in.  There  were  four  (4)  calls  about  white  powder;  all 
the  calls  turned  out  to  be  negative. 

In  October  the  department  found  a  used  small  fire  truck  to  replace  our  old 
1956  4X4.  It  is  a  1985  4X4  Chevrolet  truck.  It  came  from  Hauto,  which  is  a  borough 
of  Nesquehaning,  PA.  This  truck  carries  300  gallons  of  water  and  will  pump  750 
gals  per  minute.  It  is  working  out  very  well. 

I  want  to  thank  all  of  the  townspeople  that  have  helped  the  department  in  the 
past  year  and  to  the  select  board  for  their  support  also.  To  the  men  and  women  of 
the  fire  department  for  their  dedication  to  the  town  of  Ashfield  and  the  support 
that  they  gave  me  this  past  year,  thank  you.  We  have  had  Mark  Leue,  Vince 
Houlberg,  Robert  Ryan,  Scott  Haskins,  Loni  Wood  and  Jack  Henderson  Adams  join 
the  department  this  past  year. 

This  year  was  slower  than  last  year  with  only  48  calls  compared  to  69  calls  last 
year.  Here  is  a  breakdown  of  those  calls. 

This  year  most  calls  came  at: 


Month: 
Days  of  week: 
Time  of  day: 


April 
Sunday 
1200  -  1500 


18 
16 
14 


Brush  fires 
Auto  Accidents 

Mutual  aid  given  to  other  towns 
White  Powder 
Buildings  full  of  smoke 
Power  lines  down 
False  alarms 

Water  problems  in  homes 
Chimneys  fires 
Lost  persons 
Snowmobile  rescue 


12 
9 
6 
4 
3 
3 
3 
3 
2 
2 
1 


Respectfully  submitted, 


DOUGLAS  FIELD,  Fire  Chief 
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POLICE  DEPARTMENT 

It  has  been  said  that  there  is  nothing  quite  as  sure  as  change.  I  guess  that  is  the 
word  to  describe  the  past  year  for  this  department.  Change  can  be  a  very  difficult 
thing  and  very  painful,  but  it  forces  us  to  grow.  I  made  a  pledge  to  the  citizens  of 
Ashfield  to  be  an  effective  communicator  and  to  listen  to  what  you  have  to  say.  The 
creation  of  APAC  (Ashfield  Police  Advisory  Committee)  is  a  very  timely  and  effec- 
tive tool  for  carrying  out  our  mission  to  this  community. 

I  want  you  to  know  that  I  am  open  and  sincere  about  creative  and  productive 
suggestions  from  the  community.  We  will  be  reaching  out  to  each  of  you  in  ways 
that  may  seem  untraditional  and  different.  I  realize  how  important  an  effective  public 
safety  organization  is  to  you  and  I  want  you  to  feel  like  you  are  an  important  part  of  it. 

The  men  and  women  of  the  Ashfield  Police  Department  have  a  strong  sense  of 
mission  and  duty  to  each  and  every  one  of  you  and  we  want  you  to  feel  like  an 
important  member  of  this  team. 

I  want  to  thank  you  for  the  warm  welcome  I  have  received  and  the  enormous 
effort  put  in  by  the  members  of  my  department,  especially  Sgt.  John  Richardson,  to 
make  me  feel  like  a  part  of  the  Ashfield  Community  by  smoothing  the  way. 

If  I  haven't  met  you,  I  will.  Sometime  this  spring  we  will  be  hosting  an  open 
house  with  the  fire  department;  come  by  and  meet  your  Police  Department! 

Respectfully  submitted, 
KEN  HEIM,  Police  Chief 


POLICE  DEPARTMENT  STATISTICS  FOR  2001 


911  hang  ups: 

27 

MV  Accidents  Investigated: 

Alarms: 

35 

MV  Accidents  Total: 

Arrests  /  Summons: 

54 

Noise  Complaints: 

Felonies: 

16 

Officer  Requested: 

Misdemeanors: 

48 

Safety  Hazard: 

Breaking  /  Entering: 

19 

Suspicious  Person: 

Criminal  Incidents: 

89 

Suspicious  MV: 

Check  Welfare: 

19 

Suspicious  Package: 

Court  Hours: 

125 

Vandalism: 

Disturbances: 

28 

Narcotic  Offenses: 

Intoxicated: 

11 

MV  Violations: 

$12, 

Harassment: 

7 

Fines: 

Investigation  Hours: 

235 

Fees: 

$  1, 

Juvenile  Offenses: 

15 

Neighbor  Disputes: 

Larcenies: 

22 

Medical  Emergencies: 

38 

19 
42 
12 
68 
22 
13 
32 
3 
45 
31 
1,157 
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ASHFIELD  POLICE  ADVISORY  COMMITTEE 

The  Ashfield  Police  Advisory  Committee,  (APAC)  was  formed  in  September 
of  2000  at  the  suggestion  of  the  Selectboard.  It  includes  the  Selectboard  Emergency 
Services  Liaison,  the  Police  Chief,  the  Police  Sergeant  and  at  least  5  (but  not  more 
than  7)  community  members.  It  is  an  advisory  group  only,  and  has  no  decision 
making  power.  One  of  the  key  functions  of  the  group  is  to  listen  to  community 
suggestions  and  bring  them  to  the  committee  meetings,  as  well  as  bringing  informed 
and  consistent  information  on  non-confidential  police  affairs  to  the  community. 

The  Committee  is  encouraged  to  have  input  in  the  following  areas: 

Community  Policing  operations 

Guidance  for  special  programs  that  will  enhance  the  APD 
Day  to  day  operations 

Town  meetings  involving  police  policies,  budgets  and  procedures 
Search  committees  involved  with  the  hiring  process  of  the  Chief 
and/ or  full  and  part  time  officers 
Gathering  information  from  the  community 

The  committee  has  been  involved  over  the  last  year  in  a  variety  of  police  de- 
partment issues.  The  committee  unanimously  supported  the  hiring  of  Ken  Heim, 
Ashfield' s  new  Chief  and  welcomes  him  to  this  position.  Thanks  to  Gary  Sibilia  for 
his  guidance  and  supervision  during  this  transition  time.  Many  thanks  to  Sergeant 
John  Richardson  for  stepping  up  to  the  plate  during  a  difficult  time,  putting  in 
many  extra  hours  and  working  with  enthusiasm  and  positive  energy.  We  have  great 
expectations  for  this  team  and  look  forward  to  a  positive  and  collaborative  rela- 
tionship between  the  town  and  the  police  department. 

Current  APAC  members  include:  Rick  Chandler,  Selectboard  Emergency  Ser- 
vices Liaison;  Ken  Heim,  Police  Chief;  John  Richardson,  Police  Sergeant;  Sally  Straus; 
Sandy  Lilly;  Brian  Dickinson;  John  Snow;  Phil  Nolan  and  Tamara  Sloan  Anderson. 

Community  members  who  have  concerns,  thoughts  and  ideas  that  might  be 
appropriate  for  this  committee  are  encouraged  to  contact  the  members  listed  above. 

Respectfully  submitted, 
TAMARA  SLOAN  ANDERSON,  Chair 
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FRANKLIN  COUNTY  COOPERATIVE 
INSPECTOR  PROGRAM 

REPORT  OF  THE  BUILDING  INSPECTOR 

Total  value  of  permits  issued  in  Fiscal  2001  was  $27,793,243,  which  is  the  high- 
est for  the  program.  Total  value  for  fees  collected  was  up  significantly  from  FY'OO  at 
$149,397.  Total  number  of  permits  was  839. 

Shutesbury  experienced  significant  growth,  with  the  highest  number  of  dwell- 
ing units,  13  houses.  Charlemont  also  experienced  growth  with  10  houses  and  a 
school  renovation.  Conway  had  10  houses  built,  with  the  highest  number  of  per- 
mits issued  at  77.  Gill  was  second  in  value  of  permits  issued  ($3,464,205),  due  to 
extensive  renovations  at  the  Northfield  Mt.  Hermon  School. 

Bernardston  and  Leverett  had  significant  drops  in  activity,  building  only  5 
homes  each. 

The  net  cost  of  this  program,  for  Plumbing,  Wiring,  and  Building  Inspection 
services  for  all  member  towns  was  $38,867.18,  after  permit  fees.  This  cost  pays  for 
those  services  which  are  not  covered  by  permit  fees,  i.e.  zoning  enforcement,  code 
and  zoning  advice,  court  appearances,  meetings,  etc. 

Sincerely, 

JAMES  HAWKINS 
Building  Inspector 


BUILDING  PERMITS  ISSUED-  JULY  1,  2000  TO  JUNE  30,  2001 


Town        Permit  Value 

Dwell  Permit 

Cert  Cert  of  CI 

Other 

Total 

Units 

i  Fees 

ofOcc  Insp 

Fees 

Fees 

Ashfield 

64 

1,555,805 

4 

8,360.00 

9 

13 

463.00 

50.00 

8,873 

Bernardston 

76 

1,447,067 

5 

7,830.00 

27 

11 

428.00 

25.00 

8,283 

Buckland 

68 

1,121,206 

3 

6,235.00 

12 

5 

25.00 

50.00 

6,310 

Charlemont 

64 

5,753,714 

10 

28,425.00 

16 

15 

406.00 

80.00 

28,911 

Conway 

77 

2,683,410 

10 

13,460.00 

28 

3 

70.00 

65.00 

13,595 

Erving 

64 

1,327,977 

6 

7,330.00 

15 

12 

398.00 

75.00 

7,803 

Gill 

64 

3,464,205 

4 

17,005.00 

8 

38 

1,578.00 

125.00 

18,708 

Hawley 

14 

253,680 

1 

1,380.00 

1 

1 

40.00 

0.00 

1,420 

Heath 

39 

933,378 

5 

4,960.00 

5 

0 

0.00 

0.00 

4,960 

Leverett 

61 

1,522,788 

5 

8,170.00 

24 

3 

80.00 

90.00 

8,340 

Leyden 

29 

747,365 

5 

3,880.00 

5 

4 

70.00 

0.00 

3,950 

Monroe 

5 

85,860 

1 

480.00 

0 

0 

0.00 

0.00 

480 

Shelburne 

64 

2,274,434 

7 

11,970.00 

16 

40 

1,471.00 

492.00 

13,933 

Shutesbury 

75 

2,443,016 

13 

12,780.00 

18 

4 

70.00 

0.00 

12,850 

Whately 

75 

2,179,338 

4 

10,575.00 

14 

12 

366.00 

40.00 

10,981 

TOTALS 

839 

27,793,243 

83 

142,84.00 

198 

161  5,465.00  1,092.00  149,397 
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REPORT  OF  THE  PLUMBING/GAS  INSPECTOR 


The  enclosed  report  is  for  fiscal  year  2001  and  reflects  the  plumbing  and  gas 
permits  and  fee  activity  for  all  the  member  towns.  A  review  of  the  number  of  per- 
mits and  fees  collected  each  fiscal  year  foe  the  last  5  years  shows  the  following: 


FY  1997 

525 

28,733.00 

1998 

558 

28,395.00 

1999 

526 

28,089.00 

2000 

559 

27,185.00 

2001 

599 

34,722.00 

Once  again,  I  would  like  to  extend  my  appreciation  to  all  the  town  officials  for 
your  cooperation  and  assistance  during  the  past  year. 


Sincerely, 

WILLIAM  TREMBLAY 
Plumbing/Gas  Inspector 


PERMIT  FEE  RECEIPTS  FROM  TOWNS 


TOWN 

REINSPECTION 

PERMITS 

AMOUNT 

Ashfield 

0.00 

71 

3,114 

Bernardston 

25.00 

58 

3,006 

Buckland 

24.00 

55 

2,727 

Charlemont 

25.00 

62 

4,242 

Conway 

0.00 

71 

4,593 

Erving 

0.00 

26 

1,912 

Gill 

0.00 

0 

0 

Hawley 

0.00 

17 

897 

Heath 

0.00 

30 

1,387 

Leverett 

50.00 

63 

3,627 

Leyden 

0.00 

29 

1,815 

Monroe 

25.00 

4 

441 

Northfield 

0.00 

0 

0 

Shelburne 

0.00 

63 

3,784 

Shutesbury 

0.00 

0 

0 

Warwick 

0.00 

0 

0 

Wendell 

0.00 

0 

0 

Whately 

0.00 

50 

3,028 

TOTAL 

$149.00 

599 

$34,573.00 

TOTAL  AMOUNT  COLLECTED: 

$34,722.00 
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REPORT  OF  THE  ELECTRICAL  INSPECTOR 

This  report  represents  the  wiring  permits  and  fee  activity  for  all  member  town 
during  fiscal  year  2001.  A  review  of  the  number  of  permits  and  fees  collected  each 
fiscal  year  for  the  last  5  years  shows  the  following: 

FY  1997  607  40,603.00 

1998  701  38,696.00 

1999  661  37,916.00 

2000  713  45,602.00 

2001  688  46,264.00 

Once  again,  I  would  like  to  extend  my  appreciation  to  all  town  officials  for 
your  cooperation  and  assistance  during  the  past  year. 

Sincerely, 

EDWARD  F.  MARCHEFKA 
Electrical  Inspector 


PERMIT  FEE  RECEIPTS  FROM  TOWNS-  JULY  1,  2000  TO  JUNE  30,  2001 


TOWN 

REINSPECT 

PERMITS 

AMOUNT 

Ashfield 

0.00 

54 

3,305 

Bernardston 

250.00 

59 

3,185 

Buckland 

0.00 

52 

2,915 

Charlemont 

0.00 

59 

4,988 

Conway 

0.00 

69 

4,770 

Erving 

0.00 

47 

3,855 

Gill 

0.00 

0 

0 

Hawley 

0.00 

15 

750 

Heath 

0.00 

24 

1,375 

Leverett 

25.00 

56 

4,061 

Leyden 

0.00 

0 

0 

Monroe 

0.00 

2 

260 

Northfield 

0.00 

90 

5,515 

Shelburne 

50.00 

63 

4,359 

Shutesbury 

0.00 

0 

0 

Warwick 

0.00 

0 

0 

Wendell 

20.00 

47 

2,585 

Whately 

0.00 

51 

3,996 

TOTAL 

$345.00 

688 

$45,919 

TOTAL  AMOUNT  COLLECTED:  $46,264.00 
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ASHFIELD  AMBULANCE  SERVICE 


HAPPY  ANNIVERSARY 

Yes,  the  heading  is  correct!  The  Ashfield  Ambulance  Service  is  in  its  50th  year 
of  service  to  the  citizens  of  the  Town  of  Ashfield.  It  was  back  in  1952  that  the  Ameri- 
can Legion  bought  the  first  ambulance  and  began  the  service.  Ambulance  service 
was,  and  still  is,  provided  at  no  cost  to  the  inhabitants  of  the  Town  of  Ashfield. 

Here  we  are  50  years  later,  still  operating  even  though  all  of  the  rules  have 
changed.  We  provide  service  on  what  is  known  as  the  BLS  (basic)  level.  We  have  6 
basic  EMT's,  we  also  have  four  people  who  are  working  on  becoming  Intermediate 
EMT's  at  which  time  we  can  upgrade  our  service  to  an  ALS  (advanced  life  support) 
level.  We  also  have  one  Paramedic  level  EMT  on  our  crew.  At  this  time,  two  people 
are  enrolled  in  a  basic  course  and  we  await  the  results  of  one  person's  state  exam. 
Four  of  our  Fire  Department  First  Responders  also  ride  with  us.  Putting  all  of  these 
numbers  together,  we  have  a  staff  of  18  people.  This  sounds  like  a  large  crew;  but 
these  people  all  have  jobs  and  other  activities,  so  they  are  not  always  available.  We 
need  more  people  to  join  our  ranks  as  EMT's.  Please,  if  you  value  having  our  own 
town  ambulance  service,  call  or  e-mail  me  for  more  information. 

The  Ashfield  Ambulance  Service  has  been  successful  over  the  last  50  years 
because  of  the  dedication  of  many,  many  volunteers,  willing  to  drop  everything 
and  respond  when  the  need  arises.  Today's  basic  EMT's  start  out  with  a  minimum 
of  200  hours  of  training  to  become  certified.  Intermediate  and  Paramedic  levels  are 
at  least  double  and  triple  that  amount  of  time.  Again,  this  is  all  being  done  on  a 
volunteer  basis.  The  Ashfield  EMT  Association  pays  for  these  courses  with  money 
received  from  fund  raising  activities  or  donations.  The  service  is  funded  by  dona- 
tions that  are  sent  in  memory  of  someone  or  just  as  a  donation  for  service  per- 
formed. This  is  the  only  income  we  have.  We  do  not  bill  anyone,  or  any  insurance 
company.  The  EMT's,  for  the  most  part,  want  to  keep  it  that  way. 

This  year  we  made  126  runs  with  the  ambulance.  Many  of  these  were  defined 
by  the  dispatch  center  as  "D"  level  calls.  That  means  a  Paramedic  crew  was  auto- 
matically dispatched  to  intercept  with  our  service.  The  "P"  service  (paramedic)  is 
allowed  to  bill  our  patients  for  their  services.  We  do  not  receive  any  of  this  money; 
and  they  can  only  bill  for  the  services  they  provide.  With  an  upgrade  to  ALS  level, 
our  EMT's  will  be  able  to  perform  some  of  these  procedures,  making  the  intercept 
less  necessary.  We  remind  people  that  our  service  provides  only  emergency  service; 
we  do  not  have  enough  staff  available  to  handle  transports. 

Following  this  report  is  the  crewlist  for  the  service.  There  is  one  person  that  I 
want  to  personally  thank  for  all  her  50  years  of  support  to  the  Ashfield  Ambulance 
Service,  and  that  is  Janice  Scott.  She  is  always  there  no  matter  what  the  need.  Please 
take  time,  at  some  point,  to  say  Thank  You.  Without  these  people  we  would  have 
no  service.  The  Ambulance  Service  is  planning  a  50th  celebration  sometime  later 
this  year.  We  will  announce  the  date  when  things  have  been  finalized. 

I  hope  that  everyone  is  Ashfield  has  and  will  continue  to  reflect  on  the  happen- 
ings of  9  / 11  /  01 .  Just  think  about  the  havoc  that  this  town  would  have  been  in  if  the 
jet  that  crashed  in  Pennsylvania  had  crashed  in  Ashfield.  Frightening,  isn't  it.  The 
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Ashfield  Emergency  Services  (ambulance-fire-police)  continue  to  express  our  con- 
dolences to  all  that  have  suffered  because  of  9/11/01  and  hope  that  this  type  of 
violence  can  come  to  an  end. 

Thank  you  for  your  continued  support. 

Respectfully  submitted, 


DOUGLAS  MOLLISON 
Ambulance  Director 


Douglas  Mollison 

Sandee  Mizula 

Lisa  Herringshaw 

Chris  Bell 

Matt  Haskins  * 

(*  indicates  in  training) 


EMT'S 

Phil  Lussier 
Bob  Markey 
Barbara  Wickland 
Kelly  Finn 
Vince  Houlberg* 


Suellen  Field 
Trish  Perlman 
Alison  Page 

Jack  Henderson-Adams" 


Doug  Field 
Del  Haskins 


FIRST  RESPONDERS 

Bryan  Mollison 


Bob  LaPointe 


BOARD  OF  ASSESSORS 

Our  total  property  valuation  for  FY  2002  was  $127,050,731,  an  increase  of 
$2,089,979  over  the  prior  year's  valuation.  Our  tax  rate  was  $16.53  per  $1,000  of 
valuation,  an  increase  of  $1.03  over  the  prior  year's  rate  of  $15.90.  For  FY  2002,  it 
was  necessary  to  raise  $2,100,146.58  by  taxation,  an  increase  of  $113,270.62  over  the 
FY  2001  tax  levy  of  $1,986,875.96. 

Board  meetings  continue  of  1st  and  3rd  Monday  evenings  from  7-9  PM.  Of- 
fice hours  are  now: 

Monday  6  -  8  PM 

Wednesday  2  -  4  PM 

Friday  9  AM  -  12  PM,  1  PM  -  2:30  PM 


Respectfully  submitted, 

MARY  T.  QUIGLEY,  Chair 
LEONARD  H.  ROBERTS 
LAURAARRUDA 
Board  of  Assessors 
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TOWN  COLLECTOR'S  REPORT 


This  year  has  brought  more  changes  to  the  collector's  office.  Liz  Seaborn  re- 
signed on  July  31,  2001.  She  brought  much  needed  computer  skills  to  the  job  and 
was  a  great  asset  to  Town  Hall. 

I  was  hired  to  become  the  first  certified  Town  Collector  for  Ashfield  on  August 
1,  2001.  In  this  capacity  all  town  collections  will  be  collected  and  maintained  in  this 
office,  including  Sewer  fees  and  Water  taxes.  My  goal  will  be  to  use  every  possible 
avenue  available  to  me  under  the  law  to  reduce  outstanding  taxes  due  the  town. 

Although  I  grew  up  in  Ashfield,  and  am  very  proud  to  say  that,  I  would  like  to 
thank  Marion  Fitzgerald  for  her  help  in  making  my  transition  back  to  the  town 
easier. 


REAL  ESTATE 
2000  41,690.67 
1999  27,198.07 
1998  6,657.55 
1997  3,483.11 
1996  2,843.68 
1995  2,854.00 
1994  2,379.58 
1985-1993  4,400.82 

Total  91,507.48 


PERSONAL  PROPERTY 

2000  1,239.05 

1999  455.67 

1998  355.75 

1997  666.39 

1996  822.38 

1995  302.29 

1994  837.21 

1987-1993  2,666.82 

Total  7,345.56 


MOTOR  VEHICLE 
2000  3,809.21 
1999  2,165.75 
1998  624.19 
1997  876.49 
1996  1,143.79 
1995  740.17 
1994  825.83 
1977-1993  3,685.63 

Total  13,871.06 


FARM  ANIMAL  EXCISE       1993  326.70 

Total  326.70 

FOREST  PRODUCTS  TAX     1998  69.84 

1995  4.00 

Total  73.84 

Respectfully  submitted, 

LAURA  BLAKESLEY 
Town  Collector 
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RECONCILIATION  OF  TREASURER'S  CASH 

YEAR  ENDING  JUNE  30,  2001 

Balance  of  Cash  at  July  1,  2000  $  1,271,746.84 

Cash  Received  4J46!566.21 

Cash  Disbursements  4,036,630.81 

Balance  of  Cash  at  June  30,  2001  $  1,381,682.24 

Balance  consists  of: 

Bank  of  Western  Massachusetts 

General  Fund  $  64,642.28 

General  Fund  Money  Market  81,540.96 

Enterprise  Fund  1,009.78 

Fred  Cross-Library  5,000.00 

Fred  Cross-Cemetery  2,000.00 

Trust  Funds  160,720.73 

Septic  Repair  Program  Acct  27,042.55 

Stabilization  Fund  171,212.71 

Cemetery  Funds  1,250.00 

Greenfield  Savings  Bank 

Fred  Cross  Fund  59,729.11 

MM.D.T. 

General  Fund  620,581.38 

Mary  Priscilla  Howes  Fund  15,401.93 

Fleet  Bank 

General  Fund  6,053.32 

UniBankfor  Savings 

General  Fund  165,497.49 

Total:  $  1,381,682.24 

Presentation  of  Cash: 

General  Fund:  $  966,367.76 

Stabilization  Fund:  171,212.71 

Trust  Funds:  244,101.77 

Total:  $  1,381,682.24 

Note:  Income  also  received  to  benefit  Belding  Park  and  Belding  Library  from  the 
Milo  Belding  Jr.  Endowment,  held  by  the  trustees  of  Fleet  Bank. 
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REPORT  OF  BELDING  MEMORIAL 
LIBRARY  TRUSTEES 

The  main  focus  of  the  trustees  this  past  year  has  been  to  review  and  revise  the 
evaluation  process,  job  description  and  contract  of  the  librarian  to  better  allow  the 
board  and  library  staff  to  together  perform  their  duties.  Anne  Judson  has  been 
serving  the  Ashfield  community  for  9  years  and  the  work  we  did  this  past  year 
helped  make  clear  what  her  duties  are  and  what  functions  reside  with  the  trustees. 
We  thank  Anne  for  her  patience  through  this  process.  We  continue  to  work  on 
maintaining  the  physical  plant,  supporting  the  operations  of  the  staff,  and  explor- 
ing new  directions  for  the  coming  year. 

In  response  to  a  town  survey  regarding  the  library,  we  expanded  the  library 
open  hours  to  2  -  8  on  Mondays  and  Wednesdays  and  from  10  -  3  on  Saturdays. 
Additionally,  in  response  to  increasing  community  demand  for  greater  access  to 
information,  we  are  continuing  to  explore  automation  services  for  the  library.  This 
involves  putting  books,  videos  and  other  materials  into  a  computerized  network 
that  connects  public,  academic,  special  and  school  libraries.  Eventually,  patrons 
would  have  direct  internet  access  to  a  variety  of  internet  sites  and  to  reference  data- 
bases. Patrons  would  be  capable  of  looking  up  books  at  all  member  libraries  through- 
out the  state  from  the  Ashfield  library  terminal  and  requesting  that  they  be  deliv- 
ered to  the  Ashfield  library  through  interlibrary  loan.  If  anyone  is  curious  to  see  it 
in  action,  you  can  visit  the  Buckland  Library  or  the  Shelburne  Center  Library. 

Two  new  trustees  were  added  to  the  board  this  year  with  the  current  roster 
made  up  of  the  following:  Tamara  Sloan  Anderson,  Co-Chair;  James  Cain,  Friends 
Liason;  Sandra  Reynolds,  Co-Chair;  Jennifer  Saxton,  Building  Maintenance;  and 
Marcia  Winseck,  Treasurer.  Marie  Zenick  continues  to  volunteer  as  a  non-voting 
unofficial  member  and  Secretary  to  the  Board.  Assisting  Anne  at  the  library  are 
Tom  Gambino  and  newcomer  Laura  Arruda  with  Sherrie  Scott  filling  in  when 
needed.  A  thank  you  to  Julie  Meservey  for  her  dedication  to  the  library  and  best 
wishes  to  her  as  she  takes  on  new  endeavors.  Another  thank  you  also  to  Mary 
Lucas  for  her  continuing  loyal  volunteer  service  to  the  library.  And  finally,  a  big 
thank  you  to  the  Friends  of  the  Library  and  to  all  the  patrons  and  donors  who 
continue  to  make  this  library  an  impressive  addition  to  the  community. 

Respectfully  submitted, 

TAMARA  SLOAN  ANDERSON,  Co-Chair 
SANDRA  REYNOLDS,  Co-Chair 
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REPORT  OF  THE  LIBRARY  DIRECTOR 


Libraries  are  no  longer  the  hushed,  reverential  spaces  of  the  not  too  distant 
past,  providing  access  to  one  collection  of  books.  Instead,  even  small  libraries  like 
The  Belding  Memorial  Library,  offer  far  more  than  the  15,000  books  in  our  own 
collection.  We  are  a  place  of  learning  and  opportunity,  we  provide  people  of  all 
ages  and  backgrounds  with  the  means  to  become  informed,  literate  and  culturally 
enriched.  The  Belding  Memorial  Library  is  lively,  vibrant  and  full  of  activity.  We 
have  expanded  our  hours  from  15  to  17  hours  per  week.  Our  new  hours  are:  Mon- 
day and  Wednesday  2-8  and  on  Saturday  10  -  3.  A  United  States  Department  of 
Education  report  states  that  children  who  are  avid  readers  come  from  homes  in 
which  both  adults  and  children  have  library  cards. 

The  Western  Massachusetts  Regional  Library  System,  with  grants  from  the  State 
of  Massachusetts  and  the  Massachusetts  Board  of  Library  Commissioners  provides 
us  with  our  computer  and  a  free  internet  connection  and,  with  the  Boston  Public 
Library,  provides  us  with  free  access  to  databases  that  would  otherwise  cost  us 
thousands  of  dollars.  According  to  the  American  Library  Association,  for  people 
without  internet  access  at  home  or  work,  public  libraries  are  the  number  one  point 
of  access.  This  access  to  books,  ideas,  resources  and  information  on  any  conceivable 
topic  is  free  to  any  library  patron. 

The  Western  Massachusetts  Regional  Library  system  provides  us  with  regular 
Book-mobile  service  to  supplement  and  enrich  our  own  collection.  It  also  provides 
us  with  an  extensive  interlibrary  loan  service.  In  2001,  985  interlibrary  loan  materi- 
als were  provided. 

Friends  of  the  Belding  Memorial  Library  are  a  very  active  and  supportive  group 
of  volunteers  dedicated  to  enhancing  and  enriching  the  library.  They  do  so  with 
generosity  and  creativity.  They  plan  and  implement  summer  programs  for  chil- 
dren, as  well  as,  sponsoring  special  pajama  party  nights,  with  refreshments  and 
favorite  stories.  They  have  given  us  our  new  copier  and  other  needed  items,  which 
our  budget  does  not  allow.  The  Friends  provide  free  passes  to  Old  Deerfield,  the 
Springfield  Quadrangle  Museums,  the  Holyoke  Children's  Museum,  and  the  Berk- 
shire Museum.  These  passes  may  be  reserved  at  the  library  and  circulate  for  4  days. 

The  library  has  a  summer  reading  program  for  children,  with  materials  pro- 
vided by  the  Western  Massachusetts  Regional  System,  with  coupons  for  entertain- 
ments and  museums  around  Massachusetts,  prizes  of  books,  Big  E  tickets,  and  pizza 
donated  by  Country  Pie. 

The  Joe  Donald  Art  on  Loan  program  is  a  special  collection  of  original  art  work 
by  Ashfield  artists  or  with  an  Ashfield  subject.  The  works  of  art  are  on  display  in 
the  meeting  room  and  circulate,  free  of  charge,  for  eight  weeks. 

The  Meeting  Room  may  be  reserved  for  use  by  any  organization  or  commu- 
nity group.  There  is  no  charge  for  Community  non-profit  groups;  for  others  the 
charge  is  $10.00.  There  is  a  kitchenette  with  sinks,  refrigerator  and  microwave  for 
use  with  the  meeting  room.  This  attractive,  well  lighted  space  is  in  great  demand. 
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Many  thanks  to  all  those  community  members  who  so  generously  donate  time, 
energy  and  expertise  for  the  benefit  of  the  library.  It  makes  the  library  a  special 
place.  Thanks  especially  to  Mary  Lucas,  Julia  Meservey,  Tom  Gambino,  Sherrie  Scott, 
Barbara  Lagoy,  Maureen  Fuller,  Herb  Geiling,  the  Friends,  and  all  our  Ashfield  read- 
ers. Community  members  donated  a  total  of  725  volunteer  hours  in  2001. 

There  are  1,400  registered  borrowers.  There  were  156  new  registered  borrow- 
ers in  2001.  The  total  circulation  for  2001  was  22,425.  The  library  is  open  17  hours 
per  week. 

Respectfully  submitted, 

ANNE  C.  JUDSON,  Library  Director 
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REPORT  OF  THE  FRED  WELLS  TRUSTEES 


Funds  available  for  the  fiscal  year  2001/2002  are  $188,891  (which  includes  unused 
scholarship  money  from  1999/2000  that  was  reallocated  to  the  scholarship  fund.) 

EDUCATION 

The  Trustees  received  267  applications  for  education  scholarships  and  approved 
237  students  to  receive  $157,800.00.  This  amount  includes  the  two  $1,000.00  schol- 
arships in  Honor  of  Ralph  &  Hilda  Haskins.  The  Trustees  spent  many  hours  on  the 
selection  process  to  ensure  that  as  many  students  as  possible  could  receive  scholar- 
ship aid. 

HEALTH 

Four  (4)  health  programs  were  approved  totaling  $22,000.00. 

Hospice  of  Western  New  England  $  9,000.00 

(formerly  Hospice  of  Franklin  County) 

NELCWIT   '  $9,000.00 

Parents  Helping  Parents  $  2,000.00 

Pastoral  Counseling  Center  $  2,000.00 

AGRICULTURE 

An  amount  of  $9,091.00  was  allowed  by  the  Trustees  for  payment: 

Franklin  County  Agricultural  Fair  $  5,591.00 

Heath  Agricultural  Fair  $  3,100.00 

Shelburne  Grange  Fair  $  400.00 

Respectfully  submitted, 

MOLLY  J.  ROBINSON,  Trustee 
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FOOTHILLS  HEALTH  DISTRICT  REPORT 

The  year  2001  saw  a  sharp  increase  in  the  activities  of  the  Foothills  Health 
District.  While  the  work  has  increased  in  past  years,  it  has  been  mainly  due  to  the 
heavier  enforcement  burden  owing  to  the  requirements  of  Title  5,  the  regulations 
governing  septic  systems.  In  2001,  the  State  Food  Code  was  revised,  a  Housing 
Court  was  established  in  Franklin  County,  and  the  West  Nile  virus  continued  its 
advance  into  Western  Massachusetts.  This  year,  also,  the  terrible  events  of  Septem- 
ber 11  brought  concerns  even  as  far  as  Ashfield.  While  Ashfield  is  not  a  probable 
target  of  such  an  attack,  it  prompted  a  review  of  emergency  and  disaster  planning, 
mostly  in  conjunction  with  other  towns  in  Hampshire  County  and  southern  Ver- 
mont. These  plans  should  be  helpful  in  case  of  a  more  likely  disaster,  such  as  an  ice 
storm  or  hurricane,  or  even  the  occurrence  of  a  widespread  disease  such  as  influ- 
enza. 

This  past  years  statistics  are  as  follows:  perc  tests:  32;  Title  5  inspections:  24; 
well  permits,  6;  septic  system  permits,  20;  food  inspections,  4;  housing  inspections, 
24;  complaints  investigated,  3.  The  Health  Agent  collected  $3,620.00  for  permit  and 
witness  fees,  which  was  deposited  into  the  General  Fund. 

Plans  for  2002  include  continued  surveillance  of  the  progress  of  the  West  Nile 
virus,  further  disaster  and  emergency  planning,  rural  health  care  initiatives,  and 
establishing  collaborative  relationships  with  neighboring  Towns  and  agencies.  This 
last  effort  should  boost  the  Town's  ability  to  respond  in  an  emergency,  in  much  the 
same  way  mutual  aid  agreements  do  for  fire  departments. 

The  most  immediate  concern  for  the  coming  year  is  the  West  Nile  virus,  car- 
ried by  mosquitoes.  We  should  assume  the  virus  is  present  in  our  part  of  the  state, 
and  take  precautions  to  avoid  being  infected.  It  is  important  to  do  away  with  the 
places  nearest  houses  where  mosquitoes  breed.  The  easiest  to  eliminate  are  con- 
tainers of  standing  water,  such  as  buckets,  old  tires,  and  even  depressions  in  tarps 
covering  firewood.  Also,  avoid  going  outside  early  in  the  morning  and  toward  dusk, 
when  mosquitoes  are  most  active.  If  you  do  go  out,  wear  long  sleeves  and  pants, 
and  use  a  mosquito  repellent  containing  at  least  35%  DEET.  Read  the  label  carefully 
before  using  DEET  on  children. 

Please  feel  free  to  contact  me  with  any  public  or  environmental  health  ques- 
tions. My  usual  day  in  Ashfield  is  Monday,  but  I  may  not  always  be  in  the  office.  I 
can  be  reached  at  268-8404,  or  shorter  messages  can  be  left  at  665-8051.  If  you  leave 
a  message,  I  will  return  your  call,  usually  the  same  day. 

Respectfully  submitted, 

MAXINE  SCHMIDT,  Health  Agent 
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HUMAN  RELATIONS  COMMISSION  REPORT 


The  Human  Relations  Commission  (HRC)  is  pleased  to  submit  its  year  2001 
annual  report  to  the  Town  of  Ashfield.  We  thank  the  town  for  its  support  of  the 
goals  of  promoting  continued  respect  and  understanding  of  the  differences  among 
us  and  of  celebrating  our  diversity.  We  continue  to  form  partnerships  with  other 
community  organizations  to  sponsor  presentations  that  fulfill  our  stated  mission. 
We  encourage  individuals,  groups  and  organizations  to  contact  us  with  ideas  so 
that  we  can  work  together  on  cultural  and  educational  projects. 

Our  Martin  Luther  King,  Jr.  Day  Celebration  this  year  invited  Daniel  Brown  to 
share  his  photographs  and  experiences  of  his  participation  in  the  "Middle  Passage", 
a  remembrance  of  the  travails  of  Africans  who  were  sold  into  slavery  in  the  Ameri- 
cas. Abdul  Baki  and  fellow  musicians  also  joined  in  the  MLK,  Jr.  Celebration  and 
shared  their  music  of  African-Caribbean  drumming  and  reggae  with  us. 

The  HRC  members  continue  to  join  with  other  regional  commissions  or  orga- 
nizations in  learning  how  to,  with  greater  ease,  promote  tolerance  and  reduce  con- 
flict. Commission  members  participated  in  a  Tea  and  Diversity'  focus  group  where 
community  members  are  invited  to  meet  with  Sanderson  Academy  personnel  to 
share  ideas  on  how  to  assist  our  children  in  learning  about  the  world  and  the  diver- 
sity of  people  who  live  here.  Some  of  our  members  also  attended  a  meeting  of  the 
Massachusetts  Association  of  Human  Rights  and  Relations  Commissions  which 
was  hosted  by  Senator  Rosenberg's  office.  The  Commission  remains  committed  to 
learning  from,  and  sharing  with  others,  knowledge  which  will  lead  to  the  promo- 
tion of  our  mission. 

The  Human  Relations  Committee  is  of  Ashfield  and  as  such  changes  and  con- 
tinues. We  encourage  anyone  to  volunteer  for  a  time  limited  or  topic  specific  event 
if  you  have  the  interest  but  not  the  time  to  be  a  member  of  the  HRC.  Currently  we 
have  five  openings  on  the  Human  Relations  Commission.  You  can  contact  any 
member  of  the  HRC  for  further  information. 

The  HRC  will  continue  to  meet  on  the  third  Tuesday  of  each  month  September 
to  May,  convening  at  7:15  PM.  The  HRC  will  conduct  its  meetings  at  Sanderson 
Academy,  with  the  exception  of  February  and  April  which  will  be  held  at  the  Town 
Hall  if  school  is  on  vacation.  All  meetings  are  open  and  we  welcome  input  from  all 
interested  parties. 


Respectfully  submitted, 

JEAN  FERRIS,  Co-chair 
HELEN  BOYDEN,  Co-chair 
DAVID  CHEVALIER,  Secretary 
SUZANNE  BLASZAK 
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COUNCIL  ON  AGING  CONSORTIUM 

The  Ashfield,  Buckland,  Colrain  and  Shelburne  Councils  on  Aging  are  joined 
together  as  a  Council  on  Aging  Consortium.  This  Consortium  oversees  the  activi- 
ties and  programs  of  the  Shelburne  Senior  Center  which  is  located  at  7  Main  Street, 
Shelburne  Falls.  The  Senior  Center  provides  a  broad  spectrum  of  programs,  includ- 
ing the  provision  of  health,  social,  nutritional  and  educational  services,  transporta- 
tion, meals,  cultural  and  recreational  services  for  seniors.  There  are  approximately 
1,500  seniors  who  live  in  the  four  towns  who  are  60  years  of  age  and  older. 

In  addition  to  the  programs  described  above,  the  Senior  Center  also  provides 
Outreach  and  Information  &  Referral  services  for  seniors  and  their  families.  The 
Senior  Center  serves  as  a  focal  point  for  linking  services  to  the  needs  of  elders. 
Information  and  referral  requests  are  handled  on  a  daily  basis,  particularly  in  the 
areas  of  health  insurance,  prescription  drug  programs,  nursing  and  rest  homes, 
home  care  services,  transportation,  fuel  assistance,  meals  on  wheels  and  protective 
services. 

A  demand-response  transportation  system,  which  is  funded  by  a  contract  with 
the  F.R.T. A.,  operates  from  the  Center  and  provides  access  to  essential  services  such 
as  medical  appointments  and  shopping,  as  well  as  rides  to  outside  recreational  and 
social  activities  and  programs  and  meals  at  the  Center. 

Through  these  community  services,  the  Senior  Center  seeks  to  maximize  the 
coordination  and  utilization  of  services  and  activities  to  help  keep  seniors  healthy, 
independent,  and  active  in  their  community,  and  to  avoid  premature  institutional- 
ization. 

Many  thanks  to  the  70  plus  Senior  Center  volunteers,  including  the  town  ap- 
pointed Councils  on  Aging  members,  for  their  spirit,  dedication,  and  hard  work, 
and  who,  together,  have  contributed  thousands  of  hours  of  invaluable  service  to 
the  community. 

Respectfully  submitted, 
NEIL  KATZ,  Director 

Council  on  Aging  Chairpersons: 
JEAN  ESSER,  Ashfield 
ELIZABETH  WELLS,  Colrain 
RUTH  ANDERSON,  Buckland 
PAT  KERRINS,  Shelburne 
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SENIOR  HOUSING  REPORT 


The  Ashfield  Senior  Housing  Committee  was  appointed  by  the  Select  Board  in 
the  year  2000  to  research  the  possibility  of  developing  a  senior  housing  facility  in  or 
near  Ashfield  village. 

In  the  fall  of  2000  members  of  the  committee  toured  eight  nearby  senior  hous- 
ing facilities,  collecting  information  from  site  managers  regarding  eligibility  require- 
ments, funding  resources,  available  services,  etc. 

The  first  progress  report  was  submitted  to  the  Select  Board  in  December  of 
2000.  In  the  report  the  committee  recommends  a  transitional  independent  living 
facility  with  individual  rental  units  to  include  two  bedrooms,  a  kitchen,  living  room 
and  a  handicap  accessible  bathroom.  The  facility  would  also  have  common  areas 
such  as  a  community  kitchen  and  living  room  to  provide  socialization.  A  laundry 
facility  would  also  be  on  the  premises. 

Such  a  facility  would  allow  our  seniors  to  age  in  place  after  living  in  one's 
home  is  no  longer  feasible,  but  an  assisted  living  facility  is  not  necessary.  Necessary 
services  would  be  provided  by  Franklin  County  Home  Care. 

Upon  the  request  of  the  Select  Board,  the  committee  continued  its  research  by 
pursuing  the  possibility  of  the  old  Sanderson  Academy  building  being  used  for 
senior  housing.  After  numerous  hours  of  meeting  with  various  boards,  commit- 
tees, and  housing  consultants,  we  came  to  the  conclusion  that,  although  the  con- 
sultants were  optimistic  about  renovating  the  old  school,  no  further  action  could  be 
taken  until  the  problems  of  insufficient  parking  and  deed  restrictions  were  resolved. 

On  March  15,  2001,  the  committee  met  with  Paul  Douglas,  director  of  the 
Franklin  County  Regional  Housing  and  Redevelopment  Authority,  and  assistant 
Joan  Bernstein.  Mr.  Douglas  indicated  a  willingness  to  work  with  the  committee  to 
develop  a  plan  for  senior  housing.  This  process  may  take  two  to  four  years  to  com- 
plete. 

Upon  the  suggestion  of  Mr.  Douglas,  a  second  survey  regarding  senior  hous- 
ing was  sent  to  all  residents  of  Ashfield  in  April  2001.  Results  from  the  survey  re- 
vealed positive  town  support  from  all  ages,  and  a  definite  need  for  a  senior  hous- 
ing facility  to  be  established  in  Ashfield  within  the  next  five  to  ten  years. 

On  September  27,  2001,  a  meeting  was  held  to  introduce  Paul  Douglas  to  the 
Select  Board.  The  purpose  of  the  meeting  was  to  give  the  board  an  opportunity  to 
ask  questions  regarding  the  process  that  would  be  involved  in  developing  senior 
housing  and  to  formalize  an  agreement  between  the  town  and  the  Housing  Au- 
thority. 

Upon  completion  of  the  preliminary  research  the  Senior  Housing  Committee 
was  disbanded  and  a  Citizen  Advisory  Committee  established  to  work  with  the 
Housing  Authority  to  locate  and  assess  sites  according  to  established  criteria. 
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The  committee  would  keep  both  the  board  and  town  citizens  informed  on  the 
status  of  any  proposed  projects. 

Lastly,  I  would  like  to  thank  the  Select  Board,  my  dedicated  committee  mem- 
bers, and  volunteers  for  their  patience  and  support.  It  has  been  a  challenging  and 
rewarding  experience  for  us  all. 

Respectfully  submitted, 
JANICE  HOWES,  Chair 


Committee  members  and  volunteers: 


Ruth  and  Clayton  Craft 
Douglas  Field 
Katherine  Nylen 
Rev.  Gordon  Dean 
Janet  Martin 
Sally  Straus 


Gladys  Cranmore 
Mary  Leue 
Joanne  Ostrowski 
Marianne  McNiff 
Stuart  Harris 
John  Ratte 


Karen  Allard 
Anne  Yuryan 
Jack  Mattis 
Ruth  Pree 
Jean  Esser 


MARY  PRISCILLA  HOWES  FUND 

The  Mary  Priscilla  Howes  Fund  was  established  in  1989  with  a  principal  of 
$11,116.38.  The  Finance  Committee,  in  charge  of  managing  the  fund,  began  a  policy 
in  1999  of  maintaining  the  fund  at  a  level  that  reflects  the  current  rate  of  inflation. 
The  principal  of  the  fund  for  FY  2002  should  be  $16,181.56.  Presently  the  balance  is 
$15,401.93. 

Therefore  no  distributions  for  the  purpose  of  funding  cultural  or  historical 
projects  and  programs  are  being  awarded  until  the  fund  is  restored  to  the  current 
inflation  adjusted  level. 

Respectfully  submitted, 

THOMAS  G.  CRANSTON,  Chair 
PHILLIP  PLESS 
DAVID  NEWELL 
ELEANOR  WARD 
MICHAEL  EDELSTEIN 
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DEPARTMENT  OF  VETERAN  SERVICES 


Dear  Veterans  and  Citizens: 

The  Franklin  County  VA  Outpatient  Clinic  at  51  Sanderson  Street  in  Greenfield 
has  been  open  for  one  year  as  of  November  17,  2001.  Over  one  thousand  (1,000) 
veterans  have  registered  for  services.  If  you  would  like  to  register  with  the  VA  Clinic, 
please  call  (413)  773  -  8428  or  (413)  863  -  3205. 

The  Massachusetts  Veterans'  Memorial  Cemetery  in  Agawam  is  now  open. 
Those  Veterans  wishing  to  pre-register  may  call  (413)  821-9500.  There  is  no  cost  for 
pre-registration  and  it  does  not  obligate  the  veteran  to  be  interred  in  the  cemetery. 
Spouses,  widows /widowers  who  have  not  remarried  and  dependent  children  of 
eligible  veterans  may  also  be  interred  at  the  cemetery.  Please  call  the  number  above 
for  more  information. 

A  fifteen  hundred  dollar  ($1,500.00)  annuity  award  is  available  to  unmarried 
wives  (spouses)  of  certain  deceased  veterans  whose  death  occurred  during  active 
service  in  a  time  of  war,  insurrection  or  combat.  This  annuity  is  paid  biannually,  on 
August  first  and  February  first,  at  the  rate  of  seven  hundred  fifty  dollars  ($750.00). 

A  veteran  who  has  been  determined  to  be  100%  disabled  by  the  Veterans'  Ad- 
ministration as  a  result  of  enemy  action,  or  an  accident  certified  by  the  Veterans' 
Administration  to  be  services  connected,  shall  be  paid  the  same  sum  of  $1,500.00 
annually.  If  there  are  any  questions  please  call  me  at  my  office  (413)  863  -  3205. 

Sincerely, 

LEO  J.  PARENT,  JR. 
Director  Veterans'  Services 
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PLANNING  BOARD  REPORT 


This  year  the  planning  board  continued  to  review  development  patterns  in 
Ashfield  and  around  the  region.  It  reviewed  changes  in  state  law,  such  as  Executive 
order  418,  that  may  affect  our  town. 

This  was  another  year  of  keeping  abreast  of  changes  in  case  law  and  practices 
that  may  affect  cell  tower  placement.  This  issue  inspired  the  board  to  review  and 
change  rules  in  order  to  allow  for  the  hiring  of  outside  consultants.  2001  saw  our 
first  application  for  a  cell  tower  development.  This  application  was  withdrawn 
without  prejudice  for  reasons  known  only  to  the  applicant. 

Eric  Nelson  resigned  from  the  board;  Chris  Farley  generously  offered  to  fill  out 
his  term.  The  Select  Board  appointed  Mr.  Farley  for  the  remainder  of  the  year. 

The  Planning  Board  signed  ANR  applications  on  the  first  and  third  Thursday 
of  each  month  as  needed.  No  applications  for  subdivisions  were  sought. 

One  Special  Permit  hearing  for  a  commercial  use  was  held.  Sonam  Lama  will 
use  stone  from  his  property  in  Spruce  Corner  to  build  walls  for  other  people's  homes. 

The  Planning  Board  has  begun  to  consider  changes  to  the  bylaws  in  order  to 
permit  multi-unit  retirement  communities.  We  have  met  with  the  Senior  Housing 
Committee  and  would  welcome  any  citizen  input  on  this  issue. 

A  hearing  to  discuss  the  proposed  Backlot  Development  Bylaw  was  held  this 
year.  Citizens  presented  many  valuable  insights  to  the  board.  The  board  has  now 
rewritten  portions  of  this  proposal  and  is  proceeding  with  the  bylaw  adoption  pro- 
cess. We  encourage  all  voters  to  participate.  This  bylaw,  if  enacted,  would  help 
preserve  the  rural  and  agricultural  character  and  the  natural  resources  of  the  town's 
roadsides.  We  would  like  to  encourage  less  development  along  the  street  and  more 
preservation  of  frontage  land.  This  bylaw  will  do  this  by  offering  different  dimen- 
sional and  frontage  requirements  than  is  otherwise  allowed. 

The  Planning  board  meets  on  the  first  and  third  Thursdays  of  each  month;  all 
are  welcome  to  attend. 

Respectfully  submitted, 

MICHAEL  FITZGERALD,  Chair 
CAROL  VIEHMANN,  Clerk 
WALTER  CUDNUHOFSKY 
RICHARD  TODD 
CHRIS  FARLEY 
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ANIMAL  CONTROL  REPORT 

In  March  of  this  year  I  acquired  an  "Avid"  lost  animal  scanner.  This  is  a  system 
which  provides  the  best  method  of  finding  the  owner  of  a  lost  animal.  A  veterinar- 
ian simply  injects  a  microchip  under  the  skin  of  an  animal.  When  the  animal  is 
found,  the  shoulder  area  is  scanned  for  this  microchip.  If  one  is  present,  an  identify- 
ing number  is  read  by  the  scanner.  This  number  is  used  to  locate  the  owner  by  a  24 
hour,  7  day  a  week  global  recovery  network.  This  is  the  easiest  and  quickest  method 
of  finding  the  owner.  If  an  animal  if  found  and  no  chip  is  present,  the  usual  route  of 
locating  the  owner  is  pursued. 

The  weasel,  not  usually  observed  in  Ashfield,  has  made  several  appearances  in 
town  as  of  late.  The  weasel  has  a  tiny  face,  very  sharp  teeth  and  claws  with  a  black 
tipped  tail.  In  winter  the  weasel  is  white,  in  summer,  it  is  brown.  Weasels  move  in  a 
flash  and  are  night  hunters  that  can  approach  their  prey  without  a  sound.  Some 
people  say  that  a  weasel  smells  worse  than  the  skunk  because  of  its  musk  glands. 

During  this  past  year  there  have  been  some  sightings  of  a  mountain  lion  in 
Ashfield.  These  beautiful  creatures  can  weigh  as  much  as  80  to  90  pounds.  They  are 
yellow  and  white  with  a  bluish  tint  on  their  backs.  They  also  have  a  very  identify- 
ing tuft  of  fur  at  the  end  of  a  long  tail.  These  large  cats  should  not  be  feared,  how- 
ever, they  should  be  shown  the  same  respect  as  any  large  animal  in  the  wild. 

The  rabies  situation  is  still  very  serious  and  anyone  seeing  an  animal  acting 
suspicious  should  not  go  near  or  touch  it  and  contact  me  as  soon  as  possible.  There 
has  been  one  confirmed  case  of  rabies  in  Ashfield  in  a  wild  animal.  To  date,  none  in 
the  domestic  animal  population. 

As  a  reminder,  all  dogs  six  months  and  older  must  be  licensed  by  April  1st  of 
each  year.  In  order  to  obtain  a  dog  license,  an  up-to-date  rabies  certificate  must  be 
presented  to  the  town  clerk.  Cats  six  months  or  older  are  also  required  by  state  law 
to  have  an  up-to-date  rabies  shot.  Any  animal  that  has  hair  or  fur  should  be  vacci- 
nated against  rabies.  In  addition,  Ashfield  has  a  year-round  restraining  order.  Dog 
owners  are  fully  responsible  for  all  expenses  resulting  from  damages  done  by  an 
unrestrained  dog. 

I  want  to  thank  all  the  people  and  organizations  that  have  supported  and  as- 
sisted me  in  performing  my  duties  as  the  Ashfield  Animal  Control  Officer.  Anyone 
having  questions  or  concerns  can  reach  me  at  628-3811.  All  lost  and  found  animal 
notices  are  posted  at  the  Post  Office  and  at  Neighbor's  Store. 


Dogs  Confined 

12 

Phone  calls 

1,428 

Dogs  Placed 

8 

Mileage 

768 

Cats  Confined 

4 

Labor 

799  hrs 

Cats  Placed 

4 

Fines  Collected 

$20.00 

Other  Animals  Confined 

3 

Kennel  Expenses 

$384.98 

Animal  Bites 

4 

Respectfully  submitted, 
WARREN  KIRKPATRICK 
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ASHFIELD  CONSERVATION  COMMISSION 

The  Ashfield  Conservation  Commission  continues  to  carry  out  its  duties  un- 
der the  Wetlands  Protection  Act.  The  Commission  strives  to  assist  residents  in  fil- 
ing the  proper  paperwork  to  aid  in  the  protection  of  the  environment.  One  of  the 
main  goals  of  the  Commission  is  to  educate  people  in  the  importance  of  wetlands. 
All  people  in  town  have  to  follow  the  permitting  process  whenever  work  is  being 
done  adjacent  to  or  in  a  wetland  area.  The  Commission  is  here  to  assist  in  projects, 
not  to  prevent  work  from  taking  place,  and  to  insure  there  is  no  "net  loss"  of  wet- 
lands. 

During  the  year  the  Commission  held  public  hearings,  issued  permits  and  made 
numerous  site  visits.  It  continues  to  uphold  the  Rivers  Protection  Act  and  the  Wet- 
lands Protection  Laws,  which  are  state  laws.  Members  attended  several  informa- 
tional sessions  regarding  all  aspects  of  the  Wetland  Protection  Act. 

The  Commission  continues  to  oversee  all  breaching  of  beaver  dams.  This  over- 
sight was  previously  done  by  the  Division  of  Fisheries  and  Wildlife.  Anyone  who 
has  a  beaver  problem  should  go  to  the  Conservation  Commission;  or  if  there  is  a 
health  problem,  to  the  Board  of  Health.  Both  boards  are  trying  to  work  together  on 
this.  A  presentation  all  about  beavers,  was  held  to  present  information  about  the 
best  solutions  to  beaver  problems.  The  Conservation  Commission  continues  to  re- 
view forest  cutting  plans  and  all  other  filings  that  come  in. 

The  Commission  meets  regularly  on  the  second  and  fourth  Wednesdays  of 
each  month  at  7:30  PM  in  Town  Hall.  Citizens  are  welcome  at  these  meetings  and 
are  encouraged  to  attend. 

The  Commission  looks  forward  to  another  year  serving  the  community  and 
the  protection  of  its  wetlands. 

Respectfully  submitted, 

Members  of  the  Conservation  Commission 

ELIZABETH  STEWART,  Chair 

BARBARA  LAGOY 

DENISE  PAVAO 

TRISH  LIBBY 

WILL  THAYER 

PHIL  LUSSIER,  Associate 


48 


HILLTOWN  RESOURCE  MANAGEMENT  COOP. 

Since  1989  the  Hilltown  Resource  Management  Cooperative  has  been  operat- 
ing as  a  unique  regional  municipal  recycling  and  waste  management  organization. 
Created,  operated  and  funded  by  its  eleven  member  towns  of  Ashfield,  Chester- 
field, Cummington,  Goshen,  Hatfield,  Huntington,  Middlefield,  Plainfield, 
Westhampton,  Williamsburg  and  Worthington.  All  HRMC  member  towns  currently 
operate  combined  recycling  centers  and  transfer  stations  which  offer  comprehen- 
sive recycling  and  waste  disposal  services  to  all  town  residents.  The  main  goal  of 
the  HRMC  is  to  assist  all  of  its  member  towns  develop  first  quality  recycling  and 
waste  management  programs  which  are  both  economical  and  help  protect  the  en- 
vironment through  residential  recycling  efforts.  The  HRMC's  $58,200  annual  bud- 
get funds  the  efforts  of  HRMC  Administrator  Eric  Weiss  to  assist  HRMC  member 
towns  with  their  recycling  and  waste  management  programs. 

Here  are  some  things  the  HRMC  does  for  you: 

Monitor  area  recycling  and  waste  management  efforts  by  working  with  local 
officials  and  the  HRMC  Board  of  Directors.  Each  year  the  HRMC  helps  the 
member  towns  recycle  and  divert  over  2,503  tons  of  materials  saving  the  towns 
over  $162,695  in  disposal  fees.  Thank  you  to  all  of  you  who  recycle  so  much 
stuff!!! 

Plan  and  coordinate  region  wide  programs  such  as  household  recycling,  paint 
recycling,  electronics  recycling,  annual  household  hazardous  waste  collection, 
compost  bins  distribution,  tire  collections,  and  textile  recycling. 

Obtain  over  $15,000  in  cash  and  equipment  grants  each  fiscal  year  on  behalf  of 
the  eleven  member  towns  to  help  the  towns  improve  their  recycling  and  waste 
management  efforts. 

Develop  new  recycling  and  diversion  programs  such  as  town  recycling  web 
sites,  propane  tank  recycling,  mercury  recycling,  battery  recycling  and  elec- 
tronics recycling. 

Represent  the  HRMC  and  the  eleven  member  communities  in  local,  regional 
and  statewide  efforts  such  as  the  Northampton  Landfill  Committee,  the  Spring- 
field MRF  Advisory  Board,  and  the  DEP  Solid  Waste  Advisory  Board. 

Provide  recycling  outreach  and  education  programs  to  all  area  towns,  commu- 
nity groups  and  schools. 

The  HMRC  is  here  to  serve  your  town's  needs.  Feel  free  to  contract  us  on  our 
community  help  line  any  time  at  (413)  268-3845  or  email  us  any  time  at 
hrmc@crocker. com  with  your  questions. 

Respectfully  submitted, 

ERIC  WEISS,  Administrator,  HRMC 
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ASHFIELD  YOUTH  COMMISSION 


The  Youth  Commission  has  continued  its  year-round  program  for  the  youth 
and  families  of  Ashfield.  Highlights  of  the  summer  2001,  were  trips  to  Six  Flags,  a 
hike  to  Mt.  Greylock,  climbing  the  wall  at  Miss  Hall's  School  -  organized  by 
Norvelene  Contakos,  biking  in  Hawley  State  Forest  -  organized  by  Phil  Pless  and 
Roger  Lynch,  and  canoeing  at  Barton  Cove.  We  enjoyed  spectator  sports  visiting 
the  Pittsfield  Astros  and  traveling  to  Foxboro  to  see  D.C.  United  Soccer.  Those  look- 
ing for  action  found  it  at  the  Motocross  Race  Track  in  Southwick  and  at  Stafford 
Motor  Speedway  for  Monster  Trucks.  The  Ashfield  Police  Department  hosted  the 
Youth  Commission  for  deep  sea  fishing  out  of  Gloucester.  Our  most  memorable 
and  enriching  summer  trips  were  to  New  York  City  and  the  American  Museum  of 
Natural  History,  on  another  day  to  Mystic,  Connecticut  to  the  Aquarium  and  Sea- 
port. We  are  succeeding  in  designing  a  program  to  appeal  to  diverse  tastes  and 
interests  and  are  able  to  provide  unique  opportunities  for  our  young  people. 

This  winter  we  have  filled  buses  for  6  ski  trips  to  Haystack  and  Stratton  Moun- 
tain. Groups  have  gone  to  UMass  for  women's  and  men's  basketball  and  men's 
hockey.  We  took  in  a  movie  winter  vacation  week.  We  are  planning  our  semi-an- 
nual talent  show  hosted  by  Jody  Scalise  for  this  spring.  The  2002  summer  program 
is  in  the  planning  stages. 

Last  summer  we  again  benefited  from  the  able  assistance  of  our  intern,  Addie 
Battalen.  She  repeated  her  success  of  the  previous  year  engaging  kids  and  assisting 
in  managing  the  larger  groups  the  Youth  Commission  now  attracts. 

Our  expanded  program  has  been  facilitated  through  the  time  and  talents  of  the 
Commission,  capably  chaired  by  Roger  Lynch.  Donna  Sarro  is  serving  as  Treasurer 
and  Abbott  Cutler,  as  Secretary.  Molly  Robinson,  Michael  Epstein,  Scott  Spencer 
and  Charles  Duchin  serve  as  Commission  members  and  devote  many  hours  to  the 
organization  and  execution  of  our  program.  Meredith  Carter  is  the  youth  represen- 
tative. Deb  Duchin  and  Sandy  Lilly  contribute  many  hours  providing  administra- 
tive support.  Parents  of  kids  in  the  program  participate  as  working  chaperones  at 
every  event.  The  combined  efforts  of  the  Commission  and  parents  have  enabled 
216  individuals  to  participate  in  summer  and  /or  winter  programs.  Our  mailing  list 
has  over  200  families.  Fifteen  young  people  participated  with  the  aid  of  scholarship 
money,  totaling  over  $1,000,  so  generously  provided  by  the  Town. 

Our  young  people  and  their  families  thank  the  Town  of  Ashfield  for  its  sup- 
port which  enables  this  unique  program  to  succeed  and  expand.  The  Ashfield  Youth 
Commission  provides  a  rich  community  resource  for  all  of  Ashfield. 

Respectfully  submitted, 

JANE  BUCKLOH,  Director 
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ASHFIELD  CULTURAL  COUNCIL 

The  Ashfield  Cultural  Council  (ACC)  met  this  year  to  consider  45  applications 
for  grants  from  money  allotted  to  the  Town  by  the  Massachusetts  Cultural  Council. 
Ashfield's  program  was  level  funded  again  in  the  amount  of  $3,300.00  and  we  also 
had  $1,536  remaining  from  last  year,  giving  us  a  total  of  $4,836  available  for  grants. 

After  careful  review  of  the  merits  of  proposed  projects,  ACC  members  approved 
22  grants  amounting  to  $4,781,  as  detailed  on  the  attached  list.  A  lively  mix  of 
events  sponsored  by  grants  is  planned  for  the  coming  year  and  will  be  announced 
by  the  organizers  so  that  Ashfield  residents  may  participate. 

Two  ACC  members  reached  the  limit  of  their  terms  and  resigned  after  this 
year's  grant  selection.  Thanks  to  Ticia  Kane  and  Frank  Ward  for  their  service  to  the 
community  on  the  Council.  We  successfully  recruited  new  members  and  enlisted 
some  of  them  as  officers.  Current  members  of  the  ACC  are:  Tamsen  Merrill  -  Chair, 
Sarah  Holbrook  -  Treasurer,  Nancy  Natale  -  Secretary,  Ruth  Craft,  Beverly  Duncan, 
Peter  Healey,  Hollie  Maron  and  Bob  Masla. 

Respectfully  submitted, 

NANCY  NATALE,  Secretary 


Applicant 

Project 

Grant  Amount 

Sanderson  Academy 

6  performance  trips 

$  1,176 

Sanderson  Academy 

Sturbridge  trip 

218 

Sanderson  Academy 

Old  Deerfield  trip 

277 

Hilltown  Coop  Charter  School 

Shakespeare  and  Company 

75 

2nd  Sunday  Concerts 

Concert  Series 

100 

Shelburne  Senior  Center 

Painting  class  for  seniors 

200 

Shelburne  Senior  Center 

Creative  Writing  Workshop 

60 

Cynthia  Fisher 

Artist  in  Residence  expo 

175 

Academy  at  Charlemont 

"Up  In  Smoke" 

100 

Ashfield  Historical  Society 

"William  C.  Bullitt  in  Ashfield" 

200 

Ashfield  Community  Theater 

Summer  Arts  Camp 

200 

Ashfield  Community  Theater 

Performing  Arts  Class 

200 

Ashfield  Community  Theater 

Play  Production 

400 

Arms  Library 

Theater  In  the  Falls 

50 

John  Foster 

Natural  History  Hikes 

200 

Rochelle  Wildfong 

Storytelling  Performance  &  WS 

100 

Viva  Quetzal! 

Concert 

100 

Mohawk  Trail  Concerts 

Mohawk  Trail  Concerts 

200 

Mary  Lyon  Education  Fund 

Creatures  (arts  &  crafts  program) 

150 

Ashfield  Community  Preschool  Holiday  Concert 

350 

The  Academy  at  Charlemont 

Summer  Theatre  Workshop 

150 

John  Root 

Intergenerational  Gaslight 

100 

TOTAL 

$  4,781 
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REPORT  OF  THE  SUPERINTENDENT  OF  SCHOOLS 


It  is  with  both  pride  and  pleasure  that  I  submit  my  fourth  report  as  superinten- 
dent. I  would  like  to  extend  my  sincere  appreciation  to  all  school  committee  mem- 
bers, the  educational  staff,  parents,  community  officials,  and  the  townspeople  for 
their  support  and  cooperation.  I  also  wish  to  publicly  thank  the  entire  administra- 
tive team  and  central  office  staff  for  their  assistance  throughout  this  past  year. 

School  personnel  and  taxpayers  have  much  to  be  proud  of  in  this  district.  Stu- 
dents continue  to  receive  recognition  in  areas  of  academic  excellence,  the  perform- 
ing arts,  athletics,  and  community  service.  Six  students  from  Mohawk  Trail  Re- 
gional were  recipients  of  the  Stanley  Z.  Koplik  Certificate  of  Mastery  Award.  This 
award  celebrates  and  recognizes  the  mastery  of  skills  and  knowledge  as  demon- 
strated through  their  accomplishments  in  mathematics,  science,  arts,  and  humani- 
ties. These  students  obtained  the  highest  proficiency  score  on  the  MCAS  test  and 
demonstrated  two  additional  qualifying  accomplishments  that  included  at  least 
one  outstanding  score  on  either  the  Advanced  Placement  or  SAT  II  exam.  This  past 
year  118  students  graduated  from  Mohawk.  Seventy-three  percent  of  these  students 
went  on  to  attend  college.  The  mean  score  for  all  participating  students  on  the  SAT 
exam  this  past  year  was  as  follows:  Verbal  510,  Math  516,  Writing  549,  Math  Level 
IC  570.  Curriculum  accommodations  and  instructional  practices  continue  to  focus 
on  elevating  student  learning  and  achievement. 

It  is  with  great  pleasure  that  I  announce  that  Morgan  Riddler  received  the 
superintendent's  award  for  academic  achievement,  athleticism  and  community  ser- 
vice. She  is  an  excellent  choice  for  this  prestigious  award.  Her  grade  point  average, 
community  service,  participation  in  sports  and  extra-curricular  activities  and  artis- 
tic abilities  all  contributed  to  the  decision  to  present  this  award  to  her.  Morgan  is 
certainly  not  alone.  There  are  many  students  that  could  have  been  given  this  award. 
However,  she  is  one  example  of  the  many  talented  students  that  we  are  privileged 
to  have  in  our  school  system. 

Under  the  direction  of  Nick  Waynelovich  and  Scott  Bryant  many  of  our  gifted 
and  talented  musicians  continue  to  excel.  Some  of  the  more  noteworthy  accom- 
plishments are:  the  Middle  School  Musical  celebrated  its  20th  anniversary  and  the 
Mohawk  All  School  Musical  Celebrated  its  25th  anniversary;  the  Mohawk  Select 
Chorus  performed,  recorded  and  produced  a  music  CD  at  St.  John  Cathedral  Of 
The  Divine  in  New  York  City  and  the  Select  Chorus  was  ranked  the  highest  scoring 
chorus  at  the  New  York /New  Jersey  Competition  for  over  a  two  month  period 
competing  against  80  other  choruses,  and  more  than  30  students  participated  in  the 
District  All  State  and  Regional  Festivals. 

Students  continue  to  excel  in  art  and  athletics.  Five  students  received  the  Bos- 
ton Globe  Art  Award  for  their  extraordinary  artistic  abilities.  The  athletic  program 
continues  to  experience  an  increase  in  participation.  The  fall  and  spring  seasons 
each  had  approximately  310  students  involved  and  the  winter  teams  had  over  200 
students  playing.  Several  of  the  teams  have  been  quite  successful.  The  field  hockey 
team  captured  the  Western  Mass  Division  Title.  The  Girls'  Cross  Country  team  won 
the  Division  II  title  while  the  Boys'  Cross  Country  team  finished  second  in  Division 
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II.  The  Nordic  and  Alpine  ski  teams  along  with  the  Indoor  Track,  softball  and  ten- 
nis teams  all  qualified  for  post  season  tournaments.  The  Boys'  Track  team  was  un- 
defeated in  their  league  and  finished  second  in  the  Western  Mass  Invitational  Meet. 
The  Boys  Basketball  team  advanced  to  the  Western  Mass  Semi-finals. 

Participation  in  co-curricular  activities  such  as  sports  and  music  are  a  very 
important  part  of  the  total  educational  experience  for  students  at  Mohawk.  Studies 
have  shown  that  students  who  participate  in  activity  programs  tend  to  have  higher 
grade-point  averages,  better  attendance  records,  lower  dropout  rates  and  fewer 
discipline  problems  than  students  generally.  As  the  National  Federation  of  State 
High  School  Associations  states,  "sports  and  fine  arts  activities  promote  citizen- 
ship and  sportsmanship.  They  instill  a  sense  of  pride  in  community,  teach  lifelong 
lessons  of  teamwork  and  self-discipline  and  facilitate  the  physical  and  emotional 
development  of  our  nation's  youth."  Recognition  and  appreciation  is  extended  to 
all  our  coaches,  volunteers  and  staff  for  their  support.  In  addition,  special  recogni- 
tion is  given  to  John  Hickey,  our  Athletic  Director,  for  his  outstanding  efforts  coor- 
dinating events  and  improving  the  quality  of  the  sports  programs  in  general.  For 
all  updated  sports  and  music  schedules  visit  the  Mohawk  website  at 
www.mohawk.kl4.mass.edu  /  highschool  for  more  information. 

Teachers  are  also  being  recognized  for  their  outstanding  contributions  to  the 
teaching  profession.  For  example,  Bob  Mastorakas  was  nominated  for  the  Outstand- 
ing Teacher  Award  by  a  student  attending  the  University  of  Chicago  for  his  many 
contributions  to  the  academic  and  personal  development  of  young  people  by  open- 
ing new  vistas  to  them  and  challenging  their  intellectual  growth.  Kathy  Stier  and 
William  Kindzior  are  well  known  for  their  professional  competence  in  their  field 
and  have  been  selected  for  the  past  two  years  as  assessment  specialists  to  read  and 
score  College  Board  Advance  Placement  tests  in  Princeton,  NJ. 

David  Greenberg,  our  Technology  Director,  was  fortunate  to  have  the  assis- 
tance of  two  very  skilled  Franklin  County  Technical  School  students  that  provided 
technical  support  to  keep  equipment  working.  David  focused  on  initiatives  that 
facilitated  student  learning,  wrote  grants,  worked  with  teachers  and  students,  and 
also  provided  technical  support.  There  appears  to  be  a  growing  trend  of  more  stu- 
dents coming  to  school  with  the  skill  and  knowledge  to  use  computer  technology 
in  a  meaningful  way  to  promote  their  own  learning.  Many  teachers  are  finding 
innovative  ways  to  incorporate  computer  technology  into  instructional  practices 
that  motivate  students  to  challenge  themselves.  When  learning  expectations  are 
made  clear  to  students,  their  accomplishments  are  impressive.  Our  teachers  de- 
serve great  recognition  for  the  miracles  they  perform  daily. 

Some  teachers  have  created  web  pages  linked  to  educational  sites  for  their  stu- 
dents to  explore  and  do  research  and  several  students  have  been  involved  in  dis- 
tance learning  opportunities.  Others  are  using  specialized  software  programs  to 
complete  assignments  and  give  presentations.  We  plan  to  expand  these  learning 
opportunities.  If  you  are  interested  in  learning  more  about  what  is  happening  in 
the  district,  please  visit  the  Mohawk  website  at:  www.mohawk.kl4.mass.edu.  You 
will  also  discover  that  each  school  has  a  web  page  and  there  is  a  district  calendar  of 
events  that  is  regularly  updated.  Please  visit  these  sites  to  learn  more  about  what  is 
happening  in  all  our  schools. 
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Teachers  have  developed  and  implemented  curricula  that  embodies  the  skills 
and  knowledge  contained  in  the  state  curriculum  frameworks.  The  district's  aver- 
age MCAS  score,  in  general,  has  been  slightly  above  the  state  average.  However, 
we  can  do  better!  Teachers  are  continuing  to  offer  a  comprehensive  learning  pro- 
gram at  each  grade  level  while  focusing  on  content  competencies  that  students  must 
acquire  to  pass  MCAS.  Other  forms  of  assessment  are  also  being  utilized  to  assess 
the  progress  of  individual  students.  Student  success  plans  are  created  for  students 
in  risk  of  failure.  Tutorial  help  is  available  to  students  who  wish  to  elevate  their 
achievement.  Beginning  in  the  year  2001,  tenth  grade  students  will  have  to  satisfy 
all  local  high  school  requirements  and  pass  the  MCAS  in  order  to  graduate.  This 
requires  that  parents,  students  and  educators  work  together  in  partnership  to  en- 
sure that  "no  student  is  left  behind". 

Taxpayers  have  made  an  incredible  effort  to  fund  the  renovation  and  addition 
projects  at  Mohawk  Trail  Regional  High  School,  Buckland  Shelburne  Elementary 
School,  Colrain  Central  School  and  build  a  new  Sanderson  Academy.  These  new 
facilities  provide  exceptional  learning  environments  for  students.  A  special  thank 
you  and  recognition  to  all  those  that  participated  and  supported  the  Mary  Lyon 
Education  Fund  building  capital  campaigns.  All  projects  reached  their  fundraising 
targets  except  the  Buckland  Shelburne  School  capital  campaign.  This  project  was  in 
direct  competition  with  the  high  school  and  outdoor  track.  Efforts  are  underway  to 
continue  fund  raising  for  several  more  months.  These  additional  dollars  have  made 
it  possible  to  purchase  greatly  needed  equipment  and  other  items. 

Lynne  Connors  of  Shelburne  served  as  chairperson  of  the  Mohawk  Trail  Re- 
gional School  Committee  until  Peggy  Hart  of  Buckland  assumed  this  role.  Under 
both  their  leadership,  with  the  cooperation  of  all  members,  the  school  district  con- 
tinues to  make  progress.  Thanks  to  the  efforts  of  the  policy  subcommittee,  chaired 
by  Peggy  Hart  of  Buckland,  the  district  has  established  a  number  of  new  policies  to 
help  govern  the  business  of  the  district.  This  subcommittee  established  policies  on 
Infection  Control,  HIV  Infection,  Field  Trips,  Vocational  Education  and  Commu- 
nity Use  of  School  Facilities.  In  addition,  revisions  were  made  to  policies  on  Tuber- 
culosis Control,  Internet  Use  and  the  Common  Chapters  of  the  District  Policy  for 
student  handbooks.  This  committee  recommended  to  the  full  committee  that  a  task 
force  be  created  to  study  the  District  Regional  Agreement.  Among  the  topics  for 
review  will  be  the  ongoing  concern  of  the  size  of  the  committee.  Presently,  this 
committee  is  working  on  revisions  to  the  Transportation  Policy. 

Richard  Ohmann  of  Hawley  chaired  the  Education  subcommittee.  This  sub- 
committee assisted  the  school  committee  in  setting  long  range  priorities  to  be  in- 
corporated into  the  District  Wide  Goals  for  2000-2002.  These  goals  include:  1)  that 
by  grade  three,  each  student  will  be  a  discerning  writer  and  reader;  2)  that  the  Middle 
School  programs  and  administrative  structure  be  reviewed  and  recommendations 
presented;  3)  that  the  committee  study  what  students  are  actually  achieving,  ex- 
plore ways  to  assess  their  achievement,  compare  their  achievement  to  professed 
standards,  and  begin  work  on  raising  standards.  In  addition,  this  subcommittee 
reviewed  how  computer  technology  was  being  integrated  into  the  curriculum. 
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Kenneth  Chaffee  of  Colrain  chaired  the  Personnel  Subcommittee.  This  sub- 
committee works  on  school  employee  related  issues  and  made  recommendations 
to  the  full  School  Committee.  Modifying  the  employee  handbook  and  reviewing 
employee  job  descriptions  have  been  helpful  in  clarifying  responsibilities  and  obli- 
gations. Members  of  this  committee  have  assumed  the  responsibility  of  negotiating 
a  new  contract  with  the  Mohawk  District  Teachers'  Association. 

Charlie  Stetson  of  Hawley  chaired  the  Joint-Three-District  Transportation  Sub- 
committee that  has  representatives  from  the  Rowe,  Hawlemont  and  Mohawk  com- 
mittees. This  subcommittee  addressed  parents'  transportation  requests.  In  general, 
many  of  the  issues  raised  are  either  decided  by  established  district  policy  and  /  or 
state  statutes  pertaining  to  school  transportation.  The  service  provided  by  Liebenow 
Transportation  under  Norm  Beckwith's  management  has  been  commendable.  The 
drivers  are  to  be  recognized  for  their  high  level  of  care  and  professionalism  in  pro- 
viding service.  Doug  Mollison  is  the  Director  of  Transportation  and  pursues  mat- 
ters related  to  transportation.  The  Transportation  Bus  Contract  expires  at  the  end 
of  the  2002  school  year.  Parents  are  reminded  to  frequently  talk  with  their  children 
about  bus  safety  and  proper  behavior  while  at  the  bus  stop,  boarding,  riding,  and 
exiting  the  bus. 

Dudley  Williams  of  Plainfield  served  as  Chairperson  of  the  Budget  subcom- 
mittee. This  subcommittee's  primary  responsibility  is  to  review  and  participate  in 
the  development  of  the  District's  budget  that  is  prepared  by  the  Superintendent  of 
Schools.  This  subcommittee  eventually  makes  recommendations  to  the  full  School 
Committee.  The  budget  review  process  begins  in  October  with  a  series  of  meetings 
that  are  open  to  the  public.  A  difficult  but  necessary  task  in  the  budget  process  is 
estimating  the  amount  of  state  aid  that  will  support  the  budget  without  knowing 
what  the  legislators  in  the  three  branches  will  be  allocating.  The  budget  subcom- 
mittee, together  with  the  Business  Manager,  David  Fraser  and  the  Superintendent, 
meet  with  principals  and  other  departments  to  determine  educational  needs  and 
related  expenses.  The  school  committee  usually  adopts  a  budget  in  March  and  the 
towns  act  on  this  budget  in  May.  During  this  budget  process,  guidance,  effort  and 
support  of  the  Mohawk  Municipal  Advisory  Committee  (MM AC)  is  extremely  help- 
ful and  appreciated.  In  addition,  the  budget  subcommittee  reviews  and  signs  the 
warrants  for  all  the  expenditures  of  the  District.  In  performing  this  budget  review, 
members  are  sensitive  to  providing  the  resources  necessary  to  achieve  the  District's 
educational  goals,  and  at  the  same  time  make  the  financial  request  affordable  for 
the  towns. 

School  administrators  continue  to  explore  and  implement  initiatives  that  real- 
ize a  savings  in  the  operating  costs  of  the  school  budget.  However,  most  often  these 
savings  go  undetected  because  of  rising  costs  in  other  areas.  Projected  level  service 
budgets  continue  to  increase  significantly.  Health  insurance,  salaries,  utilities,  and 
other  financial  obligations  all  contribute  to  these  increases.  School  officials  con- 
tinue to  explore  alternatives  that  may  minimize  the  growth  in  school  spending  while 
meeting  all  the  educational  obligations  required  by  both  state  and  federal  statutes. 
It  is  our  responsibility  to  meet  the  educational  needs  of  all  students.  We  (district 
educators)  endeavor  to  provide  quality  programs  and  services  to  students  in  a  rea- 
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sonably  cost  efficient  and  effective  manner.  It  is  our  professional  responsibility  to 
do  so,  especially  when  we  are  all  competing  for  limited  financial  resources  to  meet 
these  obligations.  These  ongoing  efforts,  in  fact,  have  helped  to  minimize  addi- 
tional spending.  Principals  and  other  administrators  are  taking  this  professional 
responsibility  very  seriously  and  are  making  progress.  However,  very  little  has  been 
done  to  communicate  these  cost  saving  initiatives  to  the  public.  Therefore,  the  next 
several  paragraphs  will  share  some  of  the  cost  saving  initiatives  that  have  been 
undertaken  to  maximize  your  tax  dollar. 

At  the  present  time  we  are  experiencing  declining  enrollment  in  our  elemen- 
tary schools.  In  response  to  this  decrease  in  student  population  three  classroom 
teaching  positions  have  been  eliminated  in  the  past  three  years.  The  average  class- 
room size  in  our  elementary  schools  is  approximately  18  students.  If  possible,  we 
would  like  to  maintain  this  ratio.  Obviously,  this  is  an  area  that  is  re-examined  each 
year  during  the  budget  process.  To  maintain  this  ratio  principals  have  combined 
grades  to  form  split  classes,  i.e.,  a  combination  third  and  fourth  grade.  Using 
Buckland  Shelburne  Elementary  as  an  example,  approximately  $123,000  was  saved 
by  reconfiguring  the  composition  of  eight  classrooms  during  the  last  three  years. 

When  shifts  in  student  population  occur  at  different  grade  levels,  teachers  have 
been  transferred  to  other  schools  to  fill  retirement  positions.  For  example,  one  teacher 
was  transferred  from  Buckland  Shelburne  Elementary  to  Sanderson  Academy  to 
fill  the  position  of  one  retired  teacher.  A  position  was  eliminated.  The  following 
year,  another  teacher  was  transferred  from  Sanderson  Academy  to  Buckland 
Shelburne  Elementary  to  replace  a  teacher  there.  If  declining  enrollment  continues, 
it  is  hoped  that  many  of  these  positions  will  be  filled  through  attrition  rather  than 
laying  off  teachers,  although  this  will  be  inevitable. 

Instructional  Assistants  (IA)  are  primarily  used  to  provide  direct  services  to 
students.  Their  schedules  are  reviewed  constantly  to  be  aligned  with  the  schedules 
of  the  students  they  serve.  This  practice  maximizes  the  efficient  use  of  their  time. 
For  example,  at  Sanderson  Academy,  two  IAs  are  placed  in  the  Resource  Room. 
One  I A  works  with  students  in  this  room  while  the  other  works  with  students  in 
the  classroom.  When  classroom  assignments  are  made,  students  with  similar  needs 
and  educational  plans  are  placed  in  one  classroom  with  an  IA  assigned  to  the  room. 
This  model  supports  the  inclusion  philosophy  that  district  educators  support.  When 
SPED  populations  shift,  reductions  are  made  accordingly.  For  example,  two  SPED 
IA  positions  have  been  eliminated  at  Buckland  Shelburne. 

In  addition,  school  officials  believe  that  it  is  in  the  best  interest  of  special  edu- 
cation students  to  be  educated  in  their  own  district  schools  whenever  possible.  Ef- 
forts are  made  to  create  programs  that  will  permit  students  to  return  to  the  district. 
As  one  example,  a  student  returned  from  a  very  expensive  out  of  district  placement 
to  one  of  our  elementary  schools.  We  hired  a  certified  teacher  with  specialized  train- 
ing to  meet  the  student's  needs.  This  enabled  the  child  to  advance  to  a  new  level  of 
achievement  and  at  the  same  time  the  district  saved  significant  dollars  in  transpor- 
tation and  tuition  costs.  This  move  also  benefits  the  staff  because  the  skills,  knowl- 
edge and  expertise  of  this  teacher  are  constantly  being  shared. 
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The  Buckland  Shelburne  Educational  Project  (BSEP)  provides  the  district  with 
four  "open  seats"  for  students  that  would  otherwise  be  placed  out  of  the  district.  If 
we  did  not  create  this  program,  students  would  be  placed  in  similar  programs  pres- 
ently offered  in  Greenfield,  West  Springfield,  Holyoke,  Northampton,  Amherst, 
Chicopee,  or  Deerfield.  Obviously,  placements  depend  on  whether  or  not  an  open- 
ing is  available.  It  is  estimated  that  the  district  has  saved  about  $300,000  in  out  of 
district  tuition  in  the  past  couple  of  years  and  about  $250,000  in  special  education 
transportation.  The  district  receives  very  little  reimbursement  from  the  state  for 
SPED  transportation. 

The  middle  school  also  tailors  two  programs  to  meet  the  specific  needs  of  cer- 
tain students.  One  special  education  program  requires  a  significant  amount  of  spe- 
cialized instruction.  There  are  approximately  6  students  enrolled  that  would  other- 
wise require  out  of  district  placements.  The  average  tuition  cost  for  such  placement 
is  $44,000  per  year.  Therefore,  after  in  district  expenses  associated  with  the  pro- 
gram are  deducted,  it  is  estimated  that  the  yearly  savings  are  $238,000.  Another 
specialized  program  at  the  middle  school  is  the  Language  Based  Program.  This 
program  helps  students  who  have  pervasive  language  based  learning  disabilities. 
There  are  about  8  students  enrolled.  The  average  out  of  district  cost  for  a  similar 
program  is  $27,000.  The  district  also  operates  an  Alternative  Learning  Program  (ALP) 
at  the  high  school.  This  program  averages  about  12  students.  If  these  students  were 
placed  out  of  district  the  daily  rate  ranges  from  $133 /day  to  $155 /day.  After  we 
deduct  the  district's  expenses  associated  with  this  program,  the  estimated  savings 
is  in  the  range  of  $207,000 /year. 

Another  successful  initiative  that  meets  students'  needs  in  our  own  high  school 
is  the  Intensive  Needs  Program.  This  program  averages  about  nine  students  who 
would  otherwise  be  placed  in  neighboring  high  school  programs.  The  estimated 
savings  to  the  district  is  about  $132,000 /year.  The  benefit  to  the  students  and  their 
families  is  that  they  are  educated  with  their  peers  in  the  community  where  they 
live  and  do  not  have  to  travel  long  distances  for  their  education.  School  officials  are 
also  piloting  a  program  focused  on  Vocational  Integration  (Vocational  Integration 
Program).  This  is  a  job-coaching  program  for  students  in  senior  high  school  who 
require  a  direct  work  experience  as  part  of  their  educational  plan.  These  students 
are  not  only  having  their  educational  needs  met  in  school  but  are  also  gaining  valu- 
able real- work  experience  in  their  communities. 

The  print  shop  was  being  supervised  and  coordinated  by  a  teacher  with  certi- 
fication, knowledge  and  skill  in  business.  This  teacher  has  been  transferred  to  a 
business  teaching  position  and  a  competent  instructional  assistant  is  now  staffing 
the  print  shop.  Bulk  purchase  orders  for  supplies,  such  as  paper,  are  put  out  to  bid 
at  a  district  level  rather  than  each  building  Principal  ordering  these  supplies  sepa- 
rately. This  competitive  bidding  process  helps  acquire  pupil  supplies  at  a  reduced 
cost.  This  is  also  being  done  for  certain  custodial  supplies.  More  attention  will  be 
focused  in  this  area  in  the  next  school  year. 

Another  successful  initiative  is  the  use  of  computers  using  a  wireless  delivery 
system.  This  approach  has  been  extremely  successful  in  two  of  our  elementary 
schools  as  well  as  the  high  school.  For  example,  students  taking  a  language  course 
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at  the  high  school  pick  up  a  lap  top  computer  as  they  enter  the  class  and  have 
access  to  the  World  Wide  Web  and  the  school's  server  right  from  their  desks.  They 
can  read  the  newspaper  in  the  native  language  of  that  country.  This  enriches  the 
learning  experience  for  students  and  expands  their  thinking.  We  hope  to  replicate  a 
similar  initiative  in  the  science  department  next  year. 

Many  people  are  unaware  that  the  Principal  of  Heath  Elementary  School  also 
serves  as  the  District  Title  I  Director.  This  dual  responsibility  utilizes  the  talents  of 
one  full  time  administrator  while  the  funding  source  is  split  between  the  local  bud- 
get and  the  Title  I  grant.  District  educators  at  all  levels  are  to  be  commended  for 
their  efforts  and  success  in  securing  additional  funding  for  the  district.  Through 
the  coordinated  efforts  of  Dot  Lyman  the  district  received  slightly  over  one  million 
dollars  in  grant  funding  this  past  year  in  the  areas  of  special  education,  preschool, 
health,  professional  development,  technology,  after-school  programs,  community 
service  and  curriculum  development.  This  supplemental  funding  has  helped  the 
district  provide  professional  development  opportunities  for  staff,  align  the  district's 
curriculum  to  the  frameworks,  purchase  student  materials  to  support  curriculum 
changes,  and  offer  additional  services  to  the  children  in  our  district.  This  district 
continues  to  provide  a  wide  variety  of  services  as  part  of  its  comprehensive  school 
health  program.  These  areas  include  health  services  (including  registered  nurses 
certified  by  the  Massachusetts  Department  of  Education  in  each  school),  counsel- 
ing and  psychological  services,  school  lunch  programs,  comprehensive  Pre-K 
through  12  health  education  curriculum  development,  healthful  school  environ- 
ment programs  and  community  health  promotion  initiatives.  These  initiatives  are 
supported  by  eight  related  grants. 

A  recent  initiative  undertaken  by  all  three  school  committees  (Mohawk, 
Hawlemont  and  Rowe)  is  providing  our  own  transportation.  Needless  to  say,  this 
is  a  huge  undertaking.  The  bid  proposal  for  the  next  five  years  contained  many 
cost-saving  elements.  The  number  of  regular  buses  and  SPED  buses  required  at  the 
outset  of  this  new  contract  has  been  reduced  from  the  previous  contract.  This  is 
possible  because  of  declining  enrollment  and  reconfiguring  bus  routes  and  bus  stops. 
However,  if  additional  buses  are  needed,  or  additional  mileage  is  necessary  as  popu- 
lation shifts,  this  will  result  in  increases  to  the  bids  received.  Although  all  three  bus 
bids  were  less  than  this  year's  contract,  the  Three  District-Joint  Transportation  Sub- 
committee anticipates  increased  expenses  that  the  district  will  not  be  able  to  con- 
trol if  the  contract  is  awarded  to  a  bidder.  Although  there  were  many  reasons  given 
to  support  all  three  districts  jointly  providing  transportation,  I  believe  two  under- 
lying assumptions  influenced  the  school  committees'  decision:  1)  The  belief  that 
the  committee  could  better  control  the  quality  of  service  being  delivered  and,  2) 
they  could  minimize  the  anticipated  increase  in  cost  over  the  next  five  years  as 
changes  to  routes  and  other  areas  are  necessary.  At  this  point,  school  officials  are 
actively  involved  in  researching  bus  transportation  related  issues  because  the  imple- 
mentation date  is  the  next  school  year. 

Another  initiative  that  has  provided  additional  revenue  for  the  district  is  ag- 
gressively pursuing  Medicaid  reimbursement.  In  FY  98  the  district  only  received 
$43,567  in  reimbursement.  This  is  federal  money  that  is  available  to  reimburse  the 
district  for  spending  associated  with  health  related  SPED  services  to  students.  How- 
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ever,  to  access  this  money  takes  a  great  deal  of  time  completing  and  coordinating 
the  paperwork  necessary  to  receive  this  reimbursement.  Through  the  cooperative 
efforts  of  those  involved  we  have  seen  this  revenue  steadily  increase.  In  FY  99  reim- 
bursement increased  to  $69,869.  In  FY  00  it  increased  to  $78,806.  In  FY  01  the  district 
received  $173,814  and  we  estimate  a  Medicaid  revenue  projection  of  $208,000  for 
this  year.  This  federal  program  allows  schools  to  be  reimbursed  for  providing  ser- 
vices that  were  previously  provided  through  clinics.  To  access  this  program,  par- 
ents must  give  their  permission  and  most  parents  have  been  very  cooperative.  Par- 
ticipation in  this  program  does  not  affect  personal  Medicaid  benefits  and  greatly 
helps  the  district  because  we  are  able  to  recoup  a  portion  of  the  costs  for  providing 
these  services.  In  doing  so  we  are  able  to  provide  more  services  to  students. 

The  statement,  "It  takes  a  whole  village  to  educate  a  child,"  is  right  on  target. 
Let's  continue  to  work  together  in  preparing  our  children  for  the  challenges  that 
await  them.  I  wish  to  express  my  sincere  gratitude  and  appreciation  to  town  offi- 
cials for  their  support,  to  you  for  freely  expressing  your  concerns  regarding  school- 
related  issues  and  for  financially  supporting  the  resources  to  sustain  these  exciting 
learning  opportunities  in  our  schools.  Also,  I  would  like  to  thank  your  school  com- 
mittee representatives,  Tom  Ulrich,  Mary  Snow,  and  Debra  Horton  for  their  contri- 
butions and  hours  of  service.  These  are  wonderful  communities  and  the  Mohawk 
Trail  Regional  School  District  is  an  exciting,  challenging,  and  rewarding  school  sys- 
tem in  which  to  work.  I  consider  myself  most  fortunate  to  have  the  opportunity  to 
serve  as  your  superintendent. 

Respectfully  submitted, 

ALAN  D.  GENOVESE,  ED.  D. 
School  Superintendent 
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REPORT  OF  THE  MOHAWK  TRAIL  REGIONAL 
HIGH  SCHOOL  PRINCIPAL 

It  is  my  pleasure  to  present  my  twenty-first  annual  report  as  Principal  of 
Mohawk  Trail  Regional  School.  This  year  is  marked  by  the  completion  of  our 
faculty's  work  on  the  10  year  accreditation  by  the  New  England  Association  of 
Schools  and  Colleges.  We  anticipate  a  team  of  fifteen  educators  visiting  the  school 
for  four  days  in  September. 

To  prepare  for  the  accreditation,  the  school  has  revised  its  mission  statement 
based  upon  extensive  surveys  of  community,  parents,  students  and  faculty.  Learn- 
ing expectations,  which  are  measurable,  are  being  developed  in  departments.  These 
school  wide  expectations  are  a  part  of  each  curriculum  document. 

This  year  we  received  a  $30,000  Project  MEET  grant  which  allowed  two  staff 
members  to  act  as  trainers  and  consultants  to  other  teachers  in  integrating  technol- 
ogy into  the  curriculum.  Additionally,  we  have  re-designed  the  Mohawk  website 
(www.mohawk.kl4.mass.edu)  to  include  e-mails  for  all  staff,  departmental  pages 
where  parents  can  view  homework  and  curriculum  and  calendar  pages.  Our  goal 
is  to  have  all  homework  posted  on  our  website  by  the  end  of  the  school  year.  The 
math  department  also  received  a  $30,000  grant  to  purchase  a  portable  computer  lab 
to  implement  several  curriculum  projects. 

This  school  year  opened  with  an  increased  enrollment  compared  to  the  past 
two  years.  We  received  32  students  under  the  School  Choice  plan  from  our  neigh- 
boring towns.  This  will  mean  that  the  school  will  sustain  a  growth  of  135  students 
in  the  past  seven  years  and  we  will  have  a  total  population  of  over  860  students.  We 
anticipate  this  enrollment  will  be  level  for  the  next  several  years,  but  will  begin  to 
decline  in  2004. 

The  faculty  continues  work  to  insure  that  all  students  are  successful  on  the 
MCAS.  We  have  reduced  failures  in  math  and  English  in  grade  10  by  over  50%. 
With  this  year's  Class  of  2003  (11th  grade),  all  students  must  successfully  pass  the 
MCAS  in  areas  of  English  and  mathematics  in  order  to  receive  a  Mohawk  diploma. 
We  are  providing  MCAS  remediation  to  students  who  need  assistance  through  sev- 
eral grants  we  have  written. 

Our  athletic  programs  continue  to  prosper.  This  fall,  both  the  cross  country 
and  field  hockey  teams  were  Western  Mass.  champions  and  went  to  regional  com- 
petitions. We  are  looking  forward  to  successful  winter  and  spring  sports  seasons. 
The  middle  school  musical,  "Honk"  was  a  great  success  and  sold  out  the  audito- 
rium repeatedly.  Over  1,500  people  viewed  the  musical.  The  all-school  musical  "The 
Music  Man"  is  now  in  production  for  performance  in  the  spring.  This  will  be  the 
twenty  fifth  annual  performance.  Music  students  have  performed  at  the  State  House 
twice  this  year. 

The  Science  Department  is  cooperating  with  GCC  to  develop  local  instructional 
units  in  areas  of  maple  sugaring  and  pasture  management.  These  will  be  widely 
disseminated. 
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We  thank  our  communities  for  their  continued  support  of  education  programs 
and  facilities  improvement  at  Mohawk. 


Respectfully  Submitted, 
PHILIP  A.  DZIALO,  Principal 


MOHAWK  TRAIL  REGIONAL  HIGH  SCHOOL 
ASHFIELD  GRADUATES  -  CLASS  OF  2001 


Lydia  Bennett 
Lisa  Farrell 
Kate  Fuller 
Neal  Graves 
Vincent  N.  Guingona 
Alex  Hamilton 
Matthew  C.  Haskins 
John  Heddens 
Heather  Jernstrom 


Daniel  J.  Kerr 
Charlotte  Letendre 
Amber  Liimatainen 
Brianna  Martin 
April  Pearce 
Geoffrey  Roske 
Thomas  Silver 
Curtis  Tobacco 
John  Tobacco 
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SPECIAL  EDUCATION  REPORT 


The  December  1,  2001  Child  Count  figures  indicate  that  there  are  272  students 
receiving  special  education  services  in  the  Mohawk  Trail  Regional  School  District, 
which  is  17%  of  the  total  school  population.  There  are  25  students  receiving  special 
education  services  in  the  Hawlemont  Regional  School  district,  which  is  16%  of  the 
total  population.  There  are  14  students  receiving  special  education  services  is  the 
Rowe  Elementary  School,  which  is  19%  of  the  school's  total  population.  These  are 
all  below  the  State  average.  Most  services  are  being  provided  in  the  home  school 
district  of  the  children,  although  we  do  have  a  few  out  of  district  placements,  and 
school  choice  students  who  are  special  education  eligible. 

We  continue  with  the  new  Special  Education  Regulations,  which  now  require 
that  students  be  specifically  identified  with  a  disability  to  be  special  education  eli- 
gible. Children  already  identified  will  be  evaluated  through  the  new  regulations  as 
their  next  re-evaluation  becomes  due  over  the  next  three  years.  The  recognized 
areas  of  disability  are  autism,  developmental  delay  (up  to  age  9),  intellectual  im- 
pairment, sensory  (hearing,  vision,  deaf-blind),  neurological,  emotional,  commu- 
nication, physical,  specific  learning  disability,  and  health  impairment. 

January  2002  brings  into  law  the  final  change  in  the  new  Special  Education 
Regulations,  that  of  FAPE,  or  Free  Appropriate  Public  Education.  This  rule  requires 
us  to  look  at  what  is  an  appropriate  program  for  the  child's  level  of  disability. 

The  Mohawk  Trail,  Hawlemont,  and  Rowe  Districts  provide  special  education 
services  to  pre-school  students  ages  3-5  within  the  districts  integrated  preschools. 
For  children  in  these  programs,  the  Early  Childhood  Coordinator  performs  the  duties 
of  the  special  education  liaison.  This  means  she  convenes  the  Individualized  Edu- 
cation Plan  meetings  and  writes  the  plans  for  children  who  attend  our  preschools, 
as  well  as,  private  ones.  She  also  acts  as  a  liaison  with  outside  agencies  referring 
children  for  our  services.  The  Early  Childhood  program  provides  screening  and 
testing  for  disabilities  for  children  age  3-5,  monitors  children  found  eligible  in 
programs,  and  acts  as  a  resource  person  to  the  parents.  She  also  coordinates  the 
transition  into  kindergarten. 

System-wide  services  are  provided  throughout  the  three  districts.  These  ser- 
vices include  occupational  therapy,  physical  therapy,  speech  and  language  therapy, 
assistive  technology,  counseling,  and  psychological  evaluations.  We  also  have  an 
integration  specialist,  who  assists  with  planning  for  children  at  high  risk  for  out  of 
district  placement. 

Most  of  the  special  education  students  in  all  of  our  schools  receive  their  basic 
education  in  the  general  classroom,  only  going  to  the  resource  room  for  specific 
instruction.  Some  children  do  receive  all  of  their  basic  instruction  in  the  resource 
room.  Each  of  our  schools  has  at  least  one  resource  room.  This  is  determined  by  the 
needs  of  the  children.  Mohawk  Trail  Regional  Middle  School  and  High  School  have 
three  separate  classrooms  in  which  students  spend  most  of  their  day.  Students  in 
these  rooms  leave  only  for  specific  classes.  Additionally,  we  have  a  Language  Based 
Program,  designed  to  remediate  the  effects  of  their  disabilities.  We  have  one  el- 
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ementary  age  separate  classroom  at  the  Buckland  Shelburne  Elementary  School, 
which  is  operated  in  partnership  with  the  Center  for  Crisis  Intervention. 

This  year  we  started  a  new  service  at  Mohawk  Trail  Regional  High  School 
known  as  the  Vocational  Integration  Program.  The  initial  plan  for  the  program  was 
to  provide  work  experiences  for  students  who  were  in  need  of  direct  training  in  a 
work  experience,  but  were  unable  to  go  to  the  Vocational  High  School.  Our  plan  is 
to  review  the  success  of  the  first  year,  and  make  plans  for  the  future. 

All  of  our  special  education  staff  members  work  together  with  teams  of  people 
in  each  building  to  provide  preventative  support  to  students  who  are  having  diffi- 
culty in  the  classroom.  They  also  provide  evaluations  for  students  who  are  referred 
for  special  education  consideration,  and  provide  services  once  found  eligible.  Meet- 
ings are  convened  and  IEPs  prepared  by  the  liaisons. 

In  addition  to  contact  with  liaisons,  therapists,  and  teachers,  parents  meet 
through  the  Parent  Advisory  Council. 

Respectfully  submitted, 

ANN  MORGAN 
Director  of  Pupil  Services 


63 


SCHOOL  LIBRARY/MEDIA  SERVICES  REPORT 


Our  seven  school  library/  media  centers  in  the  Mohawk,  Rowe  and  Hawlemont 
School  Districts  continue  to  effectively  serve  students  and  faculty.  During  the  past 
year  there  has  been  increased  utilization  of  library/ media  services  with  an  empha- 
sis on  the  technological  capacity  of  each  library.  Interlibrary  loan  service  at  the  high 
school  in  particular  provides  an  opportunity  for  all  patrons  to  have  unlimited  ac- 
cess to  the  vast  array  of  print  and  non-print  material  available  to  Massachusetts 
residents.  With  the  addition  of  new  PC  computers  and  portable  laptops  in  several 
libraries,  internet  access  is  increasing  as  well. 

Funding  for  library  computers  has  been  made  possible  through  the  annual 
Block  Grant  allocation.  This  year  a  special  history  grant  with  the  Frontier  Regional 
School  District  and  Pocumtuck  Valley  Memorial  Association  enabled  the  Mohawk 
and  Sanderson  libraries  to  upgrade  computers  and  integrate  local  history  into  the 
curriculum  frameworks  for  all  subject  areas.  Library /media  personnel  continue  to 
be  actively  engaged  in  establishing  school-based  and  district-wide  goals,  profes- 
sional development  opportunities  and  the  promotion  of  literacy  at  all  levels.  Staff 
includes: 


With  increased  technological  capacity,  circulation  statistics  rise  commensurately: 


Buckland-Shelburne  Regional  School 
Colrain  Central  School 
Hawlemont  Regional  Elementary 
Heath  Elementary  School 
Rowe  Elementary  School 
Sanderson  Academy 
Mohawk  Trail  Regional  School 


Toni  Wilcox 
Eugenie  Lynch 
Candace  Cross 
Wanda  Musacchio 
Colleen  King 

Beverly  Williams,  Amanda  Adams 
Marjorie  Porrovecchio,  Carrie  Ferretti 
Judy  Willis,  Susan  Silvester 


School 

Mohawk 

BSE 

Colrain 

Hawlemont 

Heath 

Rowe 

Sanderson 

Totals 


Print 

3,651 
9,555 
7,773 
6,104 
3,960 
1,482 
9,263 
41,788 


Non-Print 


1,190 


385 
367 
61 
120 
125 
53 
79 


ILL 

257 
10 
19 

0 
55 
32 

0 

373 


Total 

4,293 
9,932 
7,853 
6,224 
4,140 
1,567 
9,342 
43,351 


Respectfully  submitted, 

SUSAN  B.  SILVESTER,  Ed.D. 
Director  of  Instructional  Media  K-12 
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CARL  H.  NILMAN  SCHOLARSHIP  FUND 


The  fund  was  established  under  the  provisions  of  the  will  of  Carl  H.  Nilman 
for  the  purpose  of  providing  scholarships.  Recipients  shall  be  graduates  of  the 
Mohawk  Trail  Regional  High  School  who  desire  and  are  deemed  worthy  of  post 
graduate  education  or  training  and  who  are  in  need  of  financial  assistance. 

This  year  the  Awards  subcommittee  read  119  applications.  53  were  from  Se- 
niors and  66  from  previous  graduates  of  Mohawk.  $41,500  was  to  be  awarded  us- 
ing 30%  for  seniors  and  70%  for  graduates.  The  committee  feels  that  the  seniors 
have  ample  scholarship  funds  awarded  from  other  sources  while  graduates  have 
far  fewer  resources.  34  scholarships  totaling  $12,600  were  awarded  to  seniors  (65% 
of  applicants).  52  scholarships  totaling  $27,900  were  given  to  graduates  (79%  of 
applicants).  The  awards  committee  was:  Cindy  Laffond  (Rowe),  Pauline  Mills 
(Buckland),  Marge  Porrovecchio  (Charlemont),  Marion  Scott  (Buckland)  and  Alicia 
Tripp  (Heath). 

From  1991  -  2000:  $122,275  has  been  awarded  to  Mohawk  Seniors.  $266,775 
has  been  awarded  to  Mohawk  graduates  for  total  amounts  of  $389,050. 

Other  members  of  the  committee  are:  Sally  Rich,  Michelle  Hillman,  Bob  Gruen, 
Joan  Schiffer,  Carolyn  Taylor  (formerly  Jarmulowicz),  Richard  Bole,  and  David  Engle. 

The  Mohawk  community  owes  a  debt  of  gratitude  to  Mr.  Nilman  for  his  fore- 
sight in  supporting  higher  education  for  students  of  the  Mohawk  Trail  Regional 
High  School.  The  members  of  the  committee  are  honored  to  bring  the  wishes  of  his 
will  to  fruition. 

Students  of  any  age,  who  are  graduates  of  Mohawk  are  encouraged  to  apply. 
Call  the  guidance  office  at  Mohawk  for  information  as  to  requirements  and  dead- 
lines. 

Respectfully  submitted, 

CAROLYN  D.  TAYLOR 
Secretary 
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SANDERSON  ACADEMY  PRINCIPAL'S  REPORT 


I  hereby  submit  my  report  as  Principal  of  Sanderson  Academy. 

In  June  2001  thirty-four  children  from  Ashfield  and  Plainfield  graduated  from 
Sanderson  Academy.  This  year  we  had  two  proud  graduates  from  the  Town  of 
Plainfield;  they  are:  Havelock  "Jay"  Purseglove  and  Amanda  Pepin. 

Our  graduates  from  Ashfield  were:  Athena  Battalen,  Daniel  Bromberg,  Ericka 
Burgin,  Matt  Chiamis,  Corey  Cusson,  Samantha  Derosia,  Will  Elwell,  Danielle 
Emrick,  Ian  Fletcher-Lynch,  Apryl  Green,  Keira  Lee  Jerrold,  Heidi  Lilly,  Suzanna 
Elbaum-Longval,  Garrett  Loomis,  Barrett  Martin,  Caitlin  Mathers,  Kyle  Merservey, 
More  Moro,  Cody  Pease,  Tyler  Pless,  Irissa  Powell,  Quentin  Reynolds,  Orion  Sauter, 
Sean  Skalski,  Jack  Styles,  Alicia  Vight,  Dylan  Walker  and  Patrick  Woodcock. 

Three  of  our  graduates  this  June  were  "intra-district"  choice  students:  Theodore 
Hanna,  Kirsten  Porter  and  Jordan  Russ.  We  had  one  out  of  school  district  choice 
student,  Ana  Hovey,  who  resides  in  Goshen. 

Our  school  enrollment  on  December  1, 2001  totaled  199  students  in  grades  K-6. 
The  number  of  students  at  each  grade  level  are:  kindergarten  -  21,  grade  one  -  20, 
grade  two  -  38,  grade  three  -  25,  grade  four  -  28,  grade  five  -  28,  and  grade  six  -  39. 
There  are  141  students  from  Ashfield  and  50  from  Plainfield.  Eight  students  are 
classified  as  "school  of  choice"  due  to  the  fact  that  they  were  accepted  either  from 
outside  the  towns  of  Ashfield  and  Plainfield  or  outside  the  Mohawk  District.  All 
classes  are  grouped  heterogeneously.  There  are  two  sections  each  for  grade  for  kin- 
dergarten and  grades  two  through  six.  There  is  one  class  of  first  grade  students. 

Thanks  to  a  grant  from  the  Department  of  Education,  we  were  able  to  hire  a 
full-time  teacher  and  part-time  instructional  assistant  for  the  full-time  kindergar- 
ten program.  We  have  been  able  to  have  two  small  classes,  and  now,  more  time 
with  the  children  -  a  good  start  to  their  academic  life. 

The  faculty,  this  year,  consists  of  13  full-time  classroom  teachers,  one  special 
education  teacher,  one  reading  teacher,  and  one  physical  education  /  adaptive  physi- 
cal education  teacher.  We  are  extremely  grateful  to  the  Mary  Stuart  Rogers  Founda- 
tion for  the  gift  of  people!  This  foundation  also  funded  an  Arts  Integration  Teacher, 
who  is  also  a  classroom  teacher.  There  are  two  part-time  teachers  for  art  and  vocal/ 
instrumental  music.  Specialists  providing  service  include:  a  psychologist  three  days 
per  week,  a  speech  /language  pathologist  five  days  per  week  and  an  occupational 
therapist,  physical  therapist,  and  methods  and  resource  teacher  each  one  day  per 
week.  There  are  eight  Instructional  Assistants,  both  full-time  and  part-time,  that 
provide  additional  support  in  the  kindergarten  class,  resource  room,  and  through- 
out the  school. 

I  would  be  remiss  not  to  mention  those  people  who  volunteer  many  hours  in 
different  capacities  to  assist  staff  and  students.  We  have  parents,  community  mem- 
bers, AmeriCorps  and  Spanish  interns  as  well  as  student  teachers.  Without  these 
dedicated  volunteers  in  the  classrooms,  library  and  office,  we  would  not  be  able  to 
accomplish  many  of  the  programs  that  we  do. 
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Students  at  Sanderson  Academy  are  offered  a  broad  base  of  knowledge  and 
learn  to  appreciate  diversity  in  society  through  a  variety  of  activities  throughout 
the  year.  Many  of  these  activities  would  not  be  possible  without  the  assistance  of 
the  Ashfield  and  Plainfield  Cultural  Councils,  the  Sanderson  Alumni  and  the  Hu- 
man Relations  Council  of  Ashfield.  Thanks  to  monies  from  the  PASS  Program,  classes 
attend  performances  at  the  Shea  Theater  or  the  UMASS  Fine  Arts  Center.  Once 
again  these  programs  provide  curricula  tie-ins  as  well  as  an  opportunity  to  develop 
an  appreciation  of  the  Arts.  PASS  money  also  partially  funds  an  annual  field  trip  to 
Old  Sturbridge  Village  for  third  grade  classes  and  a  trip  to  Old  Deerfield  for  second 
grade  classes.  Grades  three  and  four  attend  a  performance  of  the  Pioneer  Valley 
symphony  with  support  of  a  grant  from  the  Mary  Stuart  Rogers  Foundation. 

The  PTO  continues  as  a  strong  fundraising  organization,  meeting  on  a  monthly 
basis.  A  tradition  begun  this  year  is  a  Spaghetti  Supper  and  Silent  Auction.  It  was  a 
sold  out  event,  raising  over  $3,000  for  the  school!  A  big  thank  you  goes  to  Linda 
Alvord  and  Marilyn  Zeller  for  their  hard  work.  Other  fundraising  activities  include 
cookbooks,  T-shirts,  book  bags,  mugs  and  prints  of  Sanderson  Academy  on  sale  at 
all  times  in  the  lobby  of  the  school.  Parents  and  myself  also  have  a  chance  to  talk 
very  informally  about  what  is  happening  in  the  school.  These  Parent /Principal  fo- 
rums have  been  very  successful.  The  Mary  Lyon  Gift  Catalog  continues  to  be  a 
resource  for  us  by  providing  materials  and  labor  as  requested  by  various  staff  mem- 
bers. 

The  LEC  (Local  Education  Council)  has  representatives  from  the  teaching  staff, 
parents  and  community.  The  goal  this  year  is  to  BUILD  A  STRONG  AND  CARING 
COMMUNITY.  We  will  strive  to  accomplish  this  by  implementing  and  reviewing/ 
revising  District  Standards  in  Math,  Language  Arts,  Science  and  Social  Studies;  by 
teaching  and  modeling  traits  of  good  citizenship;  by  beginning  to  explore  multi- 
age  class  groupings;  by  providing  technology  training;  by  reviewing  the  MCAS 
plan;  by  continuing  to  enhance  the  Volunteer  Programs  and  continuing  to  explore 
Field  Programs;  by  holding  a  community  event;  by  ensuring  LEC  involvement  on 
District  and  Local  Committees.  Sue  Larson,  parent  from  Ashfield,  has  continued  to 
coordinate  volunteers  within  the  school. 

Sanderson  Academy  has  an  active  Student  Council  with  representation  from 
each  classroom  in  grades  five  and  six.  Fifth  and  sixth  grade  students  also  serve 
during  the  year  as  Peer  Mediators.  The  Peer  Mediator  Program  has  chosen  and 
trained  students  who  serve,  as  needed,  as  conflict  managers  during  the  school  year. 

Escuela  Lomas  Altas  in  Mexico  City  and  Sanderson  Academy  continued  our 
Mexican  Exchange  Program  with  13  students  traveling  from  Sanderson  to  Mexico, 
chaperoned  by  Melissa  Rustemeyer,  last  February.  The  following  month,  12  stu- 
dents came  to  visit  in  our  school  and  homes. 

The  fifth  grade,  with  help  of  parents  and  much  fundraising,  spent  a  week  at 
Keewaydin  Environmental  Education  Camp  in  Salisbury,  Vermont  -  a  true  hands- 
on  experience.  The  fifth  and  sixth  students  can  begin  involvement  with  a  musical 
instrument.  We  hold  two  band  concerts,  have  District  band,  and  Franklin  County 
Music  Festival  that  students  participate  in  and  enjoy.  Students  can  expand  vocally, 
also,  as  they  are  involved  in  assemblies  the  Middle  School  Musical. 
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Sanderson's  professional  staff  serves  on  many  advisory  boards,  in  addition  to 
study  groups  within  the  school  on  specific  topics.  Teachers  are  involved  in  grade 
level  meetings  where  the  focus  has  been  to  review  our  district  math  standards  and 
incorporate  technology  into  the  curriculum.  At  the  school  level,  the  staff  continues 
to  develop  and  expand  units  taught  in  all  subject  areas.  A  Safety  Committee  has 
been  formed  with  a  goal  of  providing  a  safe,  secure  environment.  This  committee 
consists  of  representatives  from  Plainfield  and  Ashfield  and  includes:  Police  and 
Fire  Department  personnel,  parents  and  Sanderson  Academy  staff.  It  is  an  honor  to 
work  with  such  a  dedicated  group. 

We  participated  in  many  school-wide  projects:  Winter  Carnival  Days,  Field 
Day,  Mountain  Day  and  Grounds  Clean-up  Day.  Throughout  the  year  the  students 
were  involved  in  some  all-school  projects.  Each  student  displayed  at  least  one  piece 
of  artwork  in  our  first  Art  Show.  The  school  resembled  a  gallery  of  fantastic  propor- 
tions. Each  month  we  gather  together  in  Morning  Meeting.  Sometimes  there  is  a 
sharing  by  a  class  or  grade;  other  times  I  get  their  full  attention.  This  is  an  opportu- 
nity to  be  together  as  a  school  community.  We  celebrated  "Read  Across  America" 
with  a  green  eggs  and  ham  breakfast  and  listened  to  stories  with  classroom  bud- 
dies. Our  morning  concluded  with  an  assembly  about  Dr.  Seuss  and  the  impor- 
tance of  reading,  hosted  by  a  group  of  Mohawk  High  School  students.  The  month 
of  April  focused  on  KITES  -  the  history  of,  different  kinds  of,  and  so  much  more. 
We  wrote  about  and  studied  kites,  incorporating  this  theme  into  all  subject  areas. 
Each  student  decorated  and  assembled  his  own  kite.  On  May  1st,  a  glorious  spring 
day  with  just  enough  wind,  our  kites  were  flown.  With  Sanderson  staff,  parents 
and  high  school  friends  helping,  everyone  got  his  kite  into  the  air.  It  was  quite  a 
sight!  This  will  be  a  project  undertaken  every  two  years  at  the  school. 

Each  class  continues  to  invite  its  families  to  lunch.  Family  luncheons  include  a 
presentation,  either  within  the  classroom  or  for  the  entire  school,  followed  by  lunch 
together  in  the  cafeteria. 

Thanks  to  grants  from  the  Department  of  Education,  we  were  able  to  offer 
some  after  school  activities  in  sports,  arts,  and  academic  support  for  students.  Since 
these  are  competitive  grants,  we  were  fortunate  to  offer  programs  at  no  cost /or 
minimal  cost  to  families.  There  is  an  after  school  program  that  runs  Monday  through 
Friday,  offering  activities  to  all  age  groups.  A  child-care  component,  as  well  as, 
specific  programs  spanning  a  five  or  six  week  period  are  offered.  There  are  fees  for 
some  portions  of  this  program,  while  others  are  either  free  or  at  a  reduced  cost 
because  they  fall  under  the  Department  of  Education  After  School  Grant. 

The  bottom  line  to  all  the  projects  and  studies,  is  accountability,  as  directed  by 
the  Department  of  Education's  Education  Reform  Act.  District  curriculum  stan- 
dards have  been  developed  based  upon  the  curriculum  frameworks  from  the  state. 
MCAS  (Massachusetts  Comprehensive  Assessment  system)  was  administered  at 
the  fourth  grade  level  again  this  past  May.  Curricula  areas  tested  were:  Reading, 
Writing,  Math  and  Science /technology.  Results  were  available  in  November.  Now 
that  students  have  taken  four  rounds  of  these  tests  we  are  able  to  compare  results 
from  each  year,  document  strengths  and  weaknesses,  and  develop  a  plan  to  im- 
prove our  scores  in  all  areas.  The  LEC  continues  to  offer  evening  workshops  for 
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parents  and  students  to  help  prepare  for  these  tests.  This  spring  testing  will  be 
expanded.  Grade  three  will  take  a  reading  MCAS,  grade  five  a  history  MCAS  and 
grade  four  the  English /language  (ELA)  and  math  MCAS  tests. 

I,  personally,  and  as  a  representative  of  the  entire  Sanderson  Academy  school 
community,  would  like  to  thank  each  and  every  individual  and  organization  who 
has  taken  the  time  to  share  with  our  students.  Every  encounter  broadens  their  base 
of  information  and  experience.  The  sense  of  community  sharing  and  enjoying  each 
other,  and  the  learning  experience  itself,  is  invaluable.  Every  person  has  something 
different  to  offer;  we  appreciate  and  welcome  the  diversity. 

Respectfully  submitted, 

ANNE  MARIE  MISLAK 
Principal 
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FRANKLIN  REGIONAL  COUNCIL  OF 
GOVERNMENTS  ANNUAL  REPORT 

The  Franklin  Regional  Council  of  Governments  is  pleased  to  submit  this  an- 
nual report  summary  to  our  member  towns  for  the  calendar  year  2001.  As  the  re- 
gional planning  and  governmental  membership  organization  serving  the  towns  of 
Franklin  County,  the  FRCOG  provides  a  broad  array  of  planning,  advocacy,  and 
community  health  services,  as  well  as  fee-for-service  programs  serving  a  variety  of 
municipal  needs.  The  $372,158  core  assessment  paid  by  FRCOG  member  towns  for 
the  fiscal  year  2002,  leveraged  nearly  $3  million  dollars  of  services  to  our  region, 
meeting  our  mission  of  supporting  the  economic,  community,  and  environmental 
health  of  our  communities  through  both  regional  coordination  and  individual  as- 
sistance. 

FRCOG's  accomplishments  throughout  the  year  included: 

•  Franklin  /  Hampshire  Connect  -  With  the  aid  of  a  Steering  Committee  made  up 
of  business  leaders  in  Franklin  and  Hampshire  counties,  the  FRCOG  led  and 
facilitated  a  process  to  bring  telecommunications  infrastructure  to  our  region. 
The  effort  has  been  very  successful  and  advanced,  affordable  telecommunica- 
tions will  be  available  to  businesses  in  2002. 

•  Executive  Order  418  Certification  -  FRCOG  again  partnered  with  the  Housing 
and  Redevelopment  Authority  (HRA)  to  help  all  towns  meet  the  fiscal  year 
2002  certification  requirements  of  Executive  Order  418.  We  are  currently  work- 
ing with  towns  to  develop  scopes  of  work  to  access  the  planning  funds  avail- 
able through  Executive  Order  418. 

•  Franklin  County  Local  Emergency  Planning  Committee  -  The  FRCOG  leads 
and  facilitates  the  Franklin  County  LEPC  process,  which  all  26  towns  are  a  part 
of.  In  the  last  year  we  began  the  important  work  of  creating  a  regionally  coordi- 
nated hazardous  response  plan.  In  response  to  the  events  of  September  11,  we 
are  also  working  with  our  legislative  delegation  to  lead  a  pilot  project  that  will 
devote  full  time  resources  to  regional  emergency  planning  and  coordination. 

•  Representation  of  Franklin  County  interests  -  FRCOG  represents  Franklin 
County  on  several  regional  and  state  committees  including:  MassHighway 
Design  Issues  Working  Group,  Connecticut  River  Crossing  Committee,  Pioneer 
Valley  Plan  for  Progress,  Rural  Health  Advisory  Committee,  and  the  Franklin 
County  Retirement  Board. 

•  Build-Out  analyses  for  all  26  Franklin  County  towns  -  Our  planning  depart- 
ment completed  build-out  analyses  using  a  methodology  developed  by  the 
Executive  Office  of  Environmental  Affairs.  The  resulting  product  provides  all 
towns  with  GIS  data  on  current  land  use  and  development,  environmental  con- 
straints, and  other  information  valuable  for  local  planning. 

•  Collaborations  between  local  government  officials,  agencies,  and  organizations 
serving  community  needs  throughout  the  region  -  Through  the  year  the  FRCOG 
continued  its  commitment  to  facilitate  education,  peer  networking  and  coali- 
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tion-  building  through  projects  such  as  the  Animal  Control  Network,  the  Sub- 
stance Abuse  Prevention  Task  Force,  the  Education  Reform  Task  Force,  and 
Board  of  Health  Workshops  series,  among  many  others. 


As  the  towns  in  our  region  face  tough  challenges  posed  by  state  budget  cuts 
and  a  downturn  in  the  economy  overall,  the  FRCOG  continues  its  work  to  meet 
community  needs  by  maximizing  services,  and  saving  dollars.  We  are  proud  of  the 
work  that  we  do  to  serve  the  Franklin  County  region  and  its  26  municipalities,  and 
encourage  you  to  read  FRCOG's  full  2001  Annual  Report  for  further  detail. 

Respectfully  submitted, 

LINDA  DUNLAVY,  Executive  Director 
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ITEMS  OF  INTEREST 


In  a  break  with  tradition,  and  due  to  uncertain  economic  conditions,  making  it  im- 
possible to  have  a  warrant  ready  in  time,  no  warrant  is  included  in  this  report. 
Copies  of  the  official  warrant  that  will  be  finalized  and  posted  seven  days  prior  to 
the  Annual  Town  Meeting  will  be  available  at  Town  Hall  for  those  who  wish  to 
review  them. 

The  following  items  may  appear  on  the  final  warrant.  They  are  included  here  so 
that  you  may  have  an  opportunity  to  review  and  consider  them. 

Proposed  bylaw  -  submitted  by  the  Planning  Board 

E.  Back  Lots 

1.  Purpose 

The  purpose  of  this  sub-section  is  to  help  preserve  the  rural  and  agricultural  char- 
acter and  the  natural  resources  of  the  town's  roadsides  by  encouraging  develop- 
ment removed  from  road  frontage.  The  sub-section  permits  the  creation  of  certain 
building  lots  ("back  lots")  whose  frontage  and  dimensional  requirements  differ  from 
those  set  forth  above. 

2.  Eligible  Parcels 

Land  eligible  shall  be  limited  to  parcels  that  are  already  eligible  for  ANR  development 
pursuant  to  M.G.L.  Chapter  41,  Section  81L,  with  roadside  frontage  of  at  least  400  feet, 
and  sufficient  acreage  to  accommodate  back-lot  development  as  specified  below.  The 
owner  or  prospective  developer  of  such  a  parcel  may  petition  for  a  special  permit 
from  the  Planning  Board  to  create  back  lots  meeting  the  following  description: 

Each  lot  shall  be  at  least  one  acre  in  area,  shall  have  no  roadside  frontage  and  shall 
be  accessible  from  a  public  way  by  means  of  a  deeded  right  of  way.  If  two  or  more 
lots  are  created  on  a  tract,  they  shall  be  served  by  a  common  driveway.  All  back  lots 
shall  be  designed  to  minimize  the  impact  on  farmland  and  natural  resources  when- 
ever possible.  In  exchange  for  a  special  permit  to  create  back  lots,  the  applicant 
shall  place  permanent  conservation  restrictions  on  roadside  land  that  would  other- 
wise have  been  eligible  for  ANR  development.  See  "Conserved  Front  Lots"  below. 

3.  Developed  Back  Lots 

A  special  permit  may  be  granted  by  the  Planning  Board  if  it  finds  that  the  applicant's 
proposal  would  serve  the  purposes  set  forth  above  better  than  an  ANR  division  of 
land,  and  would  meet  the  general  criteria  for  special  permits  set  forth  in  the  Zoning 
Bylaws,  and  would  meet  the  following  additional  criteria. 

a.  No  more  than  four  back  lots  shall  share  a  common  driveway.  Common  drive- 
ways created  under  this  section  shall  not  cross  wetlands  (as  defined  by  C.M.R. 
10.00)  within  the  conserved  front  lot  acreage.  Common  driveways  shall  other- 
wise conform  to  the  specifications  set  forth  in  section  3,  (d)  paragraphs  2  and  3. 
Approval  of  a  common  driveway  design  shall  precede  the  granting  of  a  special 
permit  for  back  lot  development. 
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b.  No  point  on  a  back  lot  boundary  shall  be  closer  than  200  feet  to  the  road  on 
which  the  conserved  land  fronts,  and  the  SPGA  may  require  greater  distances 
according  to  the  configuration  of  the  site.  The  principal  structure  on  a  back  lot 
shall  be  at  least  200  feet  from  any  public  way. 

c.  Back  lots  shall  be  created  with  an  effort  to  minimize  fragmentation  of  natural 
resources,  including,  but  not  limited  to,  wetlands,  wildlife  habitat,  existing  farm 
fields,  arable  land,  and  historic  sites. 

d.  Setback  lines  shall  be  15  feet,  but  no  building  shall  be  sited  closer  than  25  feet  to 
a  common  driveway. 

e.  All  buildings  and  common  driveways  shall  be  sited  with  an  effort  to  minimize 
negative  impact  on  farmland  and  other  natural  resources,  as  enumerated  above. 
Applicants  are  encouraged  to  integrate  dwellings  and  other  structures  into  the 
landscape. 

f .  Applications  shall  be  accompanied  by  a  written  rationale  explaining  why  the 
proposal  is  consistent  with  the  goals  of  this  section,  and  is  preferable  to  ANR 
development. 

g.  Once  created,  no  back  lot  may  be  further  divided. 
4.  Conserved  Front  Lots 

a.  For  every  back  lot  created,  at  least  two  acres  of  roadside  land,  including  at  least 
150  feet  of  frontage,  shall  be  placed  under  conservation  restriction,  preserva- 
tion restriction,  watershed  preservation  restriction,  or  agricultural  preserva- 
tion restriction,  as  defined  by  M.G.L.  Chapter  184,  Section  31.  Total  road  front- 
age conserved  shall  in  no  case  be  less  than  400  feet. 

b.  No  roads  or  driveways  shall  cross  conserved  lands  other  than  common  drive- 
ways serving  back  lots. 

Retired  employee  benefits: 

In  accordance  with  the  provisions  of  Chapter  32B,  Section  9A  of  the  Massachusetts 
General  Laws,  several  area  communities  have  elected  to  provide  this  benefit  to  their 
retired  town  employees.  This  question  may  appear  on  the  election  ballot. 

"Shall  the  town  pay  one-half  the  premium  costs  payable  by  a  retired  employee  for 
group  life  insurance  and  for  group  general  or  blanket  hospital,  surgical,  medical, 
dental  and  other  health  insurance?" 


On  Cover:  View  of  flag  on  John  Nawrocki's  barn 
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TOWN  OFFICERS 


The  Ashfield  Select  Board  holds  regular  weekly  meetings  every  Monday  evening 
in  the  Town  Hall  at  7:30  pm.  Assessors  hold  regular  meeting  on  the  first  and  third 
Monday  evenings  at  7:30  pm. 

The  following  offices  are  elected  positions: 


MODERATOR 

STEWART  EISENBERG 


1  YR.  TERMS 


3  YR.  TERMS 


SELECT  BOARD 

RICHARD  M.  CHANDLER,  Chr. 
THOMAS  GRAY 
SUSAN  B.  TODD 

BOARD  OF  ASSESSORS 

MARY  T.  QUIGLEY,  Chr. 
MARK  D.  GRAVES 
LEONARD  H.  ROBERTS 

FINANCE  COMMITTEE 

THOMAS  G.  CRANSTON,  Chr. 
ELEANOR  WARD 
PHILIP  E.  PLESS 
DAVID  NEWELL 
DR.  NORMAN  PIKE 

MOHAWK  TRAIL  REGIONAL  SCHOOL 

THOMAS  ULRICH 
MARY  SNOW 
DEBRA  HORTON 

BOARD  OF  HEALTH 

DUNCAN  COLTER,  Chr. 
JOHN  L.  MATTIS 
EDWARD  G.  LAGOY 

CONSTABLES 

ELIZABETH  LESURE 
JOHN  LABELLE 
DONALD  BATES 

PARK  COMMISSIONER 

PATRICIA  AURIGEMMA,  Chr. 
DONALD  LESURE 
RICHARD  GRAHAM 


TREE  WARDEN 

THOMAS  POISSANT 


Term  expires  2003 
Term  expires  2004 
Term  expires  2005 

Term  expires  2004 
Term  expires  2003 
Term  expires  2005 

Term  expires  2004 
Term  expires  2004 
Term  expires  2005 
Term  expires  2005 
Term  expires  2005 

COMMITTEE 

Term  expires  2004 
Term  expires  2003 
Term  expires  2005 

Term  expires  2005 
Term  expires  2004 
Term  expires  2003 

Term  expires  2004 
Term  expires  2004 


SEWER  COMMISSION 


BILL  PERLMAN,  Chr. 
MARY  FITZ-GIBBON 
THOMAS  CARTER 


Term  expires  2003 

Term  expires  2004 
Term  expires  2003 
Term  expires  2005 

Term  expires  2005 
Term  expires  2004 
Term  expires  2003 
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5  YR.  TERMS 

PLANNING  BOARD 

MICHAEL  FITZGERALD,  Chr. 
S.  RICHARD  TODD 
CHRISTOPHER  FARLEY 
CAROL  VIEHMANN 
JUDY  HAUPT 

WALTER  CUDNOHUFSKY  (app't) 

LIBRARY  TRUSTEES 

TAMARA  SLOAN  ANDERSON,  Co-Chr. 
SANDRA  REYNOLDS,  Co-Chr. 
JAMES  CAIN  (res'n5/03) 
MARCIA  WINSECK 
IRENA  BOWIE  (res'n  5/03) 


Term  expires  2004 
Term  expires  2003 
Term  expires  2005 
Term  expires  2006 
Term  expires  2007 


Term  expires  2003 
Term  expires  2006 
Term  expires  2004 
Term  expires  2005 
Term  expires  2007 


ADMINISTRATIVE  ASSESSOR 

LAURAARRUDA 

TOWN  ADMINISTRATOR 

DAVID  DANN 


The  following  offices  are  filled  by  Appointment: 

ACCOUNTING  OFFICER 

RUTH  RICE 

MUNICIPAL  TOWN  CLERK 

MARYELLEN  RISSER 

TOWN  COLLECTOR  TREASURER 

LAURA  BLAKESLEY  JANET  SWEM 

BOARD  OF  APPEALS  (3  YR.  TERM) 

JOHN  F  MCNIFF,  Chr.  June  2004 

STUART  HARRIS  June  2005 

STEWART  EISENBERG  June  2003 

ANNE  YURYAN,  Associate,  Clerk  June  2003 

SAVINO  BASILE,  Associate  June  2005 

CONSERVATION  COMMISSION 

BARBARA  LAGOY,  Chr.  June  2004 

PATRICIA  LIBBY  June  2003 

ELIZABETH  STEWART  June  2004 

WILLIS  THAYER  June  2004 

PHIL  LUSSIER  June  2005 

DENISE  PAVAO,  Associate 
LESTER  GARVIN,  Associate 

COUNCIL  ON  AGING  (3  YR.  TERM) 
JEAN  ESSER,  Chr.  June  2003 

JOANNE  OSTROWSKI  June  2004 

3  Unfilled  positions 


6 


CULTURAL  COUNCIL  (3  YR.  TERM/2  TERM  LIMIT) 

TAMSEN  MERRILL,  Chr. 
SARAH  HOLBROOK,  Treasurer 
NANCY  NATALE,  Secretary 
RUTH  CRAFT 
BEVERLY  DUNCAN 
PETER  HEALEY 
BOB  MASLA 
JANE  LUND 
RON  DIDONATO 

HISTORICAL  COMMISSION  (3  YR.  TERM) 

JOHN  BALDWIN,  Chr. 
NINA  COLER 
ELEANOR  WARD 
ALBERT  PIEROPAN 
JOHN  ROSKE 

HUMAN  RELATIONS  COMMISSION  (3  YR.  TERM) 

HELEN  BOYDEN,  Co-Chr. 
JEAN  FERRIS,  Co-Chr. 
DAVID  CHEVALIER,  Secretary 
6  Unfilled  positions 

RESOURCE  MANAGEMENT  BOARD  (3  YR.  TERM) 

THOMAS  MCCRUMM 
GILBERT  HOWES 
MICHAEL  SKALSKI 

YOUTH  COMMISSION  (3  YR.  TERM) 

ROGER  LYNCH,  Chr. 
MICHAEL  EPSTEIN,  Vice-Chr. 
DONNA  SARRO,  Treasurer 
ABBOT  CUTLER,  Secretary 
CHARLES  DUCHIN 
MOLLY  ROBINSON 
R.  SCOTT  SPENCER  (res'n) 
MERIDETH  CARTER,  Youth  Rep. 

REGISTRARS  OF  VOTERS 

RUTH  CRAFT 
AVIS  WHITEHOUSE 


June  2003 
June  2005 
June  2004 
June  2004 
June  2005 
June  2004 
June  2005 
June  2005 
June  2006 

June  2003 
June  2004 
June  2004 
June  2005 
June  2005 

June  2003 
June  2003 
June  2005 


June  2004 
June  2003 
June  2004 

June  2003 
June  2005 
June  2003 
June  2004 
June  2004 
June  2005 
June  2003 


AMBULANCE  SERVICE 

DOUGLAS  MOLLISON,  Director 

FIRE  CHIEF  &  FOREST  WARDEN 

DOUGLAS  M.  FIELD 


SUSAN  GAMBINO 
Unfilled  position 

CHIEF  OF  POLICE 

KEN  HEIM 

HEALTH  AGENT 

MAXINE  SCHMIDT 
Foothills  Health  Director 
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BUILDING  INSPECTOR  PROGRAM 

JAMES  HAWKINS,  Building  Inspector 
EDWARD  F.  MARCHEFKA,  Wiring  Inspector 
WILLIAM  TREMBLAY,  Plumbing  &  Gas  Inspector 


EMERGENCY  MANAGER 

DOUGLAS  MOLLISON 

VETERANS'  AGENT 

LEO  PARENT 

ANIMAL  CONTROL  OFFICER 

WARREN  KIRKPATRICK 


HIGHWAY  SUPERINTENDENT 

THOMAS  POISSANT 

BURIAL  AGENT 

THOMAS  GRAVES 

INSPECTOR  OF  ANIMALS 

KIM  REARDON 


FIELD  DRIVERS 

BILL  PERLMAN 
ROLAND  E.  TOWNSLEY 

SUPERINTENDENT  OF  SCHOOLS 

ALAN  GENOVESE 

SURVEYOR  OF  WOOD  &  LUMBER 

RAMON  R.  SEARS 

FREDERICK  W.  WELLS  TRUSTEE 

MOLLY  ROBINSON 

CARL  NILMAN  SCHOLARSHIP  COMMITTEE 

JOHN  RATTE 

BUILDING  SURVEY  BOARD 


FENCE  VIEWERS 

ALDEN  GRAY 
Unfilled  position 


DOUGLAS  FIELD 


MICHAEL  EPSTEIN 


MARY  QUIGLEY 


JUDY  HAUPT 
JOHANNA  PRATT 


OPEN  SPACE  COMMITTEE 

RICHARD  CHANDLER 
S.  RICHARD  TODD 

POLICE  ADVISORY  COMMITTEE 

PEG  ALLEN  CHAP  BOWIE 

BRIAN  DICKINSON  PHILIP  NOLAN,  JR. 

JOHN  SNOW  SALLY  STRAUS 

LONG  RANGE  PLANNING  COMMITTEE 

SUSAN  TODD  RICHARD  CHANDLER 

THOMAS  GRAY  MICHAEL  FITZGERALD 

ANNE  YURYAN  ANN  BROWNING 

DOUGLAS  FIELD  DOUGLAS  MOLLISON 

LAURA  ARRUD A  NINA  COLER 

JOHN  BALDWIN  ARTHUR  WILLIAMS 

ROGER  HOWES  JANICE  HOWES 

THOMAS  POISSANT  STUART  HARRIS 

DONALD  LESURE  WILLIS  THAYER 

ELIZABETH  KLEMER  ELEANOR  WARD 

AL  PIEROPAN  JOANNE  OSTROWSKI 

ARTHUR  PANTERMEHL  LOUIS  SCOTT 

RONALD  COLER  THOMAS  CRANSTON 

*Plus  many  others  who  will  lend  their  expertise. 
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REPORT  OF  THE  SELECT  BOARD 


The  year  since  last  May's  Annual  Town  Meeting  has  seen  a  number  of  multi- 
year  projects  reach  fruition. 

*  Old  Sanderson  Academy  is  now  gone.  Though  the  choice  was  painful  for 
many,  the  final  process  was  another  exceptional  example  of  Ashfield  spirit.  Out- 
standing work  by  the  Demolition  Committee  resulted  in  re-use  of  almost  all  sal- 
vageable materials,  recycling  of  many  components  that  otherwise  would  have  added 
both  to  landfill  waste  and  disposal  costs,  and  site  restoration  that  reveals  the  true 
importance  of  the  Field  field  as  central  to  the  village's  open  space.  Hard  work  by 
volunteers  also  yielded  a  critical  Brownfield's  grant  -  an  effort  so  well  done  that 
officials  from  the  state  attended  the  final  thank-you  picnic  on  the  field  and  remarked 
how  the  Ashfield  effort  was  being  used  as  a  model  statewide.  Thanks  should  also 
go  to  the  project  contractor,  who  worked  exceptionally  well  with  the  town  team. 

*  The  individuals  filling  the  newly  re-organized  management  team  in  Town 
Hall  have  proven  the  wisdom  and  pro-active  thinking  of  the  Governance  Commit- 
tee. The  Select  Board  has  had  many  favorable  comments  on  the  increase  in  accessi- 
bility and  predictability  of  Town  Hall  services,  and  on  the  professional  tone  set  by 
all  of  the  dedicated  individuals  who  perform  the  revised  functions.  The  hoped-for 
effect  of  making  volunteerism  less  daunting  through  increased  stability  and  better 
communications  in  critical  town  hall  positions  has  been  felt  first  by  the  Select  Board 
itself  -  and  we  expect  the  changes  will  serve  all  of  the  other  critical  boards  and 
committees  that  just  need  a  little  extra  administrative  support  to  breath  easier. 

*  The  long  awaited  Williamsburg  Road  rebuild  is  now  complete  -  and  has  be- 
come another  model.  Our  Town  Highway  Crew  worked  diligently  and  effectively 
with  state  engineers  and  contracted  road  builders  to  minimize  impacts  on  residents 
while  assuring  the  safety  of  the  traveling  public.  Compromises  and  a  first  in  Franklin 
County  use  of  the  State's  new  "low  volume,  low  speed  (LSLV)"  design  specs  -  fought 
for  by  both  Ashfield  and  the  FRCOG  based  on  previous  unhappy  experiences  with 
over-built  roads  in  rural  areas  -  have  vastly  improved  an  important  rural  connector 
that  still  looks  like  Ashfield. 

*  The  final  redesign  to  meet  compliance  and  full  functionality  at  the  Sewer 
Plant  has  resulted  in  final  acceptance  by  the  state  and  pending  final  payments  on 
assistance.  There  is  more  to  do  "down  there"  to  move  us  off  the  "most  expensive" 
list,  but  we  can  now  proceed  without  constantly  looking  over  our  shoulders.  Area 
politicians  and  state  environmental  officials  have  expressed  a  strong  commitment 
to  help  make  the  system  more  affordable  to  village  residents. 

*  Although  construction  has  still  not  begun  on  the  sidewalk  project,  Mass  High- 
way reaffirmed  its  commitment  to  stand  by  Ashfield  with  the  long-held  grant  funds 
to  build  "whatever  Ashfield  decides  it  needs".  This  choice  to  remove  the  restriction 
to  alternative  materials  is  much  appreciated.  Bids  for  both  Road  Oyl  and  Concrete 
are  soon  to  be  received  as  this  article  goes  to  press,  and  we  hope  to  have  "summer 
sidewalks"  by  Fall  of  2003. 
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*  New  Sanderson  Academy  has  finally  been  accepted  by  the  Mohawk  School 
District,  and  the  final  "punch  list"  actions  there  will  wrap  up  this  summer.  Ashfield 
and  Plainfield  needed  to  work  out  some  questions  and  concerns  on  financing  and 
procedures,  both  accomplished  amicably  with  the  help  of  district  personnel. 

*  A  timely  convergence  of  efforts  by  the  Deerfield  River  Watershed  Association 
and  the  receipt  of  a  FRCOG  coordinated  $10,000  state  planning  grant  has  helped 
Ashfield  comply  with  Executive  Order  418  -  a  core  state  level  program  tied  to  eligi- 
bility for  a  number  of  grant  programs.  Ashfield  will  receive  a  full  open  space  plan 
as  part  of  this  effort,  and  the  study  will  address  a  number  of  critical  issues  pertain- 
ing to  housing,  economic  development  and  transportation. 

We  can  be  proud  of  these  efforts  and  appreciative  of  the  sustained  efforts  of 
many  officials  and  volunteers  to  make  them  possible.  Perhaps  more  than  any  other 
single  lesson  learned,  we  have  realized  how  much  we  expect  of  each  other  and  of 
the  relatively  few  folks  we  collectively  employ  to  complete  our  projects  and  run 
our  town. 

Still  this  is  not  a  time  to  rest.  The  difficult  economy  and  the  persistent  threat  of 
war  are  sobering  reminders  that  our  town  must  continue  to  rely  primarily  upon 
itself  in  good  times  and  bad.  We  face  a  number  of  additional  challenges  and  oppor- 
tunities in  coming  months  and  years  -  all  of  which  will  draw  deeply  both  on  our 
volunteer  spirit  and  our  wallets.  Many  of  our  most  costly  obligations  come  less 
from  inside  than  out  -  our  increasing  need  to  play  an  international  role  in  peace  and 
defense,  our  increasing  local  share  of  state  and  federally  mandated  programs  that 
are  not  funded  adequately  at  those  levels,  our  need  to  think  beyond  our  town  bor- 
ders and  be  active  participants  in  our  region's  future  through  multi-town  efforts. 

Even  as  we  pick  up  those  broader  societal  obligations,  we  have  projects  within 
our  boundaries  that  will  be  ours  alone  to  undertake.  Many,  as  history  has  proven, 
will  be  costly  and  difficult  today  -  and  even  more  costly  and  difficult  if  deferred  too 
long.  Some  are  one-time  chances  to  add  stability  or  provide  for  our  children's  fu- 
tures, which  if  passed  over,  will  be  gone. 

Therefore,  we  ask  you  as  our  neighbors,  friends  and  partners  to  continue  what 
so  many  from  outside  our  town  recognize  as  exceptional  -  your  hard  work  as  vol- 
unteers and  employees  and  your  best  financial  commitment  to  share  in  the  invest- 
ments that  will  continue  to  make  our  town  a  place  we  all  call  home. 

Respectfully  submitted, 

RICK  CHANDLER,  Chair 
SUSAN  B.  TODD 
THOMAS  GRAY 
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FINANCIAL  STATEMENT 

JULY  1,  2001  -  JUNE  30,  2002 
ACCOUNTANT 

Appropriation  9,000.00 
Payroll  9,000.00 

AD  HOC  COMMITTEE 

Appropriation  400  00 

Expended  106.75 
Balance  to  General  Fund  293.25 

ADMINISTRATIVE  ASSISTANT 

Appropriation  23,844.00 
Payroll  22,926.92 

Balance  to  General  Fund  917.08 

AMBULANCE 

Balance  Forward  from  FY01  3,411.66 
Earnings,  Gifts  &  Interest  6,138.98 

9,550.64 

Expended  4,765.67 

Balance  Forward  to  FY03  4,784.97 

ANIMAL  CONTROL  OFFICER  EXPENSES 

Appropriation  1,800.00 
Payroll  1,250.00 
Expended  477.80 

1,727.80 

Balance  to  General  Fund  72.20 

ASSESSORS'  EXPENSES 

Appropriation  56,627.00 
Payroll  25,644.17 
Expended  30,607.41 

56,251.58 

Balance  to  General  Fund  375.42 
AUDIT  &  ACCOUNTANT  SERVICE 

Appropriation  5,000.00 
Scanco  &  Assoc.  5,000.00 
BELDING  MEMORIAL  LIBRARY 

Appropriation  27,500.00 
Belding  Memorial  Library  27,500.00 
BELDING  PARK  RESTORATION 

Balance  Forward  from  FY01  47,636.43 

Appropriation  MMM 

rr   v  57,636.43 

Balance  Forward  to  FY03  57,636.43 
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BOARD  OF  APPEALS 

Appropriation  650.00 

Expended  393.33 

Balance  to  General  Fund  256.67 

BOARD  OF  HEALTH 

Appropriation  1,950.00 

Payroll  1,350.00 

Expended  63.37 

1,413.37 

Balance  to  General  Fund  536.63 

BONDS 

Appropriation  1,000.00 

Expended  857.00 

Balance  to  General  Fund  143.00 

CARE  OF  SOLDIERS'  GRAVES 

Appropriation  700.00 

Expended  700.00 

CHAPTER  11 

Balance  Forward  from  FY01  (42,095.59) 

Receipts  42,095.59 

CHAPTER  53B 

Balance  Forward  from  FY01  (48,555.83) 

Receipts  77,524.90 

28,969.07 

Payroll  2,135.96 

Supplies  26,833.11 

28,969.07 

CHAPTER  127 

Balance  Forward  From  FY01  (15,301 .80) 

Receipts  15,301.80 

CHAPTER  235 

Receipts  6,928.30 

Services  6,928.30 

CHAPTER  497  -  GENERAL  HIGHWAY 

Appropriation  109,680.00 

Payroll  51,627.28 

Hired  Services  10,191.50 

Materials  47,781.93 

109,600.71 

Balance  to  General  Fund  79.29 
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CONSERVATION  COMMISSION 

Appropriation  1,150.00 

Receipts  200.00 

1,350.00 

Expended  1,153.59 

Balance  to  General  Fund  196.41 

COUNCIL  ON  AGING-CONSORTIUM 

Appropriation  10,971.00 

Credit  from  Council  675.00 

11,646.00 

Shelburne  Senior  Center  10,971.00 

Balance  to  General  Fund  675.00 

COUNCIL  ON  AGING-LOCAL 

Appropriation  500.00 
Expended  490.22 

Balance  to  General  Fund  9.78 

COUNCIL  ON  AGING-VAN 

Appropriation  (Free  Cash)  1,000.00 
Expended  499.68 

Balance  to  General  Fund  500.32 

CULTURAL  COUNCIL 

Appropriation  500.00 
Expended  100.00 

Balance  to  General  Fund  400.00 

DRUG/ALCOHOL  TESTING 

Apppropriation  400.00 
Expended  270.00 

Balance  to  General  Fund  130.00 

ELECTIONS 

Appropriation  1,900.00 
Officers  696.15 
Misc.  192.00 

888.15 

Balance  to  General  Fund  1,011.85 

EMERGENCY  MANAGER  EXPENSE 

Appropriation  300.00 

Balance  to  General  Fund  300.00 
EMPLOYEE  BENEFITS- VAC.,HOLvPERS.  DAYS 

Appropriation  17,000.00 

Transferred  from  Reserve  Fund   669.51 

17,669.51 

Expended  17,669.51 
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EMPLOYEE  BENEFITS-SICK  LEAVE 

Balance  Forward  from  FY01  11,977.65 

Appropriation  4,000.00 

15,977.65 

Expended  6,030.26 

Balance  Forward  to  FY03                                               <  9,947.39 

EMPLOYEES  MEDICAL  INSURANCE 

Appropriation  31,817.00 

Receipts  9,465.63 

41,282.63 

Expended  35,947.85 

Balance  to  General  Fund  5,334.78 

EMPLOYEE  TRAINING 

Appropriation  400.00 
Expended  340.13 

Balance  to  General  Fund  59.87 

FIRE  DEPARTMENT 

Appropriation  24,900.00 

Receipts  2,394.75 

STM-6 /  24 /  02-Transf erred  from  Mohawk  Trail  Reg.  School  Dist.  2,985.50 

30,280.25 

Payroll  11,144.28 
Services  4,310.03 
Supplies  14,254.50 

29,708.81 

Balance  to  General  Fund  571.44 

FIRE  DEPT.-BREATHING  APPARATUS 

Appropriation  (Free  Cash)  11,500.00 
Expended  11,188.00 

Balance  to  General  Fund  312.00 

FIRE  DEPARTMENT  TRUCK 

Appropriation-Grant  Program  Income  15,000.00 

Stabilization  20,000.00 

35,000.00 

Expended  35,000.00 

FIRE  PROTECTION 

Appropriation  550.00 
Ashfield  Water  District  549.84 

Balance  to  General  Fund  0.16 

FOOTHILLS  HEALTH  DISTRICT 

Appropriation  14,836.00 
Foothills  Health  District  Assessment  14,105.63 

Balance  to  General  Fund  730.37 
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FRANKLIN  COUNTY  COOPERATION  INSPECTOR  PROGRAM 

Appropriation  27,400.91 
FCCBIP  27,400.91 
FRANKLIN  COUNTY  RETIREMENT  SYSTEM 

Appropriation  39,003.00 

Receipts  4.316.81 

43,319.81 

Expended  39,033.00 

Balance  to  General  Fund  4,286.81 

FRANKLIN  REGIONAL  COUNCIL  OF  GOVERNMENT 

Appropriation  21,123.25 
Expended  17,578.25 

Balance  to  General  Fund  3,545.00 

FUEL  EXPENSES 

Appropriation  25,950.00 

STM-6 /  24  /  02-Transf erred  to  Machinery  Expense  (4,000.00) 

21,950.00 

Fire  Dept.  794.50 
Police  Dept.  3,772.65 
Highway  Dept.  13,753.92 

18,321.07 

Balance  to  General  Fund  3,628.93 

HIGHWAY  SUPERINTENDENT'S  SALARY 

Appropriation  38,981.00 
Payroll  38,981.00 

HIGHWAY  -  SHED  DESIGN 

Appropriation  (Grant  Program  Income)  30,000.00 

Balance  Forward  to  FY03  30,000.00 

HIGHWAY  -  TRUCK 

Appropriation  (Free  Cash)  20,000.00 
Expended  20,000.00 

HIGHWAY  -  MACHINERY  EXPENSE 

Appropriation  64,750.00 

STM-6 /  24 /  02-Transferred  from  Highway  Fuel  Expense  4,000.00 

68,750.00 

Payroll  11,610.52 
Services  1,248.57 
Supplies  54,019.13 

66,878.22 

Balance  to  General  Fund  1,871.78 
HILLTOWN  RESOURCE  MANAGEMENT  COOPERATIVE 

Appropriation  6,005.93 
Expended  6,005.93 
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HISTORICAL  COMMISSION 

Appropriation  475.00 

Balance  to  General  Fund  475.00 

HUMAN  RELATIONS  COUNCIL 

Appropriation  600.00 
Expended  370.00 

Balance  to  General  Fund  230.00 

INSPECTOR  OF  ANIMALS 

Appropriation  350.00 
Kim  Reardon  350.00 

INSURANCE-BUILDINGS  &  EQUIPMENT 

Appropriation  15,372.00 

STM  4/29/02  Transferred  from  Mohawk  Trail  RSD  500.00 

15,872.00 

Expended  15,865.00 

Balance  to  General  Fund  7.00 

INTEREST-SHORT  TERM  DEBT 

Appropriation  18,500.00 
Expended  9,742.59 

Balance  to  General  fund  8,757.41 

INTEREST-LONG  TERM  DEBT 

Appropriation  20,303.71 
Expended  20,303.71 

PRINCIPAL-SEWER  LOAN 

Appropriation  22,929.00 

Receipts  368,500.00 

391,429.00 

Expended  391,429.00 

LIFEGUARD  &  SWIMMING  INSTRUCTION 

Appropriation  7,600.00 
Lifeguards  6,845.84 

Balance  to  General  Fund  754.16 

MEDICARE 

Appropriation  5,789.00 

Refund  2,237.95 

Receipts  739.85 

Transferred  from  Reserve  Fund  858.46 

9,625.26 

Expended  9,567.88 

Balance  to  General  Fund  57.38 
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MEMORIAL  DAY 

Appropriation  500.00 

Transferred  from  Reserve  Fund  147.40 

647.40 

Expended  607.40 

Balance  to  General  Fund  40.00 

MOHAWK  TRAIL  REGIONAL  SCHOOL  DISTRICT 

Appropriation  1,517,692.00 

STM-4/ 29 /02-Transf erred  to  other  accounts  (6,700.00) 

STM-6  /  24  /  02-Transf  erred  to  Fire  Dept.  (2,985.50) 

1,508,006.50 

Mohawk  Trail  Reg.  School  Assessment  1,301,568.04 
Vocational  Charge  147,360.09 

1,448,928.13 

Balance  to  General  Fund  59,078.37 

OFFICE  EQUIPMENT 

Appropriation  500.00 

Balance  Forward  to  FY03  500.00 

OFFICE  EXPENSES 

Appropriation  6,475.00 

Transferred  from  Reserve  Fund  100.00 

Receipts  20.15 

STM-4 / 29 /  02-Transferred  from  Mohawk  Trail  Reg.  School  Dist.  1,200.00 

7,795.15 

Services  3,960.00 
Supplies  3,086.15 
Dues  &  Meetings  748.00 

7,794.15 

Balance  to  General  Fund  1.00 
PARKS  &  BEACH 

Appropriation  4,500.00 

Transferred  from  Reserve  Fund  377.75 

4,877.75 

Services  4,577.25 
Supplies  300.50 

4,877.75 

PLANNING  BOARD 

Appropriation  1,650.00 
Payroll  185.73 

Services   299.5P 

485.23 

Balance  to  General  Fund  1,164.77 
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POLICE  CHIEF'S  SALARY  &  HOLIDAY  PAY 

Appropriation  35,103.00 

STM-4 /  29  /  02-Transferred  to  Police  Dept.  (8,000.00) 

Holidays  1,485.00 

28,588.00 

Payroll  28,336.22 

Balance  to  General  Fund  251.78 

POLICE  CRUISER 

Appropriation  (Free  Cash)  22,000.00 

Expended  22,000.00 

POLICE  DEPARTMENT 

Appropriation  54,000.00 

Misc.  Receipts  1,160.30 

STM-4  /  29  /  02-Transferred  from  Police  Chief  Salary  8,000.00 

63,160.30 

Payroll  46,280.90 

Services  6,997.58 

Equipment  &  Supplies  9,323.95 

Dues  &  Meetings  336.00 

62,938.43 

Balance  to  General  Fund  221.87 

REGISTRARS  OF  VOTERS 

Appropriation  600.00 

Expended  600.00 

RESERVE  FUND 

Appropriation  12,000.00 

Employees  Vac  /  Hoi  /  Pers.  669.51 

Medicare  858.46 

Memorial  Day  147.40 

Office  Expense  100.00 

Parks  &  Beach  377.75 

Police  Dept.  Utilities  25.55 

Sidewalks  897.01 

Stage  Curtains  1,185.00 

Street  Lists  50.00 

Town  Collector  13.99 

Town  Hall  Maintenance  5.51 

Town  Hall  Utilities  13.93 

Tree  Service  3,500.00 

7,844.11 

Balance  to  General  Fund  4,155.89 

RETIREMENT  INCENTIVE 

Appropriation  600.00 

Expended  600.00 
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SANDERSON  REMOVAL 

Carried  Forward  from  FY01  47  500  00 

Appropriation  20^000.00 

Appropriation  (Free  Cash)  25,000.00 

92,500.00 

Balance  Forwarded  to  FY03  92,500.00 

SANDERSON  UTILITIES/MAINT./INS. 

Appropriation  7,200.00 

Expended  5,806.99 

Balance  to  General  Fund  1,393.01 

SCHOOL  COMMITTEE  SALARIES 

Appropriation  1,350.00 

Payroll  1,350.00 

SEWER  PROJECT 

Balance  Forward  from  FY01  21,027.73 

Services  100.00 

Balance  Forward  to  FY03  20,927.73 

SIDEWALKS 

Balance  Forward  from  FY01  (Grant  Program  Income)  645.90 

Grant  Program  Income  6,000.00 

Transferred  from  Reserve  Fund  897.01 

STM-4 /  29 /  02  (Grant  Program  Income)  48.25 

Receipts                       ^  350.00 

7,941.16 

Expended  7,941.16 

SIDEWALKS-CLERK  OF  THE  WORKS 

Appropriation  (Grant  Program  Income)  5,000.00 

Balance  Forward  to  FY03  5,000.00 

STAGE  CURTAINS 

Transferred  from  Reserve  Fund  1,185.00 

Balance  Forward  to  FY03  1,185.00 

STREET  LIGHTS 

Appropriation  3,685.00 

Expended  3,039.61 

Balance  to  General  Fund  645.39 
STREET  LISTS 

Appropriation  1,050.00 

Transferred  from  Reserve  Fund   50.00 

1,100.00 

Expended  1.100.00 
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TAX  COLLECTOR  EXPENSES 

Appropriation  8,545.00 

Transferred  from  Reserve  Fund  13.99 

8,558.99 

Payroll  1,315.00 
Supplies  3,093.83 
Services /Utilities  4,105.16 
Dues  &  Meetings  45.00 

8,558.99 

TAX  TITLE 

Appropriation  1,500.00 

Receipt  425.00 

1,925.00 

Balance  to  General  Fund  1,925.00 

TOWN  CLERK  EXPENSES 

Appropriation  1,800.00 
Expended  1,800.00 

TOWN  COUNSEL 

Appropriation  7,000.00 
Expended  5,373.00 

Balance  to  General  Fund  1,627.00 

TOWN  HALL  MAINTENANCE 

Appropriation  3,920.00 

Transferred  from  Reserve  Fund  5.51 

3,925.51 

Payroll  1,378.70 
Materials  &  Supplies  2,546.81 

3,925.51 

TOWN  HALL  PAINTING 

Appropriation  (Fred  Cross)  3,000.00 

Balance  Forward  from  FY01  10,735.85 

13,735.85 

Expended  226.50 

Balance  Forward  to  FY03  13,509.35 

TOWN  HALL  RENOVATIONS 

Balance  Forward  from  FY01  9,495.35 
Expended  1,593.45 

Balance  Forward  to  FY03  7,901 .90 

TOWN  OFFICERS 

Appropriation  49,950.00 

STM-9/13/01  5.000.00 

54,950.00 

Payroll  39,145.93 

Balance  to  General  Fund  15,804.07 
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TOWN  REPORTS 

Appropriation  2,400.00 
Expended  2,207.00 

Balance  to  General  Fund  193.00 

TRANSFER  STATION 

Appropriation  70,360.00 

STM-4 /  29  /  02-Transferred  from  Mohawk  Trail  Reg.  SD  5,000.00 

75,360.00 

Payroll  9,994.40 
Services  55,097.34 
Supplies  3,676.27 

68,768.01 

Balance  to  General  Fund  6,591.99 

TREASURER  EXPENSE 

Appropriation  1,400.00 
Expended  1,400.00 

TREE  WARDEN  &  SERVICE 

Appropriation  6,800.00 

Transferred  from  Reserve  Fund  3,500.00 

10,300.00 

Payroll  300.00 
Expended  9,985.00 

10,285.00 

Balance  to  General  Fund  15.00 

UNEMPLOYMENT  COMPENSATION 

Appropriation  2,500.00 

Balance  to  General  Fund  2,500.00 

UNIFORMS 

Appropriation  2,200.00 
Expended  2,160.60 

Balance  to  General  Fund  39.40 

UTILITIES 

Appropriation  26,434.00 

Transferred  from  Reserve  Fund  -  Town  Hall  Utilities  13.93 

Transferred  from  Reserve  Fund  -  Police  Dept.  Utilities   2555 

26,473.48 

Expended: 

Fire  Dept.  6,811.96 
Highway  Dept.  4,991.68 
Town  Hall  7,713.93 
Parks /Beach  1,479.26 
Police  Dept.  2,825.55 

Transfer  Station   649,29 

24,471.67 

Balance  to  General  Fund  2,001.81 
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VETERANS'  BENEFITS 

Appropriation 

Balance  to  General  Fund 

VETERANS'  CENTER 

Appropriation 
STM-11/ 13/01 

Expended  2,555.00 

WATER  DISTRICT 

STM-11/ 13/ 01 

Expended  2,000.00 
WASTE  WATER  ENTERPRISE  FUND 

Appropriations: 
Operating  Costs 
Salaries  &  Benefits 
Debt  Service  Principal 
Debt  Service  Interest 

STM-11  / 13/ 01 -Transferred  from  Enterprise  Reserve 


Expended: 
Operating  Costs 
Salaries  &  Benefits 
Debt  Service  Principal 
Debt  Service  Interest 

Balance  to  Enterprise  Fund 

WINTER  ROADS 

Appropriations 
Payroll 
Materials 


42,324.76 
65,093.34 
9,826.71 
8.701.58 
125,946.39 


47,857.01 
41.692.89 
89,549.90 


Balance  to  General  Fund 

WORKERS'  COMPENSATION 

Appropriation 
Expended 

Balance  to  General  Fund 


8,996.00 


Appropriation 

Lottery 

Receipts 

Payroll 
Expended 


YOUTH  COMMISSION  PROGRAMS 


5,680.00 
4.420.00 
10,100.00 

Respectfully  submitted, 

Ruth  E.  Rice,  Bookkeeper 


1,000.00 
1,000.00 

1,800.00 
755.00 
2,555.00 


2,000.00 


56,000.00 
42,200.00 
9,826.71 
8,701.58 
9.271.71 
126,000.00 


53.61 
89,550.00 

0.10 

10,309.00 
1,313.00 

586.55 
9,413.45 
100.00 
10,100.00 
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TOWN  CLERK'S  REPORT 

The  Town  Clerk's  position  has  undergone  a  year  of  change.  As  part  of  the  Gov- 
ernance Committee's  reorganization  of  local  government,  the  decision  was  made 
to  create  a  new  full-time  position  by  combining  Town  Clerk  duties  with  new  func- 
tions under  the  heading  of  Municipal  Clerk.  In  May,  2002, 1  was  hired  as  the  tempo- 
rary Town  Clerk  and  accepted  the  newly  created  position  of  Municipal  Town  Clerk 
the  following  month.  I  immediately  began  my  invaluable  educational  training 
through  the  Mass  Town  Clerks  Association  by  attending  the  summer  conference 
held  that  same  month  where  I  took  a  New  Clerks  Course.  By  attending  the  fall 
conference  at  Jiminy  Peak  and  the  winter  conference  in  Sturbridge,  I  took  classes 
on  Public  Records  and  the  Open  Meeting  Law,  Elections,  Town  Meetings  and  the 
new  eVitals  system.  Talking  with  other  Town  Clerks  has  also  provided  me  with  an 
extra  resource.  Additionally  I  spent  a  week  at  the  New  England  Institute  for  Mu- 
nicipal Clerks,  as  part  of  a  three  year  program.  My  ultimate  goal  is  to  obtain  the 
Certified  Municipal  Clerk's  designation. 

Another  change  for  the  Town  Clerk  position,  beginning  with  my  hire,  fees  are 
no  longer  kept  by  the  Clerk  but  are  turned  over  to  the  General  Fund. 

It  has  been  a  busy  year  with  a  State  Primary  and  Election,  two  Special  Town 
Meetings,  the  Annual  Census  and  preparing  for  Town  Meeting.  I  want  to  thank 
everyone  who  supported  the  election  process  and  my  coworkers  in  Town  Hall  for 
their  patience  during  the  transition.  Finally,  I  want  to  thank  everyone  in  Town  for 
your  tolerance  in  dealing  with  a  third  Town  Clerk  in  a  year.  I  have  learned  much 
this  past  year  and  look  forward  to  serving  you  in  the  years  ahead. 

STATISTICS 

PEOPLE:  In  2002,  there  were  six  births,  eight  deaths  and  eight  marriages  recorded 
in  this  office.  The  population,  as  of  the  January  2002  street  list,  was  ap- 
proximately 1886. 

DOGS:  A  total  of  318  dog  licenses  were  issued  in  2002,  generating  $1064.25  in 
fees. 

FISHING  &  HUNTING:  A  total  of  74  hunting  and  fishing  licenses  and  stamps  were 
issued  in  2002,  generating  $1583.05  in  fees. 

FEES:  A  total  of  $1245.31  in  fee  income  was  generated.  $379.02  was  paid  to  the 
previous  Town  Clerk,  Mary  Tuturice.  $866.29  was  paid  to  the  General 
Fund. 

ELECTIONS:  In  the  Annual  Town  Election  on  May  4,  2002,  there  were  345  votes 
cast  out  of  1159  registered  voters  for  a  29%  turnout. 

Respectfully  submitted, 

MARYELLEN  RISSER,  Town  Clerk 
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ASHFIELD  BURIAL  GROUND  ASSOCIATION 


SUPPLEMENTAL  TO  TOWN  CLERK'S  REPORT 


BURIALS  IN  ASHFIELD  CEMETERIES 
JANUARY  1,  2002  TO  DECEMBER  31,  2002 


Name 

uate  or  ueatn 

Date  of  Burial 

Cemetery 

vvaiter  i\oot 

1/11  /  no 
Z  /  1 1  /  uz 

r  / 1  s  /  no 
3/10/ uz 

PI  iin 

1  iam 

Ernest  W.  Taylor 

o /oq /no 

£  /  o/i  /  no 

0  /  Z4 / UZ 

PI  <-iir-» 

1  iam 

Marguerite  S. (Mitchell)  Thayer 

1,  /  I  Q  /  no 
o/ 10/ uz 

zl  /  07  /  no 
/  z/  /  uz 

PI  ^in 

1  lain 

Merton  E.  Howes 

10/  ir\  1  m 
1Z/ oU/  Ul 

/I  /  oo  /  no 
4/  Zy / UZ 

rllll 

Raymond  Sandy 

c/17  /no 

D / 1/  /  UZ 

£ / 01  /no 
0/  ZI / uz 

PI  oir-> 

1  iam 

William  H.  Schreiber 

it  /  o/i  /  no 

0  /  Z4 /  UZ 

c / oq / no 
0/  Zo/ UZ 

PI  nin 

1  lain 

Kacnei  L>.  (I  icarci)  nan 

£ /HQ /no 

0  /     / UZ 

<:  /  ic  / no 
0/ 10/ UZ 

rllll 

Gladys  J.  (Jones)  Howes 

6/23/02 

6/28/02 

Hill 

Robert  D.  Nye 

12/05/01 

8/04/02 

Plain 

lVTpircr^rpf*  (C^r\Y\Y\ciY<z\  ISJvp 

4/15/02 

8/04/02 

Plain 

Mary  (Heltzel)  Keyes 

8/21/02 

8/24/02 

Plain 

David  A.  Kuhns 

8/23/02 

8/28/02 

So.  Ashfield 

Ruth  M.  Hathaway 

7/31/02 

9/21/02 

Plain 

Phyllis  E.  (Barnes)  Beals 

8/28/02 

10/05/02 

Plain 

Lewis  A.  Warren 

10/12/02 

10/15/02 

Plain 

John  A.  Wickline 

10/20/02 

10/25/02 

So.  Ashfield 

Respectfully  Submitted, 

TOM  GRAVES 
Burial  Agent 
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ASHFIELD  FIRE  DEPARTMENT 


It  is  my  pleasure  to  give  the  townspeople  the  annual  report  of  the  Fire  Depart- 
ment. The  year  2002  was  just  about  normal  for  the  amount  of  calls  that  we  had,  but 
we  had  one  major  fire  that  resulted  in  the  loss  of  one  family's  home. 

The  townspeople  rallied  around  this  family  with  a  generous  out-pouring 
of  help.  The  Fire  Department  appreciates  the  assistance  of  non-department  mem- 
bers running  errands,  giving  &  getting  food  for  those  on  the  scene.  A  person  doesn't 
have  to  be  a  firefighter  to  help  the  Fire  Department.  They  just  have  to  want  to  help 
anyway  they  can. 

The  department  would  like  to  welcome  to  the  department  David  &  Dawn 
Fessenden.  The  department  has  a  total  of  28  men  and  women  on  the  department  as 
of  December  31,  2002. 

The  Firefighters  Association,  as  always,  work  very  hard  to  raise  money  for  the 
department,  but  they  also  raise  money  to  help  out  the  little  league  and  this  year 
they  raised  money  by  filling  the  boot  and  a  concert  in  the  town  hall  for  Jerry  Lewis 
Kids  (MDA).  The  Ashfield  Firefighters  are  not  only  a  team  but  we  are  family  and 
would  like  to  have  more  residents  join  us. 

I  would  like  to  thank  the  selectboard  for  their  support  this  year  and  the  men 
and  women  of  the  fire  department  for  the  dedication  they  give  to  the  Town  of 
Ashfield  and  surrounding  towns  when  an  emergency  comes  in. 

The  department  had  55  calls  this  year.  The  department  gave  mutual-aid  10 
times  to  our  neighboring  towns  and  we  received  mutual  -  aid  4  times.  Our  runs  this 
year  are  a  follows; 

The  most  was  in  month  of  May 
Days:  Tuesdays 
Time:    9.00-12.00  PM 


Burning  Smell  5 

Search  &  Rescue  1 

Chimney  Fires  6 

Wires  Down  12 

Auto  Fires  5 

Brush  Fires  7 

Medical  &  Auto  Accidents  8 

Structure  Fire  2 

Fire  Alarm  8 


Respectfully  submitted, 
DOUGLAS  M.  FIELD,  Fire  Chief 
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POLICE  DEPARTMENT 

Do  you  remember  last  year  when  I  quoted  the  line  "Nothing  is  quite  as  sure  as 
change?"  Well,  this  past  year  that  has  been  more  than  appropriate  for  our  Police 
Department.  We  saw  the  departure  of  Sgt.  John  Richardson  to  take  a  position  in 
neighboring  Northampton.  We  thank  John  for  his  years  of  service  to  the  commu- 
nity and  wish  him  well.  He  will  be  missed  by  all  of  us.  We  also  had  changes  within 
the  ranks  of  the  part  time  force  with  the  resignations  of  Don  Bates,  Ryan  McClusky 
and  the  departure  of  George  LaPenta,  to  serve  our  country  in  Florida.  We  have 
three  new  part  time  officers:  Adam  Priel,  Victor  Caputo  and  Jennifer  Hyer.  I  am 
sure  you  will  join  me  in  welcoming  them  to  the  town  family. 

I  want  to  take  this  opportunity  to  thank  each  citizen  in  Ashfield  for  their  warm 
welcome  and  help  this  past  year.  I  especially  want  to  thank  the  Board  of  Selectmen 
for  their  wise  counsel  and  each  member  of  A.P.A.C.  for  their  valuable  time  and 
input  each  month.  I  have  never  worked  in  a  community  where  I  had  more  respect 
and  appreciation  for  the  Fire  Department  and  EMS  Department.  I  also  want  to  thank 
Tom  Poissant  and  our  very  excellent  Highway  Department  for  their  help  and  pro- 
fessionalism this  past  year. 

I  am  very  impressed  with  the  community  spirit  in  Ashfield  and  the  commit- 
ment to  the  youth  that  I  find  here.  I  have  worked  very  closely  with  Sanderson's 
principal,  Anne  Marie  Mislak,  and  find  her  to  be  helpful  and  cooperative  with  pro- 
grams that  we  have  put  on  for  the  kids.  Her  professionalism  and  caring  attitude  make 
her  a  valued  member  of  our  team.  Next  year  we  will  be  continuing  several  programs 
that  we  started  in  the  school,  including  bringing  back  the  D.A.R.E.  program. 

I  hope  more  of  you  will  come  out  to  our  open  house  in  June.  We  plan  to  make 
it  a  public  safety  open  house  with  Police,  Fire  and  EMS  participation. 

During  this  past  fiscal  year  we  were  able  to  obtain  the  following  grants: 

Saturn  Grant:  this  grant  was  made  available  with  Federal  funds  to  prepare  commu- 
nities for  the  war  on  terrorism.  We  obtained  $  15,500,  which  was  spent  on  a  new 
cruiser. 

Community  Policing  Grant:  although  we  have  not  obtained  the  funds  as  of  this 
writing,  we  were  promised  $  10,000  and  this  money  will  be  spent  on  D.A.R.E.  extra 
coverage  during  such  activities  as  Fall  Festival  and  the  Public  Safety  Open  House. 

Highway  Safety  Grant:  this  grant,  in  the  amount  of  $  4,800,  was  obtained  to  provide 
extra  patrols  during  holidays  and  for  drunken  driving  and  safety  belt  enforcement. 

The  Ashfield  Police  Department  also  generated  $  11,660  in  fines  and  fees,  which 
is  returned  directly  to  the  town  and  does  not  go  into  the  police  budget. 

My  concerns  for  the  future  are  the  same  as  yours.  These  hard  pressed  financial 
times  make  it  difficult  on  all  of  us  but  we  will  try  our  very  best  to  do  more  with  less. 
This  past  year  we  were  able  to  obtain  over  $  30,000  in  grants  for  our  community, 
however,  next  year  looks  rather  bleak  when  it  comes  to  additional  grants.  I  realize 
that  your  safety  and  security  are  very  real  concerns  as  we  move  into  the  third  year 
of  the  21st  century  and  I  promise  that  our  department  will  do  our  level  best  to 
satisfy  your  needs. 


26 


Finally,  I  would  like  to  welcome  David  Dann,  our  new  Town  Administrator.  I  have 
enjoyed  working  with  him  and  have  valued  his  wise  counsel  and  professionalism. 

Respectfully  submitted, 

KEN  HEIM,  Police  Chief 


POLICE  DEPARTMENT  STATISTICS  FOR  2002 
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Intoxicated: 

8 

MV  Violations: 

1,287 

Harassment: 

5 

Neighbor  Disputes 

5 
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Juvenile  Offenses: 

11 
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24 

Medical  Emergencies: 
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ASHFIELD  POLICE  ADVISORY  COMMITTEE 

The  Ashfield  Police  Advisory  Committee  (APAC)  has  met  regularly  during  the 
past  year,  endeavoring  to  carry  out  its  mission  to  be  a  conduit  of  communication 
between  the  Police  Department  and  the  citizens  of  the  town,  and  to  be  a  support  to 
the  chief  and  the  officers. 

Among  the  subjects  discussed  among  ourselves  and  with  Chief  Heim  this  year 
are  Community  Policing  monies,  and  the  police  budget;  candidates  for  vacant  po- 
sitions on  the  force;  cruisers;  acquisition  and  garaging;  Main  Street  parking  and 
speeding;  proposed  programs,  e.g.  Crime  Prevention  Seminar;  policing  of  commu- 
nity events  such  as  Halloween  and  Fall  Festival;  and  plans  for  emergencies  such  as 
power  outages.  In  addition,  Chief  Heim  has  clarified  for  the  committee  various 
aspects  of  policing,  and  on  occasion  the  actions  of  his  force  in  particular. 

APAC  exists  only  as  an  advisory  group,  with  no  decision-making  power.  Nev- 
ertheless, citizens  are  urged  to  communicate  their  concerns  about  Ashfield  policing 
to  a  member  of  the  committee  who  will  pass  them  on  to  the  chief;  or  to  bring  them 
to  a  meeting  of  the  committee.  In  either  case,  you  will  be  respectfully  heard. 

Respectfully  submitted, 

PHIL  NOLAN,  JR.,  Chair 
PEG  ALLEN,  CHAP  BOWIE 
BRIAN  DICKINSON,  SALLY  STRAUS 
JOHN  SNOW 
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FRANKLIN  COUNTY  COOPERATIVE 
INSPECTOR  PROGRAM 

REPORT  OF  THE  BUILDING  INSPECTOR 

Fiscal  Year  2002  was  the  busiest  year  on  record  for  the  Building  Inspection 
Program.  The  total  number  of  building  permits  issued  was  974,  up  135  from  2001, 
and  the  highest  recorded  number  for  the  program.  Permit  fees  taken  in  were  also  at 
an  all-time  high,  totaling  $167,618  -  an  increase  of  $18,221  from  2001. 

Total  value  of  construction  activity  was  $31,064,722,  the  highest  recorded.  This 
figure  is  based  on  the  value  schedule  outlined  in  the  permit  application,  which 
generally  is  much  lower  than  the  actual  cost  of  construction. 

Total  dwelling  unit  permits  were  99,  up  16  units  from  2001,  and  nearly  equal  to 
the  record  of  100  units  in  1995.  If  Shutesbury  had  not  voted  to  cap  dwelling  permits 
at  6,  we  would  have  exceeded  the  1995  record.  The  following  towns  were  up  sig- 
nificantly for  dwelling  units. 

*  Ashfield      13  units   (increase  of  9)  *  Leverett      14   (increase  of  9) 

*  Erving  11    (increase  of  5)  *  Conway      14   (increase  of  4) 

*  Whately  6   (increase  of  2) 

The  following  towns  have  building  caps: 

Shutesbury  6  dwelling  units  per  year  adopted  5/5/01 

Leverett  10  dwelling  units  per  year  adopted  4/27/02 

Whately  10  dwelling  units  per  year  adopted  5/7/91 

Heath  6  dwelling  units  per  year  adopted  6/99 

Sincerely, 

JAMES  HAWKINS,  Building  Inspector 

BUILDING  PERMITS  ISSUED  -  JULY  1,  2002  TO  JUNE  30,  2002 

Town  Permit       Value      Dwell     Permit     Cert  Cert  of      CI        Other  Total 

Units       Fees      of  Occ  Insp      Fees  Fees 

Ashfield  78  2,316,145  13  12,815.00  13  11  431  50  13,296.00 

Bernardston  93  1,746,774  4  9,200.00  14  10  507  140  9,847.00 

Buckland  86  1,738,703  6  9,077.00  13  22  1,131.00  25  10,233.00 

Charlemont  61  1,009,650  2  5,150.00  5  10  376  105  5,631.00 

Conway  81  2,822,177  14  14,975.00  19  2  40  50  15,065.00 

Erving  81  8,419,672  11  43,145.00  16  8  273  75  43,493.00 

Gill  68  1,578,992  4  8,570.00  9  15  638  267  9,475.00 

Hawley  25        498,110  1  2,710.00  1-1  40           0  2,750.00 

Heath  39        869,889  3  4,520.00  4  1  0           0  4,520.00 

Leverett  81  3,352,795  14  17,140.00  25  5  120  75  17,335.00 

Leyden  30        739,257  4  3,925.00  11  4  40           0  3,965.00 

Monroe  8         191,690  2  1,040.00  1  0  0           0  1,040.00 

Shelburne  100  1,896,710  6  9,625.00  13  25  981  126  10,732.00 

Shutesbury  73  2,456,850  9  12,410.00  24  3  30  40  12,480.00 

Whatley  70  1,427,308  6  7,470.00  11  12  326  25  7,821.00 

TOTALS        974      31,064,722     99     161,772.00   179      129    4,933.00     978  167,683.00 
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REPORT  OF  THE  PLUMBING/GAS  INSPECTOR 


The  enclosed  report  is  for  Fiscal  Year  2002  and  reflects  the  Plumbing /Gas  per- 
mits and  fee  activity  for  all  the  member  towns.  A  review  of  the  number  of  permits 
and  fees  collected  each  fiscal  year  for  the  last  5  years  shows  the  following: 


FY  1998 

558 

28,395.00 

1999 

526 

28,089.00 

2000 

559 

27,185.00 

2001 

599 

34,722.00 

2002 

631 

36,357.00 

Once  again,  I  would  like  to  extend  my  appreciation  to  all  the  town  officials  for 
your  cooperation  and  assistance  during  the  past  year. 


Sincerely, 

WILLIAM  TREMBLAY 
Plumbing/Gas  Inspector 


REPORT  OF  THE  ELECTRICAL  INSPECTOR 


The  enclosed  report  is  for  Fiscal  Year  2002  and  reflects  Wiring  permits  and  fee 
activity  for  all  member  towns.  A  review  of  the  number  of  permits  and  fees  collected 
each  fiscal  year  for  the  last  5  years  shows  the  following: 


FY  1998 

701 

38,696.00 

1999 

661 

37,916.00 

2000 

713 

45,602.00 

2001 

688 

46,264.00 

2002 

607 

43,418.00 

Once  again,  I  would  like  to  extend  my  appreciation  to  all  town  officials  for 
your  cooperation  and  assistance  during  the  past  year. 

Sincerely, 

EDWARD  F.  MARCHEFKA 
Electrical  Inspector 
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ASHFIELD  AMBULANCE  SERVICE 


The  Ashfield  Ambulance  Service  had  one  of  the  busiest  years  it  ever  had.  The 
call  volume  increased  to  126  for  the  year.  We  again  had  to  call  mutual  aid  to  cover 
some  of  the  calls,  as  our  EMT's  couldn't  handle  them  with  our  shrinking  numbers. 
We  need  help  to  continue  the  service.  Also  we  are  seeing  a  decline  in  our  income 
from  donations.  We  need  to  begin  to  address  our  future  needs  if  the  town  is  to  have 
its  own  Ambulance  Service  in  the  future.  We  all  are  open  to  suggestions.  Please 
contact  any  one  in  the  service. 

As  you  know  2002  was  the  fifty-year  anniversary  of  the  service.  We  had  an 
excellent  afternoon  and  evening  party  on  the  green  next  to  the  Firehouse.  It  is  our 
hope  that  this  will  become  an  annual  get  together.  As  we  were  preparing  for  the 
celebration  I  was  asked  by  the  Ashfield  News  to  write  about  the  service.  In  looking 
back  to  last  year  I  thought  it  would  be  good  to  also  include  the  article  in  this  year 's 
town  report. 


ASHFIELD  AMBULANCE 
PAST  AND  PRESENT 

As  I  sit  here  in  front  of  my  computer  I  ponder  which  I  should  write  about  first 
the  past  or  the  present  history  of  the  service.  Each  has  its  own  special  highlights. 
Well  I  guess  I'll  go  back  to  the  past  first. 

When  I  joined  the  service  in  the  late  1960's  there  was  on  the  average  15-20  runs 
per  year  and  that  included  transfers  for  the  two  nursing  homes  that  we  had  in 
town.  The  calls  came  in  on  the  "Red  Phones".  These  people  called  the  crew  to- 
gether on  the  regular  telephone  system.  When  I  started  going  on  runs  most  gener- 
ally Alice  Whitney  (the  director  at  that  time)  called  me  to  go.  Alice  always  kept 
track  of  her  crewmembers  in  the  daytime.  I  worked  in  Apple  Valley  at  the  time  and 
if  I  was  going  out  of  town  for  a  load  of  sawdust  or  corn  or  whatever  I  would  call 
Alice  and  let  her  know  I  was  going  to  be  gone.  She  would  call  around  and  see  who 
else  was  around  to  go  if  needed.  Alice  would  call  someone  if  she  were  going  to 
walk  up  to  Main  Street  so  that  someone  was  always  near  the  phone.  As  time  pro- 
gressed the  Fire  Dept  bought  Plectron  receivers  in  the  early  70's.  These  receivers 
allowed  the  "Red  Phone"  operators  to  tone  out  for  help.  They  used  the  regular 
phones  for  most  of  the  Ambulance  personnel.  At  this  same  time  we  had  Joe  Cetto,  a 
resident  of  the  Ashfield  House  who  was  blind.  He  walked  over  to  the  Fire  Station  to 
run  our  radios  for  us.  There  was  no  dispatch  center  at  that  time.  Greenfield  Fire 
Dept  would  call  Mutual  Aid  for  us.  Joe  had  all  our  phone  numbers  memorized  as 
well  as  being  written  in  Braille.  Our  training  at  that  time  consisted  of  Red  Cross 
Basic  First  Aid. 

In  1973  I  took  the  first  EMT  course  offered  at  GCC.  The  course  was  81  hours 
long,  it  seemed  like  eternity.  When  the  EMT  program  came  to  Massachusetts  many 
people  felt  that  it  would  be  the  end  of  the  volunteer  services.  Fooled  um'  didn't  we. 
In  1973  the  EMT  class  we  were  taught  to  use  UV  therapy  as  well  as  to  use  EGTOA 
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tubes  for  intubation;  but  Eastern  Mass  EMS  found  out  that  the  Hospitals  out  here 
were  sanctioning  it  and  that  their  Hospitals  wouldn't,  so  it  had  to  be  taken  out  of 
the  course.  The  service  has  always  been  able,  though  sometimes  it  is  a  struggle,  to 
keep  up  with  the  increasing  demand  for  new  equipment  as  well  as  new  Ambu- 
lances. 

As  the  years  have  moved  on,  so  has  the  service.  The  basic  course  is  now  many 
hours  longer.  The  refreshers  are  more  hours  and  more  complex.  The  equipment  has 
all  changed.  We  have  direct  communications  with  any  hospital  in  the  state  as  well 
as  most  of  New  England.  We  all  carry  small  voice  pagers  and  are  dispatched  by  a 
central  dispatch  center  that  also  determines  the  severity  level  of  the  call.  If  accord- 
ing to  protocol  it  is  a  "D"  level  call  they  automatically  dispatch  a  Paramedic  level 
service.  At  this  time  we  have  one  P  level  person  in  our  ranks  and  have  4  EMT's  that 
have  completed  "Intermediate"  level  training.  This  will  allow  us  to  go  to  an  ad- 
vanced level  of  care  where  our  EMT's  can  give  IV s  and  Intubate  patients.  Look 
how  long  we  could  have  been  doing  this  if  it  had  been  allowed  in  the  70's.  The 
number  of  emergency  runs  per  year  has  increased  and  due  to  staffing  we  can  no 
longer  do  routine  transfers. 

I  know  that  the  goal  of  the  EMT's  is  to  provide  the  best  possible  service  to  the 
Town  of  Ashfield.  As  to  how  long  we  can  maintain  it,  as  a  free  service  is  totally 
dependent  on  our  revenue.  As  we  upgrade  to  an  Advanced  Life  Support  service  we 
may  find  it  necessary  to  start  charging  for  our  services.  The  laws  will  not  allow  us 
to  do  limited  billing.  We  will  have  to  bill  everyone,  not  just  insurance  companies. 
One  of  the  requirements  to  going  ALS  is  that  we  in  three  years  have  to  provide  ALS 
service  on  a  24  hour/ 7  day  a  week  schedule.  This  means  a  total  commitment  from 
our  staff,  which  might  mean  paying  them  a  stipend.  Most  are  not  in  favor  of  getting 
paid.  We  do  it  because  we  still  believe  in  being  good  neighbors.  I  myself  am  crawl- 
ing up  in  years  and  I  hope  that  the  younger  generations  will  get  the  urge  to  get 
involved  in  the  volunteer  services,  both  Ambulance  and  Fire.  I  think  the  greatest 
satisfaction  I  get  from  getting  up  at  anytime  day  or  night  is  when  I  meet  someone 
on  the  street  who  says  Thank  You  for  helping  us  out  in  our  time  of  need.  It  is  at  this 
point  that  I  think  to  myself  that's  what  true  neighbors  are  for. 

I  know  that  most  of  us  probably  won't  be  around  50  years  hence,  but  I  have  the 
feeling  that  there  will  be  a  100-year  anniversary  for  the  Ashfield  Ambulance  Ser- 
vice. It  may  not  be  structured  quite  the  same,  but  it'll  still  be  a  group  of  dedicated 
EMT'S  backed  by  a  dedicated  town  to  provide  the  best  possible  service  to  our  neigh- 
bors and  friends.  The  service  has  certainly  survived  because  of  the  dedication  of  its 
many,  many  volunteers  over  the  years  as  well  as  the  remarkable  will  of  the  towns- 
people to  have  it  survive. 

In  closing,  I  think  we  need  to  take  a  moment  to  reflect  back  and  say  a  Thank 
You  to  all  of  our  predecessors  in  the  service.  Without  their  commitment  to  the  fu- 
ture we  would  not  have  made  it  to  this  point.  To  the  present  group  of  EMT's  I  say 
Thank  You,  but  also  forward  and  upward  to  ALS.  To  the  townspeople  we  need  you 
to  join  us.  The  future  is  bright  for  the  service;  come  make  it  brighter.  The  Almighty 
has  blessed  each  and  every  one  of  us  with  a  great  town  and  area  to  live  in. 

Respectfully  submitted, 

DOUGLAS  MOLLISON,  Ambulance  Director 
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BOARD  OF  ASSESSORS 


Every  year  at  Town  Meeting,  the  people  of  Ashfield  approve  a  budget.  The 
Board  of  Assessors  is  charged  with  determining  the  value  of  all  properties  in  town 
so  that  the  tax  burden  to  support  this  budget  is  shared  fairly  among  all  property 
owners.  The  assessed  value  is  set  by  trying  to  determine  the  current  fair  market 
value  of  each  property.  This  year  we  used  both  Ashfield  board  members  and  a  con- 
sultant from  Patriot  Properties  to  look  at  properties  and  adjust  our  values.  The 
assessed  value  of  most  homes  in  Ashfield  was  raised  by  an  average  of  10%.  Homes 
in  some  areas  of  town  increased  in  value  an  average  of  16%.  These  increased  val- 
ues reflect  the  higher  sale  prices  of  the  properties  that  have  changed  hands  in  the 
past  few  years.  Land  values  were  not  changed  this  year. 

The  total  property  valuation  for  FY  2003  is  $138,414,002.00,  an  increase  of 
$11,363,271.00  over  FY  2002.  The  tax  rate  is  $15.84  per  $1,000  of  valuation,  a  de- 
crease of  $0.69  over  the  prior  year's  tax  rate  of  $16.53.  For  FY  2003,  the  Towns- 
people of  Ashfield  voted  to  raise  and  appropriate  $3,129,475.82  to  cover  the  FY 
2003  budget.  The  estimated  receipts  and  other  revenue  sources  totaled  $936,998.03 
and  the  balance  remaining  that  needs  to  be  raised  by  tax  levy  is  $2,192,477.79. 

The  formula  for  determining  the  tax  rate  is: 

Town  budget  less  receipts,  fees  and  other  revenue 

Value  of  properties  in  Ashfield  =     Tax  rate 

$  2.192,477.79 

$138,414,002.00  =     $15.84  /  $1000.00 

FY  2004  is  the  time  in  our  3-year  cycle  when  the  Massachusetts  Department  of 
Revenue  supervises  a  revaluation  of  all  properties.  A  DOR  representative  has  al- 
ready started  meeting  with  us,  reviewing  our  records  and  checking  valuation  meth- 
ods on  real  estate  and  personal  property.  This  review  culminates  in  the  fall  with 
the  DOR  approval  of  our  new  values  and  a  FY  2004  tax  rate. 

Board  meetings  are  on  the  1st  and  3rd  Monday  of  every  month  from  7:30  -  9:00 
PM.  Board  members  and  the  Assessor's  staff,  Laura  Arruda  and  Muriel  Cranson 
are  always  willing  to  try  to  answer  questions  or  help  with  records. 

Office  hours  are: 

Monday         9-12, 1-2:30  evening  hours  6-8  PM 
Tuesday  9-12,  1-2:30 

Wednesday     9-12, 1-4 

Thursdays  Town  Hall  is  closed  but  the  office  accepts  phone  calls  at  628-4439. 
Friday  "  9-12,1-2:30 

Respectfully  submitted, 

MARY  T.  QUIGLEY,  Chair 
LEONARD  H.  ROBERTS 
MARK  D.  GRAVES 
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TOWN  COLLECTOR'S  REPORT 

This  past  year,  I  have  been  working  with  Auditors,  the  Town  Accountant  and 
the  tax  payers  to  better  determine  the  balance  of  all  outstanding  taxes.  If  you  com- 
pare last  years  Town  report  to  this  years,  you  will  see  an  increase  in  some  years. 
The  Auditors,  Accountant  and  myself  feel  this  annual  town  report  better  reflects 
the  balances  that  are  truly  outstanding. 


REAL  ESTATE 

PERSONAL  PROP 

MOTOR  VEHICLES 

2001 

42,788.00 

2001 

510 

2001 

1,714 

2000 

18,333.00 

2000 

960 

2000 

1,926 

1999 

15,295.00 

1999 

182 

1999 

579 

1998 

2,670.00 

1998 

50 

1998 

143 

1997 

2,637.00 

1997 

20 

1997 

61 

1996 

3,040.00 

1996 

32 

1996 

29 

1995 

2,860.00 

1995 

6 

1995 

409 

1994 

1,728.00 

1994 

28 

1994 

196 

1993 

523.00 

1993 

0 

1993 

47 

1992 

294.00 

1992 

28 

1992 

0 

PRIOR 

679.00 

PRIOR 

294 

PRIOR 

250 

TOTAL 

90,847.00 

TOTAL 

2,110 

TOTAL 

5,354 

FARM  ANIMAL 

TOTAL  0 


FOREST  PRODUCTS  TAXES 
2000  0 
1998  70 
1995  4 
TOTAL  74 

Respectfully  submitted, 

LAURA  BLAKESLEY 
Town  Collector 
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RECONCILIATION  OF  TREASURER'S  CASH 

YEAR  ENDING  JUNE  30,  2002 

Balance  of  Cash  at  July  1,  2001  $  1,381,682.24 

Cash  Received  3,432,402.00 

Cash  Disbursements  3,208,924.94 

Balance  of  Cash  at  June  30,  2002  $  1,605,159.30 

Balance  consists  of: 

Bank  of  Western  Massachusetts 

General  Fund  $  30,754.70 

General  Fund  Money  Market  177,489.79 

Enterprise  Fund  1,009.78 

Fred  Cross-Library  5,000.00 

Fred  Cross-Cemetery  2,000.00 

Trust  Funds  161,807.49 

Septic  Repair  Program  Acct  32,194.90 

Stabilization  Fund  258,617.25 

Cemetery  Funds  1,250.00 

Florence  Savings  Bank 

Fred  Cross  Fund  57,451.89 

M.M.D.T. 

General  Fund  526,775.37 

Mary  Priscilla  Howes  Fund  15,793.63 

Fleet  Bank 

General  Fund  6,215.17 

UniBankfor  Savings 

General  Fund  328,799.32 

Total:  $  1,605,159.30 

Presentation  of  Cash: 

General  Fund:  $  1,103,239.04 

Stabilization  Fund:  258,617.25 

Trust  Funds:  243,303.01 

Total:  $  1,605,159.30 


Note:  Income  also  received  to  benefit  Belding  Park  and  Belding  Library  from  the 
Milo  Belding  Jr.  Endowment,  held  by  the  trustees  of  Fleet  Bank. 
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REPORT  OF  BELDING  MEMORIAL 
LIBRARY  TRUSTEES 

This  year  in  addition  to  the  regular  maintenance  and  programming  at  the 
Belding  Memorial  Library,  Trustees  have  continued  work  on  some  of  the  paper 
structure  of  the  administration  of  the  library  and  begun  a  process  of  long  range 
planning  for  the  future.  Trustees  completed  the  revisions  of  the  Library  Director's 
Job  Description,  Contract  and  Evaluation,  following  samples  provided  by  the  state 
from  libraries  throughout  the  country.  The  new  and  thorough  evaluation  is  now 
completed  twice  a  year  and  serves  as  guidance  for  goals,  tasks  and  performance. 
The  development  of  the  Director's  Job  Description  and  Contract  were  guided  by 
state  examples  and  requirements,  town  policies,  and  the  individual  specifics  of  this 
library  -  we  hope  effectively  weaving  the  needs  of  each  entity.  Additionally,  a  new 
time  sheet  was  created  for  library  staff  and  the  town  office  to  effectively  track  hours 
and  benefits  in  an  effort  to  ensure  that  each  staff  person  receives  what  is  due  and 
that  the  town  monies  are  tracked  accurately.  Finally,  information  packets  for  new 
trustees  were  completed,  in  an  effort  to  formalize  and  record  the  history  of  the 
library  and  better  prepare  incoming  trustee  volunteers. 

The  second  half  of  this  year  was  spent  preparing  for  the  current  work  of  the 
developing  Long  Range  Plan  (LRP).  Trustees  were  again  guided  by  the  Library 
Commissioners  office  in  Boston  and  loaned  a  copy  of  Planning  For  Results  -  A  Pub- 
lic Library  Transformation  Process  -  a  300  page  guide  with  text  and  sample  forms 
from  the  American  Library  Association.  This  book  is  acting  as  a  guide  for  the  li- 
brary long  range  planning  process.  In  December  of  this  year  the  first  meeting  was 
held  of  the  Long  Range  Planning  committee.  At  the  time  of  this  writing,  approxi- 
mately 16  members  of  Ashfield's  community  are  involved  in  monthly  meetings 
with  the  goal  of  completing  a  long-range  plan  to  submit  to  the  state  (a  requirement 
to  be  eligible  for  state  grants).  As  part  of  this  process  a  survey  and  possible  focus 
groups  will  be  held  to  gather  data  and  information  from  a  diverse  group  of  com- 
munity members  to  help  guide  the  plan  for  the  library  for  the  next  five  years.  This 
will  be  the  vehicle  for  exploring  such  issues  as  programming,  hours  of  operation, 
computer  automation,  book /video /audio  collections,  funding  etc.  If  you  are  inter- 
ested in  getting  involved,  please  do  not  hesitate  to  contact  the  Trustees  or  the  Li- 
brary Staff. 

The  Library  Trustees  Include:  Tamara  Sloan  Anderson  (completing  term  this 
year)  and  Sandra  Reynolds,  Co-Chairs;  Marcia  Winseck,  Treasurer;  and  Stewart 
Walker.  We  thank  Marie  Zenick,  James  Cain,  Jennifer  Saxton  and  Irena  Bowie  for 
their  help  with  trustee  duties  during  the  year.  We  send  our  thanks  and  appreciation 
as  well  to  our  Library  Director  and  Staff:  Anne  Judson,  Laura  Arruda,  Sheralyn 
Scott,  Tom  Gambino  and  Julia  Meservey.  Thanks  to  Mary  Lucas  for  tireless  volun- 
teer service;  the  Friends  of  the  Library  and  all  the  patrons  and  donors  who  treasure 
this  wonderful  resource  to  our  community. 

Respectfully  submitted, 

TAMARA  SLOAN  ANDERSON,  Co-Chair 
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REPORT  OF  THE  LIBRARY  DIRECTOR 


The  Belding  Memorial  Library  continues  to  play  an  essential  and  vibrant  role 
in  Ashfield,  as  a  source  of  learning,  culture  and  entertainment,  as  well  as  a  commu- 
nity center.  The  meeting  room  with  it's  pleasant  well-lighted  atmosphere  is  in  great 
demand  throughout  the  year  and  is  used  by  a  wide  variety  of  community  groups. 
Some  of  the  groups  using  the  room  are:  The  Ashfield  Garden  Club,  Trap  Rock  Peace 
Center,  The  Peace  Pagoda,  Ashfield  Theater,  The  Ashfield  Police  Action  Commit- 
tee, The  Ashfield  Burial  Association,  The  Ashfield  Youth  Commission,  The  Ashfield 
Cultural  Council,  The  Ashfield  Scholarship  Committee,  The  Brownies  and  Girl 
Scouts,  The  Academy  at  Charlemont  and  NELCWIT  (New  England  Center  For 
Women  In  Transition).  Many  activities  take  place  in  the  meeting  room,  including 
Children's  acting  and  music  classes,  a  regular  yoga  and  meditation  group,  and  Qi 
Gong  classes. 

The  library  held  a  Bookmobile  Focus  meeting  for  the  Western  Massachusetts 
Regional  Library  System  (WMRLS),  with  librarians  from  many  other  communities 
attending.  WMRLS  is  experiencing  many  changes  and  these  focus  groups  are  in- 
tended to  keep  the  library  community  informed,  and  to  gather  suggestions  and  ' 
discuss  problems  arising  from  these  changes.  WMRLS  provides  us  with  a  regularly 
rotating  library  collection  to  enhance  and  strengthen  our  own  collection.  It  also 
provides  us  with  a  comprehensive  inter-library  loan  service  and  internet  access 
with  many  important  data  bases  for  public  use.  All  patrons  are  able  to  access  the 
internet,  free  of  charge. 

The  library  provides  a  copier,  with  a  small  per  page  printing  fee,  for  our  pa- 
trons. 

Belding  is  a  member  of  WMRLS  Purchasing  Cooperative,  which  allows  us  to 
purchase  books,  videos,  audios  and  office  supplies  at  a  discount. 

Because  of  the  need  for  communication  in  this  increasingly  complex  world, 
Belding,  with  other  libraries  has  formed  The  Hilltown  Library  Group.  We  meet  at 
different  libraries  on  a  regular  basis  and  discuss  items  of  current  interest,  changes 
in  library  management,  programming,  difficulties  and  successes.  This  has  proved 
to  be  a  very  valuable  support  system  for  all  of  us. 

The  Summer  Reading  Program  for  children  was  a  great  success.  The  children 
who  participated  read  a  total  of  700  library  books  over  the  course  of  the  summer.  At 
the  end  of  the  program  there  were  prizes  of  pizza,  donated  by  Country  Pie,  ice 
cream  cones  donated  by  Ashfield  Hardware,  and  Big  E  tickets  provided  by  WMRLS. 

The  library  was  one  of  the  sponsors  of  the  weekend  seminar  "Spirituality  and 
the  Ecological  Crisis".  Preston  and  Ann  Browning  very  generously  donated  many 
adult  and  juvenile  books  on  the  subject  when  the  seminar  was  over. 

The  library  hosted  a  daylong  workshop  with  WMRLS  on  reference  services  for 
youth,  with  emphasis  on  co-ordinating  with  the  Massachusetts  Frameworks.  Many 
librarians  and  trustees  from  area  libraries  attended. 
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On  Mondays  during  July  and  August  there  was  a  story  and  craft  hour  for 
younger  children  presented  by  Julia  Meservey. 

The  Spanish  Language  Camp,  a  2-week,  all  day  camp  taught  by  two  Smith 
College  students,  had  full  attendance  and  used  the  library  as  a  base  for  what  was  a 
very  popular  program  for  children  8-15. 

The  Friends  of  the  Library  are  of  enormous  value  to  the  library,  they  provide 
us  with  support,  ideas  and  volunteers.  They  donated  a  new  copier,  and  conceived 
The  Museum  Pass  Program.  They  provide  yearly  group  passes  to  Old  Deerfield, 
MassMoCa,  The  Berkshire  Museum,  The  Springfield  Quadrangle  Museums,  and 
the  Holyoke  Children's  Museum.  These  passes  are  circulated  free  for  2  library  days. 

The  Joe  Donald  Art  on  Loan  Program  is  a  collection  of  original  works  of  art  by 
Ashfield  artists  or  having  an  Ashfield  theme.  These  works  may  be  borrowed  for  10 
weeks  by  Ashfield  patrons. 

The  library  is  open  17  hours  per  week.  Laura  Arruda  began  working  on  Satur- 
days in  January  and  Tom  Gambino  works  in  the  evenings.  Sheralyn  Scott  and  Julia 
Meservey  are  very  willing  and  dependable  substitutes.  There  are  many  dedicated 
volunteers  who  gave  a  total  of  650-700  hours  to  the  library.  Many  thanks  especially 
to  Mary  Lucas,  Maureen  Fuller  and  Barbara  Lagoy,  who  donate  regularly  sched- 
uled hours,  and  to  all  those  who  give  in  more  irregular,  but  no  less  important  ways, 
with  programming,  committees,  The  Friends,  occasional  shoveling,  ideas  and  ad- 
vice. Herb  Geiling  deserves  special  mention  for  all  his  donated  computer  expertise. 

Total  circulation  for  2002  was  21,659. 

Respectfully  submitted, 

ANNE  C.  JUDSON,  Library  Director 
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REPORT  OF  THE  FRED  WELLS  TRUSTEES 

Funds  available  for  the  fiscal  year  2002/2003  are  $233,984  (which  includes  un- 
used scholarship  money  from  2000/2001  that  was  reallocated  to  the  scholarship  fund.) 

EDUCATION 

The  Trustees  awarded  scholarships  amounting  to  $197,000  to  260  students. 
Twenty  of  these  awards  went  to  Ashfield  students.  The  Trustees  spent  many  hours 
on  the  selection  process  to  ensure  that  as  many  students  as  possible  could  receive 
scholarship  aid. 

HEALTH 

Four  health  programs  were  approved  totaling  $25,000.00. 

NELCWIT  $17,000.00 
Parents  Helping  Parents  $  4,000.00 

Green  River  House  of  Clinical  Support  $  4,000.00 

AGRICULTURE 

An  amount  of  $11,084.00  was  approved  for  payment: 

Franklin  County  Agricultural  Fair  $  7,184.00 

Heath  Agricultural  Fair  $  3,400.00 

Shelburne  Grange  Fair  $  500.00 

Respectfully  submitted, 

MOLLY  J.  ROBINSON,  Trustee 
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FOOTHILLS  HEALTH  DISTRICT  REPORT 

The  activities  of  the  Foothills  Health  District  shifted  in  focus  in  2002.  Title  5 
still  gets  most  of  the  attention,  but  other  areas  of  public  health  concern  have  been 
spotlighted  this  past  year.  With  the  nation's  growing  awareness  of  its  vulnerability 
to  acts  of  sabotage  and  terrorism,  the  public  health  community's  attention  has  turned 
to  the  security  of  our  food  and  water  supplies,  and  of  the  potential  use  of  commu- 
nicable and  other  diseases  as  weapons.  With  this  in  mind,  the  Health  Agent  has 
been  participating  in  the  Franklin  Local  Emergency  Planning  Committee  (LEPC), 
as  a  representative  to  the  Plan  Subcommittee.  This  subcommittee  is  charged  with 
developing  the  structure  of  an  all-hazards  plan  for  the  region. 

The  past  years  statistics  are  as  follows:  perc  tests:  27;  Title  5  inspections:  23; 
well  permits,  5;  septic  system  permits,  23;  food  inspections,  5;  housing  inspections, 
3;  complaints  investigated,  3. 

Plans  for  2003  include  continued  surveillance  of  the  progress  of  the  West  Nile 
virus,  further  disaster  and  emergency  planning,  rural  health  care  initiatives,  and 
establishing  collaborative  relationships  with  neighboring  towns  and  agencies,  in 
both  Franklin  and  Hampshire  Counties.  This  last  effort  should  boost  the  Towns' 
ability  to  respond  in  an  emergency,  in  much  the  same  way  mutual  aid  agreements 
do  for  fire  departments. 

Once  again,  the  most  immediate  concern  for  the  coming  year  is  the  West  Nile 
virus,  carried  by  mosquitoes.  It  is  important  to  do  away  with  the  places  nearest 
houses  where  mosquitoes  breed.  The  easiest  to  eliminate  are  containers  of  standing 
water,  such  as  buckets,  old  tires,  and  even  depressions  in  tarps  covering  firewood. 
Also,  avoid  going  outside  early  in  the  morning  and  toward  dusk,  when  mosquitoes 
are  most  active.  If  you  do  go  out,  wear  long  sleeves  and  pants,  and  use  a  mosquito 
repellent  containing  at  least  35%  DEET.  Read  the  label  carefully  before  using  DEET 
on  children.  Lyme  Disease  is  an  even  more  serious  problem,  but  taking  these  same 
precautions  will  protect  you. 

Please  feel  free  to  contact  me  with  any  public  or  environmental  health  ques- 
tions. My  usual  day  in  Ashfield  is  Monday,  but  I  may  not  always  be  in  the  office.  I 
can  be  reached  at  268-8404,  or  shorter  messages  can  be  left  at  665-8051.  If  you  leave 
a  message,  I  will  return  your  call,  usually  the  same  day. 

Respectfully  submitted, 

MAXINE  SCHMIDT,  Health  Agent 
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HUMAN  RELATIONS  COMMISSION  REPORT 


The  Human  Relations  Commission  (HRC)  is  pleased  to  submit  its  year  2002 
Annual  Report  to  the  citizens  of  the  town  of  Ashfield.  We  thank  the  community  for 
its  support  of  the  goals  of  promoting  continued  respect  and  understanding  of  the 
differences  among  us  and  of  celebrating  our  diversity.  We  continue  to  form  part- 
nerships with  other  community  organizations  to  sponsor  presentations  that  fulfill 
our  stated  mission.  We  encourage  individuals,  groups,  and  organizations  to  con- 
tact us  with  ideas  so  that  we  can  work  together  on  cultural  and  educational  projects. 

Our  Martin  Luther  King,  Jr.  Day  celebration  this  year  invited  UMOJA  TOO  to 
celebrate  with  us.  Umoja  Too  is  a  West  African-style  dance  troupe  of  children  from 
the  Amherst  area  that  are  led  by  Earline  Robinson  and  accompanied  by  drummers. 
Their  sharing  of  dance  and  music  was  well  received  as  one  article  reported,  "...as 
children  choose  the  floor  over  the  chairs  and  moved  between  mesmerized  silence, 
laughter,  and  bouncing  to  the  rhythms  of  the  drums,..." 

In  May,  the  HRC  collaborated  with  the  Mohawk  School  District  Health  Coor- 
dinators, personnel  for  Mohawk  High  School  and  Sanderson  Academy  and  Com- 
munity members  to  bring  the  show;  IN  OUR  FAMILY:  Portraits  of  All  Kinds  of 
Families,  for  a  two  week  tour  at  the  high  school,  at  Sanderson  Academy  and  at  the 
Ashfield  Town  Hall  during  Town  Meeting  weekend.  This  beautiful  photo-text  ex- 
hibit helps  to  illustrate  that  families  come  in  different  shapes  and  sizes  and  to  value 
and  respect  the  diversity  among  us.  The  exhibit  was  funded  through  a  Safe  School 
Grant  obtained  by  Mohawk  Schools  Health  Coordinator  and  Ms.  Nancy  Hoff. 

It  is  with  regret  that  we  accept  Suzanne  Blaszak's  resignation  from  the  HRC. 
Ms.  Blazak  recently  moved  out  of  town  but  has  graciously  agreed  to  contribute 
informally  to  the  HRC  and  the  town  of  Ashfield.  Currently  the  HRC  has  six  open- 
ings for  membership  and  we  strongly  encourage  and  welcome  any  individual  to 
consider  becoming  a  contributing  member  of  the  Ashfield  Human  Relations  Com- 
mission. You  can  contact  any  member  of  the  HRC  for  further  information. 

The  HRC  will  continue  to  meet  on  the  third  Tuesday  of  each  month  September 
to  May,  convening  at  7:15  PM.  The  HRC  will  conduct  its  meeting  at  Sanderson  Acad- 
emy with  the  exception  of  February  which  will  be  held  at  the  Town  Hall.  All  meet- 
ings are  open  and  we  welcome  input  from  all  interested  parties. 

Respectfully  submitted, 

JEAN  FERRIS,  Co-chair 
HELEN  BOYDEN,  Co-chair 
DAVID  CHEVALIER,  Secretary 
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COUNCIL  ON  AGING  CONSORTIUM 


The  Councils  on  Aging  from  the  towns  of  Ashfield,  Buckland,  Colrain,  and 
Shelburne  are  organized  together  as  a  Council  on  Aging  Consortium  that  oversees 
the  activities  and  programs  of  the  Shelburne  Senior  Center  located  at  7  Main  Street, 
Shelburne  Falls.  The  Shelburne  Senior  Center  provides  a  wide  range  of  services  to 
the  senior  residents  of  Ashfield,  Buckland,  Colrain,  and  Shelburne  including  the 
provision  of  health,  social,  nutritional,  educational,  transportation,  cultural,  and 
recreational  programs  and  activities.  There  are  approximately  1500  seniors,  60  years 
of  age  and  older,  who  live  within  the  four  town  area. 

In  addition  to  the  programs  listed  above,  the  Senior  Center  also  provides  Out- 
reach and  Information  &  Referral  services  to  seniors  and  their  families.  The  Senior 
Center  serves  as  a  focal  point  for  linking  services  to  the  needs  of  elders.  Informa- 
tion and  referral  requests  are  handled  on  a  daily  basis,  particularly  in  the  areas  of 
health  insurance,  prescription  drug  programs,  nursing  and  rest  homes,  home  care 
services,  transportation,  fuel-assistance,  meals-on-wheels  and  protective  services. 

A  demand-response  transportation  system,  which  is  funded  by  a  contract  with 
the  F.R.T.A.,  operates  out  of  the  Senior  Center  and  provides  access  to  essential  ser- 
vices such  as  medical  appointments  and  shopping,  as  well  as  rides  to  the  Senior 
Center  for  meals  and  other  activities. 

Through  its  community  services,  programs  and  activities,  the  Senior  Center 
seeks  to  maximize  the  coordination  and  utilization  of  services  and  activities  to  help 
keep  seniors  healthy,  independent  and  active  in  their  community,  and  to  avoid  pre- 
mature institutionalization. 

A  number  of  new  Senior  Center  programs  and  services  were  either  started  or 
took  shape  in  2002:  the  companion  program  (a  seniors  helping  seniors  volunteer 
program)  with  its  home  repair  component,  a  stroke  prevention  clinic,  Tai  Chi  classes, 
the  development  of  the  computer  lab  and  subsequent  training  classes,  the  forma- 
tion of  a  4-town  TRIAD /SALT  committee,  a  caregiver's  support  group,  the  Town 
Nurse  Program  based  at  the  Senior  Center  8  hours  per  week,  and  the  creation  of  a 
monthly  newsletter  that  is  being  sent  to  every  elder  resident  living  within  the  four- 
town  area.  This  was  also  the  year  that  the  Senior  Center  underwent  major  renova- 
tions, significantly  improving  the  space  utilized  by  the  Senior  Center  participants, 
volunteers,  and  staff. 

Much  thanks  goes  to  the  Senior  Center's  staff  and  to  the  more  than  80  Senior 
Center  volunteers,  including  the  town-appointed  Councils  on  Aging  members,  for 
their  hard  work,  dedication,  and  community  spirit. 

Respectfully  submitted, 

NEIL  KATZ,  Director 

Council  on  Aging  Chairpersons: 
JEAN  ESSER,  Ashfield 
RUTH  ANDERSON,  Buckland 
ELIZABETH  WELLS,  Colrain 
PAT  KERRINS,  Shelburne 
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MARY  PRISCILLA  HOWES  FUND 

After  several  years  of  making  no  distributions  so  as  to  restore  the  principal  to 
its  original  level  corrected  for  inflation,  the  finance  committee  has  voted  to  receive 
applications  for  funding  historical  and  cultural  projects.  The  fund,  as  of  June  30, 
2002  has  a  balance  of  $15,793.63,  the  inflation  adjusted  principal  being  $15,485.85. 
During  FY02,  the  fund  earned  $391.00.  Applications  may  be  obtained  at  the  town 
office  or  from  any  finance  committee  member  and  submitted  to  the  finance  com- 
mittee. Funding  will  be  awarded  in  December  by  the  committee. 

Respectfully  submitted, 

THOMAS  G.  CRANSTON,  Chair 
PHILIP  PLESS 
ELEANOR  WARD 
DAVID  NEWELL 
BRONSON  PIKE 
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DEPARTMENT  OF  VETERAN  SERVICES 


Dear  Veterans  and  Citizens: 

This  past  year  has  been  very  busy.  With  health  care  benefits  going  through  the 
roof,  many  Veterans  have  been  looking  to  the  VA  Hospitals  for  their  medical  needs. 
I  encourage  all  Veterans  to  register  with  the  VA  Hospital  now  and  not  wait  until 
it's  too  late.  You  can  register  at  the  VA  Clinic  in  Greenfield  at  51  Sanderson  Street, 
or  by  calling  413-773-8428  and  they  will  send  you  an  application.  You  can  also 
call  this  office  for  assistance  with  filling  out  the  Medical  Application  by  calling  413- 
863-3205. 

The  Holyoke  Soldiers  Home  is  also  accepting  applications  for  health  care  ben- 
efits. They  can  be  reached  by  calling  413-532-9475.  The  Holyoke  Soldiers  Home  is  a 
State  funded  hospital  and  I  encourage  all  Veterans  to  apply. 

The  estimated  amount  of  VA  Benefits  that  were  returned  to  Veterans  and  /  or 
their  Dependents  through  this  office  that  reside  in  the  Town  of  Ashfield  was 
$205,154.00  for  FY2001.  These  figures  pertain  to  Compensation,  Pension,  and  Voca- 
tional Rehabilitation.  This  money  is  used  by  the  Veteran  or  Dependent  to  help  pay 
their  taxes,  house  insurance  and  their  every  day  bills. 

The  Commonwealth  of  Massachusetts  is  still  offering  the  fifteen  hundred  an- 
nuity (1,500.00)  for  100%  service  connected  disabled  veterans,  parents  of  a  son  or 
daughter  whose  death  occurred  as  a  result  of  injury  sustained  or  disease  contracted 
during  active  service  in  time  of  war,  insurrection,  or  combat,  and  to  a  spouse  whose 
husband  or  wife  died  as  a  result  of  injury  sustained  or  disease  contracted  during 
active  service  in  time  of  war,  insurrection  or  combat. 

Sincerely, 

LEO  J.  PARENT,  JR. 
Director  Veterans'  Services 
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PLANNING  BOARD  REPORT 


The  Planning  Board  continues  to  review  local  and  regional  planning  issues  as 
they  affect  Ashfield. 

After  years  of  careful  thought  and  consideration  the  board  brought  a  back  lot 
bylaw  before  the  voters  at  town  meeting.  The  proposal  passed  with  near  unani- 
mous approval. 

In  cooperation  with  the  Select  Board  and  the  planning  department  of  the 
Franklin  Regional  Council  of  Governments,  we  have  a  pending  application  for  plan- 
ning services  under  Executive  Order  418.  This  grant  will  provide  the  town  with 
basic  planning  data  that  can  be  used  by  us  and  other  boards  to  help  manage  open 
space,  economic  development,  roads  and  housing.  The  planning  board  will  con- 
tinue to  be  involved  in  this  project  as  it  evolves. 

Two  special  permit  hearings  were  held.  One  application  for  a  common  drive- 
way was  approved  and  one  application  for  a  home  based  industrial  use  was  de- 
nied. 

We  have  continued  to  work  on  a  senior  housing  bylaw  and  are  in  the  process 
of  having  our  rough  draft  reviewed  by  various  experts  and  town  boards. 

The  possibility  of  town  center  or  village  zoning  continues  to  arise.  The  Plan- 
ning Board  is  interested  in  any  opinions  about  this  that  voters  may  have. 

After  ten  years  of  dedicated  service  Walter  Cudnohofsky  has  retired  from  the 
Planning  Board  with  many  thanks  and  best  wishes.  Judy  Haupt  has  been  appointed 
to  fill  his  vacancy.  Walter  has  volunteered  to  fill  the  new  position  of  Associate  Mem- 
ber to  the  Planning  Board.  He  will  lend  his  knowledge  to  our  decision  making  in 
such  times  as  is  needed  to  make  a  quorum  or  to  fill  in  for  a  member  who  has  a 
conflict  of  interest. 

The  Planning  Board  meets  on  the  first  and  third  Thursday  of  each  month.  All 
are  welcome  to  attend. 

Respectfully  submitted, 

MICHAEL  FITZGERALD,  Chair 
CAROL  VIEHMANN,  Clerk 
RICHARD  TODD 
CHRIS  FARLEY 
JUDY  HAUPT 
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ANIMAL  CONTROL  REPORT 


In  August  of  this  year  I  received  my  first  large  snake  call.  Near  a  brook  on  Rt. 
116  a  vehicle  had  run  over  what  appeared  to  be  a  stick.  Upon  further  observation 
the  operator  realized  it  was  a  very  large  snake.  The  snake  was  a  Python  approxi- 
mately one  and  one  half  inches  in  diameter  and  five  feet  long.  A  kind  neighbor 
had  captured  the  snake  and  I  transported  it  to  Rowley  Animal  Hospital  in  Spring- 
field for  treatment.  The  snake  recovered  and  was  put  up  for  adoption  at  the  MSPCA 
in  Springfield. 

The  rabies  situation  is  still  very  serious  and  anyone  seeing  an  animal  acting 
suspicious  should  not  go  near  or  touch  it  and  should  contact  me  as  soon  as  pos- 
sible. There  have  been  confirmed  cases  of  rabies  in  Ashfield.  To  date,  none  in  the 
domestic  animal  population. 

As  a  reminder,  all  dogs  six  months  and  older  must  be  licensed  by  April  1st  of 
each  year.  In  order  to  obtain  a  dog  license,  an  up-to-date  rabies  certificate  must  be 
presented  to  the  town  clerk.  Cats  six  months  or  older  are  also  required  by  state  law 
to  have  an  up-to-date  rabies  shot.  Any  animal  that  has  hair  or  fur  should  be  vacci- 
nated against  rabies.  In  addition,  Ashfield  has  a  year-round  restraining  order.  Dog 
owners  are  fully  responsible  for  all  expenses  resulting  from  damages  done  by  an 
unrestrained  dog. 

I  want  to  thank  all  the  people  and  organizations  that  have  supported  and  as- 
sisted me  in  performing  my  duties  as  the  Ashfield  Animal  Control  Officer.  Anyone 
having  questions  or  concerns  can  reach  me  at  628-3811.  All  lost  and  found  notices 
are  posted  at  the  Post  Office  and  at  Neighbor's  Store. 


Dogs  Confined  10 

Dogs  Placed  2 

Cats  Confined  6 

Cats  Placed  6 

Other  Animals  confined  4 

Animal  Bites  5 

Phone  calls  1652 

Mileage  956 

Labor  800  Hrs 

Fines  Collected  $  20.00 

Kennel  Expenses  $  486.20 


Respectfully  submitted, 
WARREN  KIRKPATRICK 
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ASHFIELD  CONSERVATION  COMMISSION 


The  Ashfield  Conservation  Commission  continues  to  carry  out  its  duties  un- 
der the  Wetlands  Protection  Act.  The  Commission  strives  to  assist  residents  in  fil-  J 
ing  the  proper  paper  work  to  aid  in  the  protection  of  the  environment.  One  of  the 
main  goals  of  the  Commission  is  to  educate  people  in  the  importance  of  wetlands. 
All  people  in  town  have  to  file  the  proper  paperwork  and  permitting  process  if  any  I 
work  is  being  done  adjacent  or  in  a  wetland  situation.  Pamphlets  are  now  available 
at  the  Town  Hall  outlining  the  Wetland  Protection  Act.  We  are  here  to  assist  in  projects 
not  to  prevent  work  from  taking  place  or  make  the  project  more  difficult.  Once 
again  the  Conservation  Commission  will  be  signing  off  on  building  permits  where 
work  is  to  be  done  outside.  This  step  will  assist  the  applicant  in  getting  all  neces-  , 
sary  Wetland  Resource  Area  permits  before  the  project  starts. 

During  the  year  the  Commission  held  public  hearings,  issued  permits  and  made  ! 
numerous  site  visits.  In  2002  we  issued  11  Request  for  Determination  of  Applicabil- 
ity, 2  Notice  of  Intent,  2  Certificates  of  Compliance,  3  Enforcement  Orders,  4  Emer- 
gency Certificates.  We  continue  to  uphold  the  Rivers  Protection  Act  and  the  Massa-  ; 
chusetts  Storm-water  Management  Policy  along  with  the  overseeing  of  all  beaver 
dam  breeching.  Members  attended  several  informational  sessions  regarding  all  as-  j 
pects  of  the  Wetland  Protection  Act. 

We  would  like  to  thank  our  Scribe  Barbara  Sussbauer  for  taking  the  minutes  of  our 
meetings.  This  valuable  service  allows  the  Commissioners  to  focus  on  the  meeting. 

The  Commission  regularly  meets  on  the  second  and  fourth  Wednesdays  of 
each  month  at  7:00  pm  in  Town  Hall.  Citizens  are  welcome  at  these  meetings  and 
are  encouraged  to  attend. 

The  Commission  looks  forward  to  another  year  serving  the  community  and 
protection  of  its  wetlands. 

Respectfully  submitted, 

BARBARA  LAGOY,  Chair 
ELIZABETH  STEWART 
TRISH  LIBBY 
PHIL  LUSSIER 
WILL  THAYER 

DENISE  PAVAO,  Associate  Member 
LESTER  GARVIN,  Associate  Member 
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HILLTOWN  RESOURCE  MANAGEMENT  COOP. 

Since  1989,  the  HRMC,  a  unique  regional  organization  made  up  of  11  Towns, 
has  through  its  one  employee,  its  Administrator,  helped  your  Town  manage  its  solid 
waste  and  recycling  programs.  On  an  annual  basis  the  HRMC  assists  your  Town  in 
the  following  ways: 

•  Assist  with  and  monitor  all  current  recycling  and  diversion  efforts,  which  save 
the  Town  money  on  disposal  costs  each  year. 

•  Monitor  the  Salvation  Army,  tire,  electronics,  paint  and  HHW,  battery  and  pro- 
pane tank  recycling  and  collection  programs. 

•  Performed  general  recycling  outreach  and  public  education  efforts. 

•  Monitors  Springfield  MRF  recycling  program. 

•  Monitor  all  regular  transfer  station  activities  through  regular  site  visits. 

•  Develop  new  recycling  programs  as  well  as  obtain  new  transfer  station  equip- 
ment through  DEP  grant  programs,  when  available. 

•  Obtained  cash  grants  on  behalf  of  the  Town  and  the  HRMC,  whenever  pos- 
sible. 

•  Assists  town  with  DEP  regulatory  issues  related  to  your  transfer  station.  This 
includes  keeping  towns  current  and  in  compliance  on  all  DEP  recycling  pro- 
grams and  regularly  submitting  data  and  information  to  DEP  on  behalf  of  the 
Town. 

•  Assists  Town  in  bidding  of  waste  hauling  and  recycling  contracts. 

•  Assists  Town  with  any  landfill  closure  and  monitoring  issues  when  they  arise. 

•  The  HRMC  Administrator  participates  on  the  following  local  and  Statewide 
boards  on  behalf  of  your  Town: 

-  The  statewide  Solid  Waste  Task  Force, 

-  The  Springfield  Materials  Recycling  Facility  Advisory  Board  (Current  Chairman) 

-  Northampton  Solid  Waste  Advisory  Committee 

•  Work  closely  with  State  legislators  on  waste  management  and  recycling  issues. 

Respectfully  submitted, 

ERIC  WEISS,  Administrator,  HRMC 
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ASHFIELD  YOUTH  COMMISSION 

The  Ashfield  Youth  Commission  continues  to  provide  a  rich  resource  to  the 
Ashfield  community.  Participants,  summer  and  winter,  come  from  over  200  fami- 
lies in  Ashfield  and  Plainfield.  The  Commission  offers  a  program  of  diverse  activi- 
ties: participant  sports:  skiing,  hiking,  canoeing,  rafting,  deep-sea  fishing,  6-Flags; 
cultural  /  educational  events:  the  Calvin  Theatre,  museums  in  Boston  and  New  York, 
Mystic  Seaport  and  Aquarium;  spectator  sports:  Red  Sox  baseball,  New  England 
soccer,  and  UMass  sports.  In  the  summer,  we  schedule  two  to  three  events  per  week; 
winter  we  concentrate  on  weekends  and  school  vacations.  Purchasing  tickets  as  a 
group,  we  qualify  for  substantially  reduced  rates,  which  makes  costly  activities 
like  skiing  very  affordable  for  participants  who  pay  the  bulk  of  these  costs.  Over 
the  year,  we  provide  $1,000  in  scholarships  to  enable  young  people  regardless  of 
their  families'  economic  circumstances  to  enjoy  participation.  Many  summer  events 
have  no  cost.  The  Commission  provides  abundant  opportunities  for  our  young 
people  at  the  least  cost  possible. 

The  Youth  Commission  is  conscious  of  its  civic  responsibility  and  is  a  large 
presence  at  our  annual  Fall  Festival.  We  also  gladly  respond  to  community  needs. 
This  fall  we  were  asked  to  restore  and  paint  the  railing  on  Bronson  Avenue  leading 
to  the  old  Sanderson  playing  fields. 

The  Ashfield  Youth  Commission  is  grateful  for  the  Town's  support  and  we 
hope  to  continue  to  be  actively  involved  in  building  and  enhancing  our  town  com- 
munity. 

Respectfully  submitted, 
JANE  BUCKLOH,  Director 
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ASHFIELD  CULTURAL  COUNCIL 


The  Ashfield  Cultural  Council,  a  local  agency  of  the  Massachusetts  Cultural 
Council,  announces  that  14  grants  totaling  $2730  have  been  approved  for  2003.  The 
grants  will  contribute  to  funding  for  projects  planned  to  enrich  the  cultural  life  of 
residents  in  and  around  Ashfield.  The  Local  Cultural  Councils  of  Massachusetts 
support  projects  in  visual  and  performing  arts,  humanities  and  sciences. 

This  year's  grants  include  the  following:  Ashfield  Community  Preschool  -  a 
concert  with  Lui  Collins;  Ashfield  Community  Theater  -  summer  arts  camp,  theater 
classes  and  play  productions;  Earthdance  Creative  Living  -  performance  series;  Mary 
Lyon  Education  Fund  -  literature-based  summer  arts  and  crafts  camp;  Pothole  Pic- 
tures -  film  series;  Sanderson  Academy  -  a  visit  to  Shea  Theater  or  UMass  Fine  Arts 
Theater;  Shelburne  Senior  Center  -  painting  class  and  creative  writing  workshop; 
The  Academy  at  Charlemont  -  play  production;  the  Juniper  Initiative  at  UMass  - 
writers  in  the  schools;  West  County  Players  -  play  production. 

State  funds  for  local  cultural  councils  were  slashed  by  62  percent  this  year. 
This  reduced  the  appropriation  from  the  Legislature  for  regranting  by  small  coun- 
cils such  as  Ashfield' s  to  just  $2000.  Fortunately,  the  Town  of  Ashfield  awarded 
$500  to  supplement  the  state  funds,  and  there  was  a  balance  left  from  the  prior  year. 

Although  the  funds  have  been  cut  so  drastically  this  year  and  next  year  looks 
no  better,  the  Ashfield  Cultural  Council  has  redefined  its  local  grant  guidelines  and 
decided  to  take  a  more  proactive  role.  The  council  is  eager  for  new  and  exciting 
proposals  from  the  unusually  abundant  number  of  artists,  writers,  musicians, 
craftspeople  and  performers  who  live  in  and  around  Ashfield.  The  Council  has 
already  begun  planning  a  series  of  evenings  featuring  Ashfield  artist  and  writers  to 
take  place  in  2004  and  hopes  that  other  groups  and  individuals  will  begin  formu- 
lating proposals  to  submit  for  the  next  grant  cycle  in  October  2003.  Visual  artists 
have  been  noticeably  missing  from  those  submitting  grant  applications  and  are 
encouraged  to  apply.  The  new  guidelines  for  applications  to  the  Ashfield  Cultural 
Council  will  soon  be  available  online  at  the  Massachusetts  Cultural  Council  website: 
http:  /  /  www.mass-culture.org 


Respectfully  submitted, 

TAMSEN  MERRILL,  Chair 
NANCY  NATALE,  Secretary 
SARAH  HOLBROOK,  Treasurer 
RUTH  CRAFT 
RON  DIDONATO 
BEVERLY  DUNCAN 
PETER  HEALEY 
JANE  LUND 
BOB  MASLA 
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BELDING  MEMORIAL  PARK  REPORT 


The  Park  Board  Year  01-02  could  be  summed  up  in  these  few  words,  'The  more 
things  change  the  more  things  stay  the^same".  The  year  brought  much  change  for 
the  Park  Board.  Karen  Levy  and  Tom  Miner,  two  of  three  Committee  members  have 
resigned.  Karen  Levy  had  served  as  Park  Commissioner  for  3  terms.  We  thank  them 
for  their  time  and  dedication.  Two  new  members  Trish  Aurigemma  and  Rick  Gra- 
ham with  Don  Lesure  now  make  up  the  committee. 

The  Park  Board  had  been  asked  to  present  a  level  funded  budget  for  2  straight 
years.  However,  the  Park  Board  did  receive  additional  funding  of  $6000.00  to  resur- 
face the  tennis  courts.  The  resurfacing  took  place  July  02. 

The  current  budget  is  $13,700.  The  money  was  used  to  pay  the  lifeguards  sala- 
ries, utilities  and  contracted  jobs  (trash  removal  and  grass  mowing). 

The  summer  was  very  hot  and  dry.  This  was  the  perfect  formula  for  families  to 
appreciate  the  lake.  Of  course,  the  lifeguards  had  their  hands  full  with  over  crowd- 
ing. To  make  matters  worse,  one  lifeguard  was  injured  in  a  car  accident,  in  the 
beginning  of  July.  He  could  not  resume  work  until  mid  August.  This  put  an  extra 
strain  on  the  other  2  lifeguards.  These  lifeguards  worked  together  and  filled  in  hours 
where  they  could.  We  commend  the  lifeguards  patience  and  devotion  under  such 
difficult  circumstances. 

There  were  several  instances  of  disorderly  conduct  where  the  police  were  called 
to  calm  things  down.  The  principals  involved  were  not  residents  of  Ashfield.  These 
circumstances  brought  to  the  forefront  of  what  to  do  with  over  crowding  and  how 
to  deal  with  the  non  residents  at  the  beach.  (The  outlying  towns  all  had  problems 
with  their  own  swimming  holes  so  Ashfield  Lake  ended  up  accommodating  many 
outsiders). 

The  safety  and  well  being  of  all  people  are  the  main  priorities  of  the  board.  There 
have  been  several  areas  the  board  members  would  like  to  improve  upon.  The 
park  needs  more  lifeguards,  and  additional  personnel  to  help  clean  and  keep  the 
park  in  reasonable  condition. 

Respectfully  submitted, 

TRISH  AURIGEMMA,  Chair 
RICK  GRAHAM 
DON  LESURE 
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SEWER  COMMISSION  REPORT 


The  last  year  has  been  a  momentous  one  in  the  history  of  the  Ashfield  Waste- 
water Treatment  plant.  Many  milestones  have  been  reached  in  a  project  that  has 
taken  almost  40  years  to  complete.  First,  all  of  the  corrective  action  has  been  com- 
pleted and  all  of  the  original  construction  grants  have  been  closed  out.  Second,  by 
the  time  you  read  this,  we  have  been  assured  by  the  Attorney  General's  office,  that 
the  Consent  Decree,  which  the  town  has  been  living  with  for  10  years,  will  have 
been  lifted.  This  is  truly  the  end  of  the  construction  and  start-up  portion  of  the 
project. 

Also,  this  past  year,  the  plant  has  operated  better  and  more  efficiently  than  it 
ever  has  in  the  past.  Thanks  to  a  combination  of  the  completion  of  the  corrective 
action  plan,  the  large  modifications  in  the  process  that  we  started  with,  and  the 
heroic  efforts  of  our  operator,  Betty  Nichols,  we  have  steadily  improved  the  work- 
ing of  the  plant.  It  can  still  not  even  be  described  as  a  qualified  success,  but  we  have 
stopped  violating  our  permits,  which  was  a  frequent  event  in  its  early  operation, 
and  we  have  continued  to  make  the  plant  more  stable  in  its  day-to-day  processing. 
All  of  this  was  done  without  sacrificing  any  of  the  environmental  features  we  be- 
gan with,  nor  degrading  the  quality  of  our  output.  The  plant  is  still  a  full  tertiary 
treatment  system,  and  in  fact,  we  are  now  using  about  half  the  amount  of  chemical 
additives  than  when  we  started. 

There  are  some  other  changes  in  operation  we  intend  to  start  in  the  spring,  but 
these  are  changes  geared  to  increasing  stability  rather  than  reducing  operating  costs. 
We  think  we  may  be  near  the  end  of  ways  to  improve  the  system  with  its  current 
physical  configuration.  We  have  been  unable  to  reduce  the  operating  cost  of  the 
system,  though  we  do  not  see  it  growing  as  it  has  in  the  last  few  years. 

This  budget  year  we  will  be  able  to  pass  on  some  reductions  in  the  bill  without 
compromising  the  operation  of  the  plant.  The  savings  come  from  a  variety  of  places. 
We  have  a  new  assistant  operator  named  Kieth  Gammell  from  Colrain  and  he  does 
not  use  our  health  benefit  package.  He  also  is  working  a  few  hours  less  than  Marga- 
ret Hammel  who  left  earlier  in  the  year.  Also,  we  know  that  the  sewer  rate  reduc- 
tion grant  that  we  have  received  in  the  past  fell  victim  to  the  budget  cuts  in  the  state 
budget.  In  order  to  help,  we  are  asking  to  apply  $10,000  of  retained  earnings  to 
reduce  the  rate,  to  take  the  place  of  the  grant.  This  combined  with  the  decrease  in 
the  loan  payments,  yields  a  reduction  of  close  to  $30,000  in  the  overall  budget  for 
wastewater  treatment. 

In  terms  of  the  future,  we  have  started  working  with  DEP  once  again  to 
determine  the  best  way  to  proceed.  DEP  has  hired  a  consultant  who  has  never 
had  any  connection  with  our  plant  before,  who  will  review  our  operations  along 
with  those  of  other  Solar  Aquatic  plants.  The  consultant  will  also  look  at  poten- 
tial ways  to  significantly  reduce  operating  costs.  We  have  then  asked  for  a  rec- 
ommendation of  whether  to  revamp  our  current  system,  or  to  replace  it.  With 
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that  information  in  hand,  we  can  begin  to  plan  in  earnest  to  effect  a  major  de- 
crease  in  the  costs  of  treating  sewage  for  the  town  center,  again  without  degrad- 
ing the  output  in  any  way. 

Respectfully  submitted, 

BILL  PEARLMAN,  Chair 
TOM  CARTER 
MARY  FITZ-GIBBON 


ASHFIELD  HISTORICAL  COMMISSION 

The  Ashfield  Historical  Commission  goal  this  year  was  to  refocus  on  our  core 
mission.  After  spending  most  of  our  energy  for  several  years  on  major  projects  in 
town,  we  hope  to  move  forward  with  a  mission  of  education  and  learning.  With  the 
help  of  Margaret  Keith  we  have  been  working  to  update  the  historical  register.  Many 
of  the  houses  have  changed  hands  and  renovations  have  been  done  that  need  to  be 
recorded.  This  year  we  plan  to  review  each  house  in  the  district  and  update  its 
history  to  teach  each  other  as  well  as  the  owners.  If  you  are  a  homeowner  in  the 
district  please  contact  one  of  the  members  to  attend  a  meeting.  We  are  also  plan- 
ning educational  sessions  on  different  types  of  architectural  features  throughout 
the  district  and  town,  as  well  as  producing  a  walking  tour  guide  of  the  district.  We 
invite  anyone  to  attend  who  may  have  an  interest  in  these  topics.  We  meet  on  most 
second  Tuesdays  of  the  month  at  7:00  pm. 

Respectfully  submitted, 

JOHN  BALDWIN,  Chair 
AL  PIEROPAN 
JOHN  ROSKE 
ELEANOR  WARD 
NINA  COLER 
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ZONING  BOARD  OF  APPEALS 


The  Board  had  five  applications  in  2002.  It  was  a  busy  year  for  the  Board,  but 
not  the  busiest.  That  was  1996  when  the  Board  had  six  applications. 

The  first  was  a  petition  for  a  variance  to  allow  a  fourth  lot  to  be  served  an 
existing  common  driveway.  After  a  hearing,  the  variance  was  granted. 

The  second  was  an  application  for  a  Special  Permit  to  allow  a  single-family 
home  to  replace  an  existing  mobile  home  on  Ashfield  Mountain  Rd.  After  several 
hearings,  a  Special  Permit  was  granted  with  conditions. 

The  third  was  an  application  for  a  Special  Permit  to  allow  the  construction  of 
an  addition  to  a  home  on  Main  Street.  The  Special  Permit  was  granted. 

The  fourth  was  an  application  for  a  Special  Permit  to  allow  the  placement  of  a 
small  garage  on  the  location  of  a  torn  down  barn.  The  Special  Permit  was  granted. 

The  last  was  an  application  to  allow  the  removal  of  a  porch  and  the  construc- 
tion of  a  new  entry  at  a  different  door.  A  Special  Permit  was  required  because  there 
were  two  homes  on  this  lot.  The  Special  Permit  was  granted. 

The  2001  report  did  not  make  it  into  the  annual  Town  Report  last  year.  It  is 
reprinted  in  its  entirety  below. 

The  Board  heard  four  petitions  for  a  variance  in  2001. 

The  first  was  a  petition  to  allow  the  construction  of  a  dwelling  on  land  with 
eight  feet  of  frontage.  After  a  hearing,  the  variance  was  denied. 

The  second  was  a  petition  to  allow  the  construction  of  a  cell  tower  significantly 
taller  than  the  eighty  foot  limit  allowed  in  the  bylaws,  and  to  fly  a  balloon  for  less 
time  than  the  two  weeks  required  by  the  bylaw.  At  the  hearing  the  petitioner  re- 
quested permission  to  withdraw  its  petition  without  prejudice.  The  Board  granted 
this  request. 

The  third  matter  was  a  petition  for  a  variance  to  allow  a  dwelling  unit  to  be 
constructed  in  an  existing  building  on  an  undersized  lot.  After  a  hearing,  the  vari- 
ance was  granted. 

The  fourth  matter  was  a  petition  for  a  variance  to  allow  the  construction  of  a 
third  dwelling  unit  in  an  existing  building.  After  a  hearing,  the  variance  was  de- 
nied. 

In  December  (2001),  Savino  (Sam)  Basile  was  appointed  to  the  Board  as  an 
Associate  Member  by  the  Board  of  Selectmen  for  the  remainder  of  the  three-year 
term  of  Ken  Lilly.  Sam  brings  many  years  of  legal  experience  and  a  love  of  Ashfield 
to  the  Board.  His  counsel  will  be  valued  by  the  Board. 

Respectfully  submitted, 

JACK  McNIFF,  Chair 

STUART  HARRIS 

STEWART  EISENBERG 

ANNE  YURYAN,  Associate,  Clerk 

SAVINO  BASILE,  Associate 
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REPORT  OF  THE  SUPERINTENDENT  OF  SCHOOLS 

It  is  with  great  pleasure  that  I  submit  my  fifth  report  as  Superintendent.  Over- 
seeing the  operation  of  a  school  district  as  complex  as  this  district  requires  the  par- 
ticipation of  many  stakeholders  in  order  to  be  successful.  Therefore,  I  begin  this 
report  by  recognizing  and  extending  my  sincere  appreciation  to  all  school  commit- 
tee members,  teachers,  support  staff,  parents,  community  officials,  and  the  towns- 
people for  their  support  and  cooperation.  I  also  recognize  our  administrative  educa- 
tional team  and  central  office  staff  for  their  assistance  in  facilitating  district  initiatives. 

Residents  have  every  reason  to  be  proud  of  the  results  that  their  tax  dollars 
bring  to  the  district  as  both  students  and  staff  celebrate  the  achievement  of  attain- 
ing higher  standards.  Radio  stations  and  local  newspapers  continue  to  document 
the  many  successes  achieved.  Students  continue  to  receive  recognition  in  areas  of 
academic  excellence,  the  performing  arts,  athletics,  and  community  service.  Mohawk 
Trail  Regional  students  continue  to  be  recipients  of  the  Stanley  Z.  Koplik  Certificate 
of  Mastery  Award,  which  celebrates  and  recognizes  the  mastery  of  skills  and  knowl- 
edge as  demonstrated  through  their  accomplishments  in  mathematics,  science,  the 
arts  and  humanities.  Although  we  are  working  to  have  all  our  students  proficient 
as  defined  by  the  state,  a  number  of  students  have  already  obtained  proficiency  or 
advanced  proficiency  ratings  on  the  MCAS  exam.  This  past  year  109  students  gradu- 
ated from  Mohawk.  Sixty-seven  percent  of  these  students  went  on  to  attend  col- 
lege. The  mean  score  for  all  participating  students  on  the  SAT  exam  was  as  follows:  j 
Verbal  518  (it  was  510  last  year),  Math  532  (up  from  516  last  year),  Writing  last  year 
was  549  and  this  year  it  rose  to  566,  while  Math  Level  IC  dropped  from  570  to  536. 
Curriculum  accommodations  and  instructional  practices  continue  to  focus  on  el- 
evating  student  learning  and  achievement. 

It  is  with  great  pleasure  that  I  announce  that  Angela  Deyo  received  the 
Superintendent's  Award  for  academic  achievement,  athleticism  and  community 
service.  Her  grade  point  average,  community  service,  participation  in  sports  and 
extra-curricular  activities  all  contributed  to  the  decision  to  present  this  award  to 
her.  Her  performance  in  high  level  math  and  science  courses  such  as  trigonometry, 
elementary  statistics,  geometry,  chemistry,  biology,  and  so  on  make  her  an  excellent 
choice  for  this  prestigious  award.  Angela  is  certainly  not  alone.  There  are  many 
students  that  could  have  been  given  this  award.  However,  she  is  one  example  of 
the  many  talented  students  that  we  are  privileged  to  have  in  our  school  system. 

Under  the  direction  of  Nick  Waynelovich  and  Scott  Bryant  many  of  our  gifted 
and  talented  musicians  continue  to  excel.  For  example,  seven  students  from  Mohawk 
qualified  at  the  Massachusetts  Music  Educators  Association  auditions  and  there- 
fore will  be  able  to  participate  in  the  Western  District  Music  Festival  at  the  Fine  Arts 
Center  at  UMAS.  They  are  Greg  Bardwell,  Jayson  Eaton,  Matt  Hall,  Matt  McCormick, 
Erin  Neil,  Frans-Matthis  Pleie,  and  Shelley  Roberts.  The  middle  school  and  high 
school  groups  continue  to  entertain  and  delight  all  audiences  with  professionally 
done  musical  performances.  The  Mohawk  Select  Chorus  once  again  performed, 
recorded  and  produced  a  music  CD  at  St.  John  Cathedral  Of  The  Divine  in  New 
York  City  and  the  Select  Chorus  continues  to  rank  at  the  top  in  whatever  competi- 
tion they  enter.  This  year,  the  middle  school  groups  will  be  traveling  to  New  York 
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and  New  Jersey  for  competition  and  to  see  a  Broadway  show,  The  Lion  King.  The 
high  school  groups  traveled  to  Nashville  for  competition,  toured  the  Grand  Old 
Opry  and  attended  an  awards  ceremony  on  the  General  Jackson  cruise  ship.  Much 
appreciation  is  extended  to  Nick  and  Scott  for  their  commitment  to  all  aspects  of 
the  music  program. 

The  athletic  programs  continue  to  experience  an  increase  in  participation.  As  a 
comprehensive  high  school,  students  have  the  opportunity  to  participate  in  a  vari- 
ety of  sports.  Our  Track,  Varsity  Baseball,  Girl's  Tennis,  Boy's  Volleyball  and  Girl's 
Soccer  teams  all  qualified  for  post-season  tournament  play.  We  are,  of  course,  very 
proud  of  the  Cross  Country  team  who  are  the  current  Western  Massachusetts  Champs. 

Participation  in  co-curricular  activities  such  as  sports  and  music  are  a  very 
important  part  of  the  total  educational  experience  for  students  at  Mohawk.  Studies 
have  shown  that  students  who  participate  in  activity  programs  tend  to  have  higher 
grade-point  averages,  better  attendance  records,  lower  dropout  rates  and  fewer 
discipline  problems  than  students  who  do  not  participate.  As  the  National  Federa- 
tion of  State  High  School  Associations  states,  "sports  and  fine  arts  activities  pro- 
mote citizenship  and  sportsmanship.  They  instill  a  sense  of  pride  in  community, 
teach  lifelong  lessons  of  teamwork  and  self-discipline  and  facilitate  the  physical 
and  emotional  development  of  our  nation's  youth."  Recognition  and  appreciation 
is  extended  to  all  our  coaches,  volunteers  and  staff  for  their  support.  In  addition, 
special  recognition  is  given  to  John  Hickey,  our  Athletic  Director,  for  his  outstand- 
ing efforts  coordinating  events  and  improving  the  quality  of  the  sports  programs  in 
general.  For  all  updated  sports  and  music  schedules  visit  the  Mohawk  website  at 
www.mohawk.kl4.mass.edu  / highschool  for  more  information. 

Teachers  are  also  being  recognized  for  their  achievement.  Ms.  Ally  son  Patch,  a 
5th  grade  teacher  at  Sanderson  Academy  was  recently  selected  to  participate  in  the 
national  training  for  the  INTEL-Teach  to  the  Future  Professional  Development  Pro- 
gram. There  were  only  25  teachers  selected  to  receive  this  training.  Shelley  Schieffelin, 
a  Spanish  teacher  and  Christine  Wheeler,  a  science  teacher,  were  selected  to  receive 
specialized  technology  training  to  serve  as  integration  specialists  for  other  district 
teachers.  Kathy  Stier,  Head  of  our  Science  Department,  chaired  the  NEASC  Steer- 
ing Committee  which  was  responsible  for  coordinating  and  planning  all  of  the  ac- 
tivity required  for  the  accreditation  team  visit.  Phillip  Dzialo  and  the  entire  Mohawk 
staff  deserve  many  thanks  and  praise  for  the  many  hours  they  worked  throughout 
the  accreditation  process.  Peter  Otten  is  teaching  a  distant  learning  course  in  part- 
nership with  Gateway  Regional  and  many  other  teachers  continue  to  be  recognized 
in  their  respective  content  areas. 

David  Greenberg,  our  Technology  Director,  was  fortunate  to  have  the  assis- 
tance of  two  very  skilled  Franklin  County  Technical  School  students  that  provided 
technical  support  to  keep  equipment  working.  David  focused  on  initiatives  that 
facilitated  student  learning,  wrote  grants,  worked  with  teachers  and  students,  and 
also  provided  technical  support.  There  appears  to  be  a  growing  trend  of  more  stu- 
dents coming  to  school  with  the  skill  and  knowledge  to  use  computer  technology 
in  a  meaningful  way  to  promote  their  own  learning.  Many  teachers  are  finding 
innovative  ways  to  incorporate  computer  technology  into  instructional  practices 
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that  motivate  students  to  challenge  themselves.  The  accreditation  report  recognized 
the  achievements  that  Mohawk  has  made  in  integrating  computer  technology  into 
the  curriculum.  This  report  also  recommended  that  school  officials  develop  a  plan 
to  continue  to  improve  the  technology  infrastructure  so  that  progress  will  be  ongo- 
ing. We  continue  to  be  indebted  to  the  residents  of  Rowe  for  fully  supporting  a 
district  wide  Network  Administrator  position.  Without  this  money  our  students 
and  staff  would  not  have  a  technician  available  to  keep  equipment  up  and  running. 
Thank  you,  Rowe! 

Some  teachers  have  created  web  pages  linked  to  educational  sites  for  their  stu- 
dents to  explore  and  use  in  research  and  several  students  have  been  involved  in 
distance  learning  opportunities.  Others  are  using  specialized  software  programs  to 
complete  assignments  and  give  presentations.  We  plan  to  expand  these  learning 
opportunities.  If  you  are  interested  in  learning  more  about  what  is  happening  in 
the  district,  please  visit  the  Mohawk  website  at:  www.mohawk.kl4.mass.edu.  You 
will  also  discover  that  each  school  has  a  web  page  and  there  is  a  district  calendar  of 
events  that  is  regularly  updated.  Please  visit  these  sites  to  learn  more  about  what  is 
happening  in  all  of  our  schools. 

Teachers  have  developed  and  implemented  curricula  that  embody  the  skills 
and  knowledge  contained  in  the  state  curriculum  frameworks.  The  district's  aver- 
age MCAS  score,  in  general,  has  been  slightly  above  the  state  average.  However, 
we  can  do  better!  Teachers  are  continuing  to  offer  a  comprehensive  learning  pro- 
gram at  each  grade  level  while  focusing  on  content  competencies  that  students  must 
acquire  to  pass  MCAS.  Other  forms  of  assessment  are  also  being  utilized  to  assess 
the  progress  of  individual  students.  Student  success  plans  are  created  for  students 
at  risk  of  failure.  Tutorial  help  is  available  to  students  who  wish  to  elevate  their 
achievement.  The  seniors  graduating  in  2003  will  have  to  satisfy  all  local  high  school 
requirements  and  pass  the  MCAS  in  order  to  graduate.  This  requires  that  parents, 
students  and  educators  work  together  in  partnership  to  ensure  that  "no  student  is 
left  behind". 

Taxpayers  have  made  an  incredible  effort  to  fund  the  renovation  and  addition 
projects  at  Mohawk  Trail  Regional  High  School,  Buckland-Shelburne  Elementary 
School  and  Colrain  Central  School  as  well  as  building  a  new  Sanderson  Academy. 
These  new  facilities  provide  exceptional  learning  environments  for  students.  Rec- 
ognition and  a  special  thank  you  goes  to  all  those  that  supported  and  participated 
in  the  Mary  Lyon  Education  Fund  building  capital  campaigns.  All  projects  reached 
their  fundraising  targets  except  the  Buckland-Shelburne  Elementary  School  capital 
campaign.  This  project  was  in  direct  competition  with  the  high  school  and  outdoor 
track.  Efforts  continue  to  be  made  to  raise  additional  funds.  These  additional  dol- 
lars have  made  it  possible  to  purchase  greatly  needed  equipment  and  other  items. 
School  administrators  are  now  focusing  their  efforts  to  prepare  these  building  projects 
for  the  state  auditors.  It  is  anticipated  that  towns  will  receive  an  increase  in  SBAB  (School 
Building  Assistance  Bureau)  reimbursements  once  the  projects  are  audited. 

Peggy  Hart  of  Buckland  has  successfully  navigated  the  committee  through  some 
challenging  situations  in  her  role  as  Chair  of  the  School  Committee.  Her  leader- 
ship, along  with  the  cooperation  of  all  School  Committee  members,  has  helped  the 
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school  district  continue  to  move  closer  to  its  goals.  Thanks  to  the  efforts  of  the  Policy 
Subcommittee,  chaired  by  Peggy  Hart,  the  district  has  established  a  number  of  new 
policies  to  help  govern  the  business  of  the  district.  For  example,  the  Acceptable  Use 
Internet  Policy  was  revised,  the  common  chapters  of  the  student  handbooks  were 
reorganized  and  aligned  to  provide  consistency  within  the  district's  schools  and 
the  Transportation  Policy  has  been  reviewed  and  revised  accordingly.  This  sub- 
committee recommended  to  the  full  committee  that  a  task  force  be  created  to  study 
the  District  Regional  Agreement.  Among  the  topics  for  review  will  be  the  ongoing 
concern  regarding  the  size  of  the  committee.  The  School  Committee  unanimously 
voted  to  recommend  that  the  towns  support  an  amendment  reducing  the  size  of 
the  committee  to  16,  with  two  from  each  town  and  continuing  to  record  votes  using 
the  weighted  vote  system.  In  addition,  a  Regional  Agreement  Task  Force  has  been 
working  on  updating  the  Regional  Agreement  and  plans  to  offer  some  amendments 
at  the  May  2003  Town  Meetings. 

Richard  Ohmann  of  Hawley  chaired  the  Education  Subcommittee.  This  sub- 
committee assisted  the  School  Committee  in  setting  long-range  priorities  to  be  in- 
corporated into  the  District  Wide  Goals  for  2000-2002.  These  goals  include:  1)  that 
by  grade  three,  each  student  will  be  a  discerning  writer  and  reader;  2)  that  the  Middle 
School  programs  and  administrative  structure  be  reviewed  and  recommendations 
presented;  3)  that  the  committee  study  what  students  are  actually  achieving,  ex- 
plore ways  to  assess  their  achievement,  compare  their  achievement  to  professed 
standards,  and  begin  work  on  raising  standards.  In  addition,  this  subcommittee 
reviewed  how  computer  technology  was  being  integrated  into  the  curriculum.  Also, 
they  revised  the  Education  Subcommittee's  Statement  of  Purpose,  reviewed  and 
recommended  changes  to  the  School  Improvement  Plans,  made  recommendations 
regarding  professional  development  and  developed  a  position  statement  on  the 
MCAS  exam.  Finally,  the  Education  Subcommittee  is  committed  to  introducing  a 
World  Language  program  in  our  elementary  schools  as  soon  as  financially  feasible. 

Dudley  Williams  of  Plainfield  chaired  the  Personnel  Subcommittee.  This  sub- 
committee worked  on  school  employee  related  issues  and  made  recommendations 
to  the  full  School  Committee.  For  the  first  time  in  recent  memory  the  Mohawk  Teach- 
ers Association  and  the  School  Committee  reached  an  agreement  before  the  expira- 
tion of  the  contract.  School  employees  were  offered  health  insurance  with  a  50/50 
split  for  retirees  in  exchange  for  several  concessions  in  the  existing  terms  of  the 
contract.  Both  parties  believed  the  settlement  to  be  fair  and  appropriate.  Because  of 
financial  restraints,  it  was  necessary  to  temporarily  eliminate  the  Middle  School 
Vice  Principal  position.  The  Personnel  Subcommittee  endorsed  a  plan  that  created 
two  Team  Leaders  each  for  the  seventh  and  eighth  grades  to  handle  some  of  the 
important  leadership  initiatives  being  pursued  at  the  middle  school.  This  model 
has  shown  some  immediate  success.  The  subcommittee  also  recommended  an  early 
retirement  incentive  and  several  employees  took  advantage  of  the  program. 

Chet  Mitchell  chaired  the  Joint  Three-District  Transportation  Subcommittee 
that  has  representatives  from  the  Rowe,  Hawlemont  and  Mohawk  committees.  This 
subcommittee  addressed  parents'  transportation  requests,  complaints  and  recom- 
mended policy  changes.  The  major  focus  this  past  year  was  developing  specifica- 
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tions  for  a  new  bus  contract  and  putting  it  out  to  bid.  After  exploring  several  alter-  | 
native  proposals  the  subcommittee,  on  behalf  of  all  three  district  school  commit- 
tees, entertained  bids  and  recommended  the  contract  be  awarded  to  First  Student. 
The  subcommittee  also  reviewed  the  Transportation  Policy  and  decided  to  recom- 
mend that  cluster  stops  be  created  where  feasible  and  that  the  walking  distance  of 
one  mile  to  the  nearest  bus  stop  be  enforced.  The  service  provided  by  Liebenow 
Transportation  under  Norm  Beckwith's  management  during  the  last  half  of  the  year 
was  commendable.  The  drivers  of  Liebenow  and  First  Student  are  to  be  recognized  I 
for  their  high  level  of  care  and  professionalism  in  providing  service.  Doug  Mollison  j 
is  the  Director  of  Transportation  and  pursues  matters  related  to  transportation. 
Parents  are  reminded  to  frequently  talk  with  their  children  about  bus  safety  and 
proper  behavior  while  at  the  bus  stop,  boarding,  riding,  and  exiting  the  bus. 

Gerhard  Stebich  of  Plainfield  served  as  Chairperson  of  the  Budget  Subcom- 
mittee. This  subcommittee's  primary  responsibility  is  to  review  and  participate  in 
the  development  of  the  district's  budget  that  is  prepared  by  the  Superintendent  of 
Schools.  In  addition  to  developing  a  budget,  the  Budget  Subcommittee  reviews 
and  signs  the  warrants  for  all  the  expenditures  of  the  district.  The  budget  review  I 
process  begins  in  October  with  a  series  of  meetings  that  are  open  to  the  public.  A 
difficult  but  necessary  task  in  the  budget  process  is  estimating  the  amount  of  state 
aid  that  will  support  the  budget  without  knowing  what  the  governor  and  legisla- 
tors in  the  two  branches  will  be  allocating.  The  Budget  Subcommittee,  together 
with  David  Fraser,  the  Business  Manager,  and  the  Superintendent,  meet  with  prin- 
cipals and  other  departments  to  determine  educational  needs  and  related  expenses. 
In  March,  the  subcommittee  brings  forward  a  budget  recommendation  after  which 
the  full  School  Committee  adopts  a  budget  so  the  towns  may  act  on  this  budget  in 
May.  Because  of  revenue  shortfalls,  it  was  necessary  for  the  School  Committee  to 
reduce  the  FY03  budget  by  approximately  1/2  million  dollars  in  June.  This  pro- 
vided for  a  level  dollar  operating  budget,  or  the  same  amount  of  money  in  FY03  as 
FY02.  This  trend  cannot  continue  without  programs  and  services  being  significantly 
reduced.  During  this  budget  process,  the  guidance,  effort  and  support  of  the  Mohawk 
Municipal  Advisory  Committee  (MMAC)  was  extremely  helpful  and  appreciated. 
In  performing  this  budget  review,  Budget  Subcommittee  members  are  sensitive  to 
providing  the  resources  necessary  to  achieve  the  district's  educational  goals,  and  at 
the  same  time  make  the  financial  request  affordable  for  the  towns.  Some  initiatives 
have  been  successful  in  reducing  the  cost  of  education. 

For  example,  school  administrators  continue  to  explore  and  implement  initia- 
tives that  realize  a  savings  in  the  operating  costs  of  our  schools.  At  the  present  time 
we  are  experiencing  declining  enrollment  in  our  elementary  schools.  In  response  to 
this  decrease  in  student  population  three  classroom  teaching  positions  have  been 
eliminated  in  the  past  three  years.  The  average  classroom  size  in  our  elementary 
schools  is  approximately  18  students.  If  possible,  we  would  like  to  maintain  this 
ratio.  Obviously,  this  is  an  area  that  is  re-examined  each  year  during  the  budget 
process.  To  maintain  this  ratio  principals  have  combined  grades  to  form  split  classes, 
i.e.,  a  combination  third  and  fourth  grade.  Using  Buckland-Shelburne  Elementary 
as  an  example,  approximately  $123,000  was  saved  by  reconfiguring  the  composi- 
tion of  eight  classrooms  during  the  last  three  years. 
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Another  example  is  making  staff  adjustments  as  student  population  changes 
at  different  grade  levels  in  our  elementary  schools.  When  this  occurs  teachers  have 
been  transferred  to  other  schools.  This  past  year,  one  teacher  was  transferred  from 
Buckland-Shelburne  Elementary  to  Heath  Elementary  and  two  teachers  were  trans- 
ferred from  Sanderson  Academy  to  Colrain  while  another  teacher  transferred  to 
Heath.  If  declining  enrollment  continues,  it  is  hoped  that  many  of  these  reductions 
will  happen  through  attrition  rather  than  laying  off  teachers,  although  layoffs  will 
be  inevitable.  A  long-range  plan  is  being  developed  to  guide  the  district  through 
the  declining  enrollment  period. 

Using  Instructional  Assistants  (IA)  in  a  cost  effective  manner  has  helped  to 
deliver  services  while  saving  money.  IA(s)  are  primarily  used  to  provide  direct  ser- 
vices to  students.  Their  schedules  are  reviewed  constantly  in  order  to  align  them 
with  the  schedules  of  the  students  they  serve.  This  practice  maximizes  the  efficient 
use  of  their  time.  When  classroom  assignments  are  made,  students  with  similar 
needs  and  educational  plans  are  placed  in  one  classroom  with  an  IA  assigned  to  the 
room.  This  model  supports  the  inclusion  philosophy  that  district  educators  sup- 
port. We  are  proud  of  the  service  that  these  support  staff  provide  to  our  students. 

School  officials  believe  that  it  is  in  the  best  interest  of  special  education  stu- 
dents to  be  educated  in  their  own  district  schools  whenever  possible.  Efforts  are 
made  to  create  programs  that  will  permit  students  to  return  to  the  district.  We  have 
been  very  successful  in  meeting  the  needs  of  students  in  our  schools.  As  a  result, 
there  are  no  students  presently  placed  in  residential  placements. 

The  Buckland  Shelburne  Educational  Project  (BSEP)  provides  the  district  with 
four  "open  seats"  for  students  that  would  otherwise  be  placed  out  of  the  district.  If 
we  did  not  create  this  program,  students  would  be  placed  in  similar  programs  pres- 
ently offered  in  Greenfield,  West  Springfield,  Holyoke,  Northampton,  Amherst, 
Chicopee,  or  Deerfield.  Obviously,  placements  depend  on  whether  or  not  an  open- 
ing is  available.  It  is  estimated  that  the  district  has  saved  about  $300,000  in  out  of 
district  tuition  in  the  past  couple  of  years  and  about  $250,000  in  special  education 
transportation.  The  district  receives  very  little  reimbursement  from  the  state  for 
SPED  transportation.  Because  this  model  has  been  successful,  a  similar  initiative 
will  be  explored  at  the  high  school. 

The  middle  school  also  operates  two  programs  to  meet  the  specific  needs  of 
certain  students.  One  special  education  program  requires  a  significant  amount  of 
specialized  instruction.  There  are  six  students  enrolled  that  would  otherwise  re- 
quire out  of  district  placements.  The  average  tuition  cost  for  such  placement  is 
$44,000  per  year.  Therefore,  after  in-district  expenses  associated  with  the  program 
are  deducted,  it  is  estimated  that  the  yearly  savings  are  $238,000.  Another  special- 
ized program  at  the  middle  school  is  the  Language  Based  Program.  This  program 
helps  students  who  have  pervasive  language  based  learning  disabilities.  There  are 
eight  students  enrolled.  The  average  out  of  district  cost  for  a  similar  program  is 
$27,000 /year.  Estimated  savings  from  this  program  is  $111,000 /year.  The  district 
also  operates  an  Alternative  Learning  Program  at  the  high  school.  This  program 
averages  about  twelve  students.  If  these  students  were  placed  out  of  district  the  daily 
rate  ranges  from  $133 /day  to  $155 /day.  After  we  deduct  the  district's  expenses  associ- 
ated with  this  program,  the  estimated  savings  is  in  the  range  of  $207,000 /year. 
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Another  successful  initiative  that  meets  students'  needs  in  our  own  high  school 
is  the  Intensive  Needs  Program.  This  program  averages  about  nine  students  who 
would  otherwise  be  placed  in  neighboring  high  school  programs.  The  estimated  I 
savings  to  the  district  is  about  $132,000 /year.  The  benefit  to  the  students  and  their  . 
families  is  that  they  are  educated  with  their  peers  in  the  community  where  they  j 
live  and  do  not  have  to  travel  long  distances  for  their  education.  School  officials  are 
also  piloting  a  program  focused  on  Vocational  Integration.  This  is  a  job-coaching 
program  for  students  in  senior  high  school  who  require  a  direct  work  experience  as 
part  of  their  educational  plan.  These  students  are  not  only  having  their  educational  l 
needs  met  in  school  but  are  also  gaining  valuable  real-work  experience  in  their 
communities. 

Using  a  wireless  computer  system,  rather  than  equipping  additional  computer 
labs,  has  been  extremely  successful  in  two  of  our  elementary  schools  as  well  as  the 
high  school.  For  example,  students  taking  a  language  course  at  the  high  school  pick 
up  a  lap  top  computer  as  they  enter  the  class  and  have  access  to  the  World  Wide 
Web  and  the  school's  server  right  from  their  desks.  They  can  read  a  newspaper  on- 
line from  a  Spanish  or  French  speaking  country  anywhere  in  the  world.  This  en- 
riches the  learning  experience  for  students  and  expands  their  thinking.  We  hope  to 
replicate  a  similar  initiative  in  the  science  department  next  year. 

The  Principal  of  Heath  Elementary  School  also  serves  as  the  District  Title  I 
Director.  This  dual  responsibility  utilizes  the  talents  of  one  full  time  administrator 
while  the  funding  source  is  split  between  the  local  budget  and  the  Title  I  grant. 
President  Bush  has  promised  additional  federal  dollars  through  the  No  Child  Left 
Behind  Act.  Although  the  district  has  experienced  a  slight  increase  in  these  dollars, 
funding  is  certainly  insufficient  to  carry  out  the  mandates  required  by  this  omnibus 
legislation. 

District  educators  at  all  levels  are  to  be  commended  for  their  efforts  and  suc- 
cess in  securing  additional  funding  for  the  district.  Through  the  coordinated  efforts 
of  Dot  Lyman  the  district  received  over  one  million  dollars  in  grant  funding  this 
past  year  in  the  areas  of  special  education,  preschool,  health,  professional  develop- 
ment, technology,  after-school  programs,  community  service  and  curriculum  de- 
velopment. This  supplemental  funding  has  helped  the  district  provide  professional 
development  opportunities  for  staff,  align  the  district's  curriculum  to  the  frame- 
works, purchase  student  materials  to  support  curriculum  changes,  and  offer  addi- 
tional services  to  the  children  in  our  district. 

This  district  continues  to  provide  a  wide  variety  of  services  as  part  of  its  com- 
prehensive school  health  program.  These  areas  include  health  services  (including 
registered  nurses  certified  by  the  Massachusetts  Department  of  Education  in  each 
school),  counseling  and  psychological  services,  school  lunch  programs,  compre- 
hensive PK-12  health  education  curriculum  development,  healthful  school  envi- 
ronment programs  and  community  health  promotion  initiatives.  These  initiatives 
are  supported  by  eight  related  grants.  With  a  shortfall  of  revenues  predicted  at  the 
state  level  some  of  this  grant  funding  will  be  compromised.  If  this  occurs,  there  will 
be  a  loss  of  vital  programs  and  services  in  the  district  because  areas  towns  will  not 
be  able  to  offset  these  losses  in  revenues.  School  officials  will  be  following  the  state 
budget  very  carefully  and  make  adjustments  accordingly. 
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The  district  has  been  aggressively  pursuing  Medicaid  reimbursement.  In  FY98 
the  district  only  received  $43,567  in  reimbursement.  This  is  federal  money  that  is 
available  to  reimburse  the  district  for  spending  associated  with  health  related  SPED 
services  to  students.  However,  to  access  this  money  takes  a  great  deal  of  time  com- 
pleting and  coordinating  the  paperwork  necessary  to  receive  this  reimbursement. 
Through  the  cooperative  efforts  of  those  involved  we  have  seen  this  revenue  steadily 
increase:  in  FY99  reimbursement  increased  to  $69,869,  in  FYOO  it  increased  to  $78,806, 
in  FY01  the  district  received  $173,814  and  we  estimate  a  Medicaid  revenue  projec- 
tion of  $208,000  for  this  year.  This  federal  program  allows  schools  to  be  reimbursed 
for  providing  services  that  were  previously  provided  through  clinics.  To  access  this 
program,  parents  must  give  their  permission  and  most  parents  have  been  very  co- 
operative. Participation  in  this  program  does  not  affect  personal  Medicaid  benefits 
and  greatly  helps  the  district  because  we  are  able  to  recoup  a  portion  of  the  costs  for 
providing  these  services.  In  doing  so  we  are  able  to  provide  more  services  to  stu- 
dents. 

We  all  have  the  responsibility  of  providing  students  with  equal  access  to  a 
quality  education.  With  Congress  passing  the  No  Child  Left  Behind  Act  the  new 
expectation  is  not  only  providing  equal  access  to  all  students  (special  education 
students,  students  living  in  poverty,  bilingual,  medically  impaired  or  physically 
challenged,  the  average  student,  the  gifted  and  talented  students  and  so  on)  but 
also  to  have  all  students  become  proficient  in  English  Language  Arts  and  Math  by 
the  year  2014  as  measured  by  the  MCAS  exam.  This  means  that  schools  and  dis- 
tricts must  make  adequate  yearly  progress  in  order  to  steadily  move  toward  their 
target.  However,  with  the  state  financial  crisis  unfolding,  revenues  will  be  limited. 
Therefore,  the  funding  may  not  be  adequate  to  support  this  proficiency  goal,  espe- 
cially if  class  sizes  are  substantially  increased.  However,  it  is  important  to  remem- 
ber that  with  every  challenge  comes  an  opportunity  to  reflect,  restructure,  and  ap- 
proach the  objective  from  a  different  perspective.  This  will  be  necessary,  but  your 
help  and  support  is  essential.  Let's  continue  to  work  together  in  preparing  our  chil- 
dren for  the  challenges  that  await  them. 

I  wish  to  express  my  sincere  gratitude  and  appreciation  to  town  officials  for 
their  support,  to  you  for  freely  expressing  your  concerns  regarding  school-related 
issues  and  for  supporting  the  allocation  of  financial  resources  to  sustain  these  excit- 
ing learning  opportunities  in  our  schools.  Also,  I  would  like  to  thank  your  School 
Committee  representatives,  Tom  Ulrich,  Mary  Snow  and  Debra  Horton  for  their 
contributions  and  hours  of  service.  These  are  wonderful  communities  and  the 
Mohawk  Trail  Regional  School  District  is  a  rewarding  school  system  in  which  to 
work.  I  consider  myself  most  fortunate  to  have  the  opportunity  to  serve  as  your 
Superintendent. 

Respectfully  submitted, 

ALAN  D.  GENOVESE,  ED.  D. 
School  Superintendent 
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REPORT  OF  THE  MOHAWK  TRAIL  REGIONAL 
HIGH  SCHOOL  PRINCIPAL 

It  is  my  pleasure  to  present  my  twenty-second  annual  report  as  Principal  of 
Mohawk  Trail  Regional  School.  This  year  was  marked  by  our  accreditation  visit 
from  the  New  England  Association  of  Schools  and  Colleges.  A  team  of  fifteen  edu- 
cators from  several  New  England  states  visited  the  school  for  four  days  in  Septem- 
ber. They  produced  a  comprehensive  report,  which  outlined  the  strengths  of  the 
school  as  well  as  provided  a  blueprint  for  future  improvement. 

The  report  highlighted  the  school's  mission  statement  and  student  expecta- 
tions, its  commitment  to  integrating  technology,  Mohawk's  diversity  of  programs 
and  its  celebration  of  student  achievement.  They  found  strength  in  the  curriculum, 
methods  of  assessing  students  and  professional  development  programs.  Future 
needs  focus  on  K-12  curriculum  coordination  and  more  comprehensive  evaluation 
of  curricular  programs. 

This  year  we  again  received  Project  MEET  funding  which  allowed  two  staff  to 
act  as  trainers  and  consultants  to  other  teachers  in  integrating  technology  into  the 
curriculum  on  a  K-12  basis.  Additionally,  we  have  continued  to  re-design  the 
Mohawk  website  (www.mohawk.kl4.mass.edu)  to  include  e-mails  for  all  staff,  de- 
partmental pages  where  parents  can  view  homework  and  curriculum  and  calendar 
pages.  Our  goal  is  to  have  all  homework  and  course  expectations  posted  on  our 
website  by  February  2003. 

This  school  year  opened  with  a  level  enrollment  compared  to  the  past  two 
years.  We  received  35  students  under  the  School  Choice  plan  from  our  neighboring 
towns.  This  will  mean  that  the  school  will  sustain  a  growth  of  110  students  in  the 
past  seven  years  and  we  will  have  a  total  population  of  over  840  students.  We  an- 
ticipate this  enrollment  will  begin  to  decline  in  September  2003  slightly  and  more 
so  over  the  next  four  years. 

The  faculty  continues  work  to  insure  that  all  students  are  successful  on  the 
MCAS.  At  this  writing  only  a  few  students  still  need  to  pass  the  MCAS  for  June 
2003  graduation.  We  are  providing  MCAS  remediation  to  students  who  need  assis- 
tance through  several  grants  we  have  written. 

Our  athletic  programs  continue  to  prosper.  We  are  looking  forward  to  success- 
ful winter  and  spring  sports  season.  The  middle  school  musical,  "Annie"  was  a 
great  success  and  sold  out  the  auditorium  repeatedly.  Over  1,500  people  viewed 
the  musical.  The  all-school  musical  "The  King  and  I"  is  now  in  production  for  per- 
formance in  the  spring.  This  will  be  the  twenty-sixth  annual  performance.  Music 
students  have  performed  at  the  State  House  this  year  and  recorded  a  CD  at  St.  John 
the  Divine  Cathedral  in  New  York. 

Budget  cuts  this  year  forced  the  elimination  of  the  Middle  School  Vice  Princi- 
pal, seven  teachers,  three  aides  and  a  custodian.  We  are  preparing  for  another  diffi- 
cult budget  year  in  FY  2004. 

We  thank  our  communities  for  their  continued  support  of  education  programs 
and  facilities  improvement  at  Mohawk. 

Respectfully  Submitted, 
PHILIP  A.  DZIALO,  Principal 
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SPECIAL  EDUCATION  REPORT 


The  December  1,  2002  Child  Count  in  the  Mohawk  Trail  Regional  School  Dis- 
rict  indicates  an  increase  in  special  education  students  over  last  year.  The  2002 
"hild  Count  indicates  the  Mohawk  Trail  District  is  servicing  three  hundred  and 
leven  students,  and  represents  20%  of  the  total  student  population.  We  have  an 
ncrease  of  thirty-three  special  education  students  on  our  Child  Count.  Fourteen  of 
hese  students  are  new  to  the  district. 

The  Hawlemont  Regional  School  District  is  servicing  twenty-two  students  on 
ndividualized  Education  Plans,  which  represents  22%  of  the  total  school  popula- 
ion.  There  are  three  fewer  students  than  in  last  year's  count,  however  the  student 
•opulation  as  a  whole  has  decreased  by  twenty-six  students,  resulting  in  a  higher 
•ercentage. 

The  Rowe  School  District  is  servicing  eleven  students  on  Individualized  Edu- 
ation  Plans,  which  represents  28%  of  the  total  school  population.  This  is  actually  a 
[ecrease  in  special  education  numbers  (three  less),  but  an  increased  percentage  due 
3  the  loss  of  16  students  in  the  total  population. 

Most  of  the  special  education  team  members  are  now  familiar  with  the  new 
pecial  Education  Regulations.  Sometimes  we  still  struggle  through  difficult  meet- 
igs  when  children  do  not  qualify.  The  identified  areas  of  disability  recognized  by 
he  Massachusetts  Department  of  Education  are:  autism,  developmental  delay  (up 
3  age  9),  intellectual  impairment,  sensory /hearing,  sensory /vision,  sensory /blind- 
[eaf,  neurological,  emotional  impairment,  communication,  physical,  specific  leani- 
ng disability,  and  health  impairment.  Eight  of  these  require  an  accompanying  medi- 
al diagnosis. 

The  Mohawk  Trail  Regional  Middle  School  High  School  now  has  an  active 
Md  Study  Team,  with  a  very  capable  coordinator.  We  still  need  to  do  some  more 
treamlining  of  the  system,  but  are  very  pleased  that  the  Team  is  functioning.  This 
/as  a  goal  from  our  Coordinated  Program  Review. 

The  Mohawk  Trail,  Hawlemont,  and  Rowe  Districts  provide  special  education 
ervices  to  pre-school  students  ages  3-5  within  the  District's  integrated  preschools. 
or  children  in  these  programs,  and  in  kindergarten,  the  Early  Childhood  Coordi- 
ator  performs  the  duties  of  the  special  education  liaison.  This  means  she  convenes 
he  Individualized  Education  Plan  meetings,  and  writes  the  plans  for  qualified  chil- 
dren who  attend  our  preschools,  as  well  as  private  ones.  She  also  acts  as  a  liaison 
nth  parents,  and  outside  agencies  referring  children  for  our  services.  The  Early 
childhood  Coordinator  provides  screening  and  testing  for  disabilities  of  referred 
hildren  ages  three  through  five,  monitors  children  found  eligible  in  programs,  and 
cts  as  a  resource  person  to  the  parents.  She  also  coordinates  the  transition  into 
indergarten. 
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Throughout  all  three  districts,  we  provide  occupational  therapy,  physical 
therapy,  speech  and  language  therapy,  nursing  care,  assistive  technology,  counsel- 
ing, and  psychological  evaluations.  We  receive  Medicaid  reimbursement  for  some 
of  these  services.  We  also  have  an  integration  specialist,  who  assists  with  planning 
for  children  at  high  risk  for  out  of  district  placement. 

Most  special  education  programs  in  the  three  districts  are  provided  within  in- 
tegrated settings.  Students  generally  go  to  the  resource,  or  small  group  rooms  for 
occasional  instruction.  We  do  have  one  separate  program  for  elementary  children 
in  the  Buckland  Shelburne  Elementary  School,  which  is  operated  in  partnership 
with  the  Center  for  Crises  Intervention. 

At  the  Mohawk  Trail  Regional  Middle  School  High  School  we  have  the  follow- 
ing separate  programs:  a  Language  Based  Learning  Program,  a  Severe  Needs  Middle 
School  Program,  a  Severe  Needs  High  School  Program,  a  Vocational  Integration 
Program,  and  an  Alternative  Learning  Program. 

In  each  building  there  is  a  designated  liaison  who  convenes  Special  Education 
Team  Meetings,  prepares  Individualized  Education  Plans,  and  consults  with  the 
parents. 

All  of  our  special  education  staff  members  work  together  with  teams  of  gen- 
eral education  staff  members  to  provide  preventative  support  to  students  who  are 
having  difficulty  in  the  classroom.  This  process  is  referred  to  as  a  Child  Study  Team. 
Although  the  Team  at  the  High  School  Middle  School  is  new,  we  have  had  this 
process  in  the  elementary  schools  for  several  years.  These  groups  are  also  helping 
facilitate  the  use  of  the  new  "Curriculum  Accommodation  Plan"  which  we  are  also 
implementing  this  year.  These  resource  books  help  teachers  plan  for  students  with 
varied  learning  needs  in  their  classrooms. 

Respectfully  submitted, 

ANN  MORGAN 

Director  of  Pupil  Personnel  Services 
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SCHOOL  LIBRARY/MEDIA  SERVICES  REPORT 


This  has  been  an  exciting  year  for  all  our  school  library /media  centers,  charac- 
terized by  collection  development,  technological  advances,  and  professional  devel- 
opment opportunities.  Our  seven  school  libraries  have  experienced  a  year  of  growth, 
especially  in  the  realm  of  program  development.  Exemplary,  innovative  programs 
include  curriculum  integration  of  local  history,  expanded  hours  with  special  evening 
programs,  outstanding  partnerships  with  public  libraries,  a  newly  formed  commu- 
nity-based Friends  of  the  Heath  School  Library,  a  workshop  for  teachers  to  examine 
the  library /media  collection,  book  distribution  for  summer  reading  pleasure  and  a 
recently  revised  Suggested  Summer  Reading  list  for  all  grade  levels  which  will  be 
distributed  at  the  conclusion  of  this  academic  year.  Monthly  K-12  library  staff  meet- 
ings have  provided  an  opportunity  for  increased  communication  and  sharing  of 
material. 

Marjorie  Porrovecchio  retired  last  year  from  the  position  of  Audio-Visual  Aide 
at  Mohawk  after  29  years  of  service  and  is  greatly  missed.  Current  district  person- 
nel are: 

Toni  Wilcox  Buckland-Shelburne  Regional  School 

Colleen  King  Rowe  Elementary  School 

Beverly  Williams  Sanderson  Academy 

Eugenie  Lynch  Colrain  Central  School 

Wanda  Musacchio  Heath  Elementary  School 

Mary  Boehmer  Hawlemont  Regional  Elementary  School 

Carrie  Ferretti,  Judy  Willis  Mohawk  Trail  Regional  School 

and  Susan  Silvester 

Library  personnel  have  been  involved  in  inservice  training  opportunities  pro- 
vided by  the  Western  Massachusetts  Regional  Library  System,  Children's  Litera- 
ture Festival  sponsored  by  the  Mary  Lyon  Foundation,  Read  Across  America  pro- 
gram, district  technology  meetings  and  several  area  conferences. 

CIRCULATION  STATISTICS 
CALENDAR  YEAR  JANUARY  THROUGH  DECEMBER  2002 


School 

Print 

Non-Print 

ILL 

Total 

Mohawk 

3,573 

495 

252 

4,320 

BSE 

8,303 

614 

10 

8,927 

Colrain 

8,446 

80 

17 

8,543 

Hawlemont 

3,850 

56 

1 

3,907 

Heath 

3,976 

207 

45 

4,228 

Rowe 

2,466 

27 

60 

2,553 

Sanderson 

8,820 

67 

80 

8,967 

Totals 

39,434 

1,546 

465 

41,445 

Respectfully  submitted, 

SUSAN  B.  SILVESTER,  Ed.D. 
Director  of  Instructional  Media  K-12 
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CARL  H.  NILMAN  SCHOLARSHIP  FUND 

The  fund  was  established  under  the  provisions  of  the  will  of  Carl  H.  Nilman 
for  the  purpose  of  providing  scholarships.  Recipients  shall  be  graduates  of  the 
Mohawk  Trail  Regional  High  School  who  desire  and  are  deemed  worthy  of  post 
high  school  education  or  training  and  who  are  in  need  of  financial  assistance. 

This  year  the  Awards  committee  read  114  applications.  51  were  from  seniors 
and  63  from  previous  graduates  of  Mohawk.  $45,000  was  to  be  awarded  using  30% 
for  seniors  and  70%  for  graduates.  The  committee  feels  that  the  seniors  have  ample 
scholarship  funds  awarded  from  other  sources  while  graduates  have  far  fewer  re- 
sources. 31  scholarships  totaling  $13,400  were  awarded  to  seniors  (61%  of  appli- 
cants). 52  scholarships  totaling  $31,500  were  given  to  graduates  (83%  of  applicants). 
The  Awards  committee  was:  Michelle  Hillman  (Colrain),  Pauline  Mills  (Buckland). 
Marge  Porrevecchio  (Charlemont),  Marion  Scott  (Buckland),  and  Alicia  Tripp 
(Heath). 

From  1991  -  2002:  $135,675  has  been  awarded  to  Mohawk  seniors.  $298,375 
has  been  awarded  to  Mohawk  graduates  for  total  scholarship  amounts  of  $434,050. 

Other  members  of  the  committee  are:  Ken  Chaffee,  Michelle  Hillman,  Bob 
Gruen,  Sally  Rich,  Carolyn  Taylor  (formerly  Jarmulowicz),  Richard  Bole,  and  David 
Engle. 

The  Mohawk  community  owes  a  debt  of  gratitude  to  Mr.  Nilman  for  his  fore- 
sight in  supporting  higher  education  for  students  of  the  Mohawk  Trail  Regional 
High  School.  The  members  of  the  committee  are  honored  to  bring  the  wishes  of  his 
will  to  fruition. 

Students  of  any  age  who  are  graduates  of  Mohawk  are  encouraged  to  apply. 
Call  the  guidance  office  at  Mohawk  for  information  as  to  requirements  and  dead- 
lines. 

Respectfully  submitted, 

CAROLYN  D.  TAYLOR 
Secretary 
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SANDERSON  ACADEMY  PRINCIPAL'S  REPORT 

I  hereby  submit  my  report  as  Principal  of  Sanderson  Academy.  In  June  2002 
thirty-nine  children  from  Ashfield  and  Plainfield  graduated  from  Sanderson  Acad- 
emy. Graduates  from  the  town  of  Plainfield  are  Zachary  Alvord,  Cody  Austin, 
Heidi  Benoit,  Meghann  Decker,  Redyn  Keller,  Madilyn  McCarthy,  Ashley  O'Brien, 
Courtney  Rustemeyer,  and  Kimberly  Sessions.  Ashfield  students  who  graduated 
are  Edward  Carter,  John  Haven  Chapman-Cevasco,  Lydia  Chevalier,  Jeannine 
Condon,  Cara  Cusson,  Kaileigh  Day,  Brendan  Dekoschak,  Joseph  Delaney,  Ashley 
Kernan-Dufresne,  Thea  Knowles,  Danae  Lagoy,  Niccole  Letendre,  Bryant 
Liimatainen,  Suzanne  Lodi,  Christopher  Louison,  Robert  Lovering,  Ryan  Maliff, 
Samantha  Marsh,  Julianna  Meservey,  Joseph  Page,  Amanda  Reynolds,  Bryce  Ribken, 
Erin  Sears,  Maxwell  Singer,  Amasa  Smith,  Zachary  Stevens,  Stephanie  Thibault, 
Nicholas  Veranes,  Brian  Woodcock.  One  "intra-district"  student  graduated  from 
Sanderson  in  June  and  that  is  Brendan  Clark,  who  resides  in  Buckland. 

Our  total  school  enrollment  on  December  1, 2002,  totaled  181  students  in  grades 
K-6.  The  number  of  students  at  each  grade  level  are  as  follows:  20  children  in  kin- 
dergarten, 24  children  in  grade  one,  20  children  in  grade  two,  grade  three  totaled  38 
students,  fourth  grade  had  22  students,  fifth  grade  had  30  students,  and  27  stu- 
dents in  our  sixth  grade  class.  In  this  school  year  there  are  127  students  from  Ashfield 
and  47  enrolled  from  Plainfield.  We  have  7  students  who  are  classified  as  "school  of 
choice"  due  to  the  fact  that  they  were  accepted  from  outside  the  towns  of  Ashfield 
and  Plainfield  or  from  outside  the  Mohawk  District  towns.  All  classes  are  grouped 
heterogeneously.  We  have  two  small  classes  at  each  grade  level  except  grades  two 
and  four.  Grants  from  the  Department  of  Education  allowed  us  to  hire  two  full- 
time  teachers,  one  in  Kindergarten  and  one  in  Grade  One.  As  you  can  imagine, 
small  classes  allow  the  teacher  more  time  with  each  student. 

The  faculty  this  year  consists  of  12  full-time  classroom  teachers,  one  special 
education  teacher,  one  reading  teacher,  and  one  physical  education/  adaptive  physi- 
cal education  teacher.  There  are  two  part-time  teachers  for  art  and  vocal /instru- 
mental music.  Specialists  providing  services  in  our  school  include  a  psychologist 
three  days  per  week,  a  speech  /language  pathologist  for  five  days  per  week  and  an 
occupational  therapist,  physical  therapist,  and  methods  and  resource  teacher  each 
for  one  day  per  week.  There  are  seven  Instructional  Assistants  that  provide  addi- 
tional support  in  the  kindergarten  class,  resource  room,  and  throughout  the  school. 
It  would  be  remiss  of  me  not  to  mention  at  this  time  those  people  who  volunteer 
many  hours  in  different  capacities  to  assist  staff  and  students.  These  dedicated  par- 
ents and  community  members  in  the  classrooms,  library,  and  office  make  it  pos- 
sible for  us  to  be  able  to  accomplish  many  of  the  programs  that  are  so  enriching  to 
our  students. 

The  children  at  Sanderson  Academy  are  offered  a  broad  base  of  knowledge 
and  learn  to  appreciate  diversity  in  society.  This  is  accomplished  by  offering  a  vari- 
ety of  activities  throughout  the  year.  Many  of  these  would  not  be  possible  without 
the  assistance  of  the  Ashfield  and  Plainfield  Cultural  Councils,  the  Sanderson 
Alumni,  and  the  Human  Relations  Council  of  Ashfield.  Thanks  to  monies  from  the 
PASS  Program  classes  can  once  again  attend  performances  at  the  Shea  Theatre  or 
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the  UMASS  Fine  Arts  Center.  Once  again  there  are  curricula  tie-ins  as  well  as  al- 
ways the  appreciation  of  the  Arts.  This  PASS  money  also  partially  funds  an  annual 
field  trip  to  Old  Sturbridge  Village  for  the  third  grade  classes  and  a  trip  to  Old 
Deerfield  for  the  second  grade  classes.  Grades  three  and  four  attend  a  performance 
by  the  Pioneer  Valley  Symphony.  We  are  very  fortunate  to  be  able  to  offer  these 
programs  for  our  students  and  we  are  continually  grateful  for  the  support  of  the 
Cultural  Councils  of  our  member  towns  of  Ashfield  and  Plainfield.  The  PTO  con- 
tinues as  a  strong  fundraising  organization  and  meets  on  a  monthly  basis.  This  past 
year  the  second  annual  Spaghetti  Supper  and  Silent  Auction  was  held  in  April,  was 
again  a  sold-out  event  and  raised  over  $3,500  for  the  school!  The  PTO  is  always 
looking  for  new  ideas  for  fund-raisers.  There  are  cookbooks,  T-shirts,  book  bags, 
mugs,  and  prints  of  Sanderson  Academy  on  sale  at  all  times  in  the  lobby  of  the 
school.  Parents  and  myself  also  have  a  chance  to  talk  very  informally  about  what  is 
happening  in  the  school.  These  Parent/ Principal  Forums  have  been  very  success- 
ful. The  Mary  Lyon  Gift  Catalog  continues  to  be  a  resource  for  us  by  providing 
materials  and  labor  as  requested  by  various  staff  members.  We  sincerely  thank 
each  and  every  group  and  individual  who  has  made  our  school  experience  richer 
for  the  students. 

The  LEC  (Local  Education  Council)  has  representatives  from  the  teaching  staff, 
parents,  and  community.  This  year  the  goal  is  to  Foster  Academic  Achievement 
and  Expand  the  Successful  School  and  Parent /Teacher  Community  Partnerships. 
We  will  strive  to  accomplish  this  by  implementing  a  program  to  enhance  Parent/ 
Teacher  Conferences;  by  expanding  the  volunteer  program;  and  by  holding  a  com- 
munity event.  Sue  Larson,  parent  from  Ashfield,  has  continued  to  coordinate  vol- 
unteers within  the  school. 

Sanderson  Academy  has  an  active  Student  Council  with  representation  from 
each  classroom  in  grades  five  and  six.  Fifth  and  sixth  grade  students  also  serve 
during  the  year  as  Peer  Mediators.  The  Peer  Mediator  Program  has  chosen  and 
trained  students  who  serve  as  needed  as  conflict  managers  during  the  school  year. 
Escuela  Lomas  Altas  in  Mexico  City  and  Sanderson  Academy  continued  our  Mexi- 
can Exchange  Program  with  7  students  traveling  from  Sanderson  to  Mexico  chap- 
eroned by  Anita  Upright  last  February.  The  following  month  12  students  came  to 
visit  in  our  school  and  homes.  The  fifth  grade,  with  the  help  of  parents  and  much 
fundraising  spent  a  week  at  Keewaydin  Environmental  Education  Camp  in 
Salisbury,  Vermont,  a  true  hands-on  science  experience.  The  fifth  and  sixth  grade 
students  can  begin  involvement  with  an  instrument.  We  hold  two  Band  Concerts, 
have  District  Band,  and  Franklin  County  Music  Festival  that  our  students  partici- 
pate in  and  enjoy.  Students  can  expand  vocally  also  as  they  are  involved  in  assem- 
blies as  well  as  the  Middle  School  Musical. 

Sanderson's  professional  staff  serve  on  many  advisory  boards  as  well  as  study 
groups  within  the  school  on  specific  topics.  Teachers  are  involved  in  grade  level 
meetings  where  the  focus  has  been  to  review  our  District  Social  Studies  and  Health 
Standards  and  incorporate  technology  into  the  curriculum.  At  the  school  level  the 
staff  continues  to  develop  and  expand  units  taught  in  all  subject  areas.  A  Safety 
Committee  meets  on  a  monthly  basis.  Providing  a  safe,  secure  environment  is  a 
goal  of  the  school.  This  Safety  Committee's  members  are  representatives  from  the 
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towns  of  Ashfield  and  Plainfield  and  include  Police  Department  personnel,  Fire 
Department  personnel,  parents  and  Sanderson  Academy  staff.  It  is  an  honor  to  work 
with  such  a  dedicated  group. 

School-wide  we  also  participated  in  many  projects:  Winter  Carnival  Days,  Field 
Day,  Mountain  Day,  and  Grounds  Clean-Up  Day.  Throughout  the  past  school  year 
the  students  were  involved  in  some  all-school  projects.  Our  second  Art  Show  was 
held  and  each  student  displayed  at  least  one  piece  from  the  school  year.  The  school 
resembled  an  art  gallery  of  fantastic  proportions.  Each  month  we  gather  together  in 
Morning  Meeting.  Sometimes  there  is  sharing  by  a  class  or  grade  and  other  times  I 
get  their  full  attention.  This  is  an  opportunity  to  be  together  as  a  school  community. 
We  celebrated  "Read  Across  America"  with  a  green  eggs  and  ham  breakfast  and 
listened  to  stories  with  classroom  buddies.  Our  morning  concluded  with  an  assem- 
bly about  Dr.  Seuss  and  the  importance  of  reading  hosted  by  a  group  of  Mohawk 
High  School  students.  The  students  were  given  a  challenge  to  read  98  books  per 
classroom  (that  is  the  age  Dr.  Suess  would  have  been)  and  if  they  did,  Mrs.  Will- 
iams and  myself  would  arrive  at  the  assembly  as  "Thing  One"  and  "Thing  Two" 
complete  with  blue  hair.  Well,  the  students  succeeded  and  we  had  blue  hair.  What 
will  be  next  this  March?  Each  month  we  have  Community  Readers  spend  a  half 
hour  or  so  with  classes,  reading  and  sharing  stories.  This  occurs  on  the  last  Wednes- 
day of  the  month  from  2:30-3:00  pm.  The  finishing  touch  was  added  to  our  building 
with  an  amazing  mosaic  project.  All  of  our  students  participated  in  designing  and 
assembling  25  glass  mosaic  panels  that  depict  our  rural  lifestyle.  A  huge  thank  you 
to  Cynthia  Fisher  for  organizing  this  project.  A  yearlong  study  of  character  traits 
was  another  focus  for  this  past  school  year.  Each  month  focused  on  a  trait.  As  a  new 
trait  was  introduced,  a  review  of  all  others  took  place.  These  traits  were  respect, 
responsibility,  caring,  sharing,  courage,  honesty,  patience,  imagination,  determina- 
tion and  humor.  The  study  culminated  with  Sarah  Pirtle  visiting  and  working  with 
the  classes.  As  2002  came  to  an  end  and  winter  churned  up  to  cover  us  in  snow,  our 
second  playground  structure  was  "open  for  business"  and  our  students  were  thrilled 
to  be  able  to  use  all  the  various  play  elements  in  the  "structure"  configuration.  We 
thank  every-one  who  gave  of  their  time,  expertise,  patience  and  good  humor  to  see 
this  project  through  to  completion.  The  students  love  it! 

Each  class  continues  to  invite  their  families  to  lunch.  These  family  luncheons 
include  a  presentation  within  the  classroom  or  for  the  entire  school  followed  by 
lunch  together  in  the  school  cafeteria.  In  March  we  also  invited  Grandparents  to 
lunch.  After  this  lunch  there  was  a  concert  for  the  entire  school  and  all  visitors  were 
welcome  to  tour  the  school  and  visit  classrooms.  Thanks  to  grants  from  the  Depart- 
ment of  Education  we  are  able  to  offer  some  after  school  activities  in  sports  and  the 
arts  and  in  academic  support  for  students.  These  are  competitive  grants  and  we  are 
fortunate  to  have  monies  to  offer  programs  at  no  cost  or  a  minimal  cost  to  families. 

The  bottom  line  to  all  the  projects  and  studies  is  accountability  as  directed  by 
the  Department  of  Education's  Education  Reform  Act.  District  Curriculum  Stan- 
dards have  been  developed  which  are  based  on  the  Curriculum  Frameworks  from 
the  state.  The  MCAS  (Massachusetts  Comprehensive  Assessment  System)  was  taken 
at  the  fourth  grade  level  again  this  past  May.  The  curricula  areas  tested  were  Read- 
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ing,  Writing,  and  Math.  Results  were  available  in  September.  Students  in  Grade 
four  have  now  taken  five  rounds  of  these  tests.  Now  we  are  able  to  compare  results 
from  each  year,  document  strengths  and  weaknesses,  and  develop  a  plan  to  im- 
prove our  scores  in  all  areas.  The  LEC  continues  to  offer  evening  workshops  for 
parents  and  students  to  help  prepare  for  these  tests.  This  spring  grade  three  will 
again  take  a  Reading  MCAS,  grade  five  will  take  a  History  and  Science  MCAS, 
grade  six  will  take  a  Math  MCAS,  and  grade  four  will  be  taking  the  English /Lan- 
guage Arts  (ELA)  and  Math  MCAS  tests. 

There  is  an  After  School  Program,  which  runs  Monday  through  Friday  with 
many  activities  offered  for  all  age  groups.  A  child-care  component  as  well  as  spe- 
cific programs  spanning  a  five  to  six  week  period  is  offered  to  the  students.  There  is 
a  fee  for  some  programs  while  others  are  free  or  at  a  reduced  cost  because  it  also 
falls  under  the  After  School  Grant  from  the  Department  of  Education. 

I  personally  and  as  a  representative  of  the  entire  Sanderson  Academy  school 
community  would  like  to  thank  each  and  every  individual  and  organization  who 
has  taken  the  time  to  share  with  our  students.  Every  encounter  broadens  their  base 
of  information  and  experience  and  the  sense  of  a  community  sharing  and  enjoying 
each  other  and  the  learning  experience  itself  is  invaluable.  Every  person  has  some- 
thing different  to  offer  and  we  appreciate  and  welcome  the  diversity. 

Respectfully  submitted, 

ANNE  MARIE  MISLAK 
Principal 
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FRANKLIN  REGIONAL  COUNCIL  OF 
GOVERNMENTS  ANNUAL  REPORT 

The  Franklin  Regional  Council  of  Governments  (FRCOG)  is  pleased  to  sum- 
marize its  services  and  accomplishments  in  2002.  The  FRCOG  offers  a  variety  of 
municipal  services  and  regional  planning  to  its  26  member  towns.  Small  samplings 
of  our  important  accomplishments  in  2002  are: 

The  FRCOG  represented  Franklin  County  on  several  regional  and  state  com- 
mittees including:  MassHighway  Design  Issues  Working  Group,  Connecticut  River 
Crossing  Committee,  Pioneer  Valley  Plan  for  Progress,  and  the  Rural  Health  Advi- 
sory Committee.  FRCOG' s  involvement  in  these  committees  assures  that  Franklin 
County  town  interests  will  be  considered  in  decision-making  that  affects  the  re- 
gion. 

We  advocate  for  the  priorities  of  our  region  on  the  state  and  federal  levels.  One 
successful  example  of  advocacy  over  the  past  year  is  successfully  having  Franklin 
County  designated  as  a  unique  sub-region  in  the  state's  new  economic  develop- 
ment plan,  which  should  result  in  policies  and  programs  that  recognize  the  differ- 
ences of  a  rural  region.  In  2003  we  expect  to  work  closely  with  Congressman  John 
Olver  as  he  explores  the  causes  of  and  potential  solutions  for  the  high  rate  of  pov- 
erty in  his  district,  especially  in  Franklin  County. 

Our  Community  Health  Initiatives  included  training  workshops  for  Boards  of 
Health,  animal  control  officials,  and  town  employees;  tobacco  education  and  treat- 
ment services;  and  prevention  programming  for  teens.  Fee  for  service  program- 
ming provided  technical  assistance  and  health  inspection  services;  engineering  ser- 
vices; cooperative  purchasing  and  contracting  services;  grant  writing  assistance, 
and  also  technical  assistance  to  towns  undertaking  open  space  and  recreation,  and 
master  planning  processes. 

The  FRCOG  took  a  lead  role  in  planning  and  coordination  of  initiatives  sup- 
porting economic  development  in  the  Franklin  County  Region.  Projects  included 
the  Franklin  Regional  Economic  Development  (FRED)  project  in  which  the  FRCOG 
worked  with  other  regional  partners  to  implement  economic  development  projects; 
the  Comprehensive  Economic  Development  Strategy  which  allows  towns  to  be- 
come eligible  for  Federal  Economic  Development  Agency  funding;  and  two 
Brownfield  projects  which  provide  funds  to  assess  whether  a  site  is  contaminated 
with  hazardous  materials  and  low  interest  loans  for  the  cleanup  of  hazardous  sites. 
Each  of  these  efforts  supported  local  commercial  and  industrial  development  ven- 
tures, and  over  the  years  has  brought  millions  of  dollars  of  funding  to  the  region. 

On  behalf  of  the  26  towns  in  Franklin  County,  the  FRCOG  sought  and  received 
certification  from  the  Massachusetts  Emergency  Management  Agency  for  the 
Franklin  County  Local  Emergency  Planning  Committee.  In  2002  the  FRCOG  wrote 
and  received  two  grants  that  will  continue  the  effort  to  create  a  regional  All  Haz- 
ards Emergency  Response  Plan  -  funding  from  FEMA  to  create  a  Natural  Hazard 
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Mitigation  Plan  for  the  region  that  will  initially  focus  on  the  nine  towns  along  the 
Connecticut  River,  and  funding  from  the  EPA  to  purchase  high-quality  aerial  pho- 
tos of  parts  of  the  region  and  integrate  the  imagery  into  an  emergency  planning 
database. 

For  the  third  year,  the  FRCOG  partnered  with  the  Franklin  County  Regional 
Housing  and  Redevelopment  Authority  (HRA)  to  assist  towns  with  the  certifica- 
tion process  required  by  Executive  Order  418. 

The  Franklin  Regional  Council  of  Governments  is  committed  to  providing  the 
best  possible  service  to  its  member  towns  and  to  the  region.  That  commitment  is 
strengthened  during  these  very  difficult  fiscal  times  when  it  is  more  critical  than 
ever  to  work  together  as  a  region  to  save  costs,  have  a  louder  voice  and  share  bur- 
dens. For  additional  detail  about  FRCOG  programs  and  initiatives,  please  contact 
us  for  a  complete  Annual  Report  at  413-774-3167  ext.  100. 

Respectfully  submitted, 

LINDA  DUNLAVY,  Executive  Director 
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